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CTICEBITA3EFEHEERILZH S HEN T —ASEAND SHH—

OEMNOEEHANBEA#NRETHE= HFMOTEAOEFE., 77 b LFHAEER O A AL,

OFEHICIX. BRI DERLIEMA TH 5 National Qualification Framework (NQF) AAEH N TW5S, A -
BIBICDOWT, HEE. FIERRE. BENFEZIBIEL L TRIEDEMKEZ ERERNICHIET 2 EEMOLHEA
ThY), FEEDHBOKEZRL, 2l - EROERAUZHERT S ZHNELTWS,
[NQF D Bt &)
v HR—IL (2003) . L —>7 (2007) . AvHrT 7 (2012) . A v Fx>7 (2012) .
74)EY (2012) . 7xA4 (2013) . XA (2014) . R} b+F L (2016)

OASEAN#INIC 12, FE EFHEEDOBEENICH L., HEERORRNAR AL Z AJgEIC T DA HK
HHoNTE T,

{

OASEANIB RN THOZEBEN I D FAL - BEOEBEEOERICA T, SEOBERIID shR2HELED -0
DT EE D E R,

OZFDEHEADERKICH Y, PNFEORSICHELR M - 10 —B¢ L TEAIKRE I N [ ERREA
(National Qualifications Framework) | X (2. ASEAN é—%fﬁ@f#‘%i‘mﬁﬁcﬂﬁ) SEbBEINTE /-,
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ASEANEZSB#HHHA  (ASEAN Qualification Reference Framework: AQRF)

v ASEANINER S E O BT IIRAE 2 2 CHBERD LI AIEIC 3 2 ASEANFLE D #HH T, &EIRC
ARXIE. FEVCEEE. FHEOELY 71 Dfe, EBHE~NDEREVEESFZHNE T2,

v AQRFIZ. BRMNERHHEA (European Qualifications Framework: EQF) # X (2D < o7,

VAQRFIZ, PERBAESEMR (L _ILI~L~RLE) IHfEL. SEETRkOOND [HH - bk
(Knowledge and Skills) XU Zn o BRSNS HEZ/R L7z [IGH - EE] (Application
and Responsibility) "IN TS,

-

The AQRF acts as a communication platform to explairm
’ qualifications systems of AMS, which enhances the mutual support
between the national qualifications systems in ASEAN and the
Mutual Quality Assurance Framework. The AQRF has the ability to

- Recognition empower workers and students to facilitate their mobility within
AgEAN ?unfdmg Arrangements ASEAN and beyond.
Ll o It also helps to create and deepen an ASEAN zone of trust that facilitate mutual
Quality Assurance (MRAs) P P

3 recognition of skills and qualifications that can enhance mobility of jobs and
and Recognition of

qualified workers in the ASEAN labour market. j
Competency
Cerifcation S;zz,,,,,
Systems

ASEAN

Agreement on
Movement of

Natural Persons education system as it facilitates the interconnection and

(MNP) interoperability of the national system with other education

ASEAN Skills systems on the basis of common regional understanding and
Competitions : trust.

The referencing of MQF to the AQRF offers great potential in
strengthening the quality and profile of the Malaysian higher

IF

AQRFIZXIE B v HR—LETL—THLDORIG

Source: ASEAN Secretariat’s elaboration based on information extracted from the Source: A Q RF (2 01 8)
ASEAN Integration in Services (2015) and ASEAN 2025: Forging Ahead
Together (2015).
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— T EREHEA (MQF)

L= T7ERERHEA (MQF) ICEDHONTWAER - 21 - L LR
LA | ‘ B PO | EE
. _ REERE _ (e oz G . BB
8 | [®@+%S (Doctoral Degree)
{&+5 (Masters Degree)
- AKERY—-T1740—-b
R¥R7T170%7
(Postgraduate Certificate & Diploma) |
#+5 (Bachelors Degree)
& J521I-bY-F714J45—-h
J5311-MF470% P23 EE
(Graduate Certificate & Diploma) | -EZE
c k74707 #7470V L#Rk7470% DERTE
. (Advanced Diploma) | (Advanced Diploma) | (Advanced Diploma) - (APEL)
4 | 54707 (Diploma) | 3470% (Diploma) | 547J0Y (Diploma)
EEY—T1040 K3

X | (Skills Certificate 3) M it =it Y-71917—b (Certificate)
RHEY —F( 94— 2 =/
2 (Vocational and

(Skills Certificate 2) i .
Technical Certificate)
REEY—T1047 -~ 1

\ . (Skills Certificate 1) | ‘ |
(R#8 : Malaysian Qualifications Framework: Qualifications and Levels. ﬁafﬂs@n Qu‘?ﬁﬁcations Framework. p.13) . T
X O KSR - FARSEE (2014) [YL -V T 5FHRE OE R
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L= 7ERREA (MQF) ([CHT5FEMRDEI

O@L & - PAUHNMQFICENT HZ LTk Y, OERE - FALE DLLEPFREE (recognition) ICEELTERIN/AY | FEOBE
(B3 NMEEHEIND, HICHFEREBIZCOVWTIE, UTO8EFICOVWT, B - FMTLICTKOBLNILEBERLTWS,

@O## (Knowledge)

@=8eH (Practical Skills)

@itak & HEEeH (Social Skills and Responsibilities)

GOERMK. fEE. EMEM /EMBR = (Values, Attitudes and Professionalism)
®aazbr—varv, V—%—vv 7/ F—L7—72 (Communication, Leadership and Team Skills)
OMERREED. B2 AREEEESN (Problem Solving and Scientific Skills)

DIEREEEEH. £ EFZICHIT B XF )L (Information Management and Lifelong Learning Skills)
@RREEEN. ERHIZXFI/)L (Managerial and Entrepreneurial Skills)

QL& - FMICH T HFMBHRREIEZ. BEDECKELZABZBICSRINDI L EBHIT, AU F 27 LK BEURORE. FEDIE
EOFHEISER I NS,
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