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The Genesis Mission: A National Platform for Al-Accelerated Discovery

A Department of Energy-led initiative to build a unified Al-scientific platform, integrating supercomputers and datasets to double U.S. research productivity within a decade.

MISSION PRODUCTIVITY STRATEGIC OBJECTIVES AND DOMAINS

PRIORITY DOMAINS & STRATEGIC FOCUS

ENERGY:
Fusion, Advanced Nuclear,
and Intelligent Grids

THE FOUNDATION: : V:
UNIFIED Al INFRASTRUCTURE Accelerates fusion energy, advanced nuclear reactor

design, and self-reliant critical material supply chains.

DISCOVERY SCIENCE:
Molecular Dynamics,
Quantum Algorithms, and

‘ e Particle Physics
< Al-HUMAN ACCELERATING ‘DISCOVERY TO DELIVERY’
INTEGRATES REASONING STRATEGIC . -
17 NATIONAL ! PUBLIC-PRIVATE Compresses years of materials and molecular
LABORATORIES Azﬁgggﬁﬂg&s COLLABORATION: research into months via Al-directed experimentation.
SUPERCOMPUTERS, & Tests Hypotheses | ng;ral ll.'ab; +
& SECURE DATASETS sty Lesders_ I NATIONAL SECURITY:
1 % > Critical Materials, Advanced
= Sk g O @< ,&%A ©openal Manufacturing, and
‘ B8 Microsoft Google Semiconductors
——

Aims to double the impact of
American R&D through
Al-enabled innovation.
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