&5

hRHPBFEZSVNEDPEHE RS
HEBKES (55152E])

HiEF : 20256 7H17H (K) 9:30~12:00
SR XERIEE (@, Web)

A1 F¥FUR (A7 T F) BT
KFfRL NI DO EER

~ SEHEHE T EDPGCEZ /LT —

H

TEEAEY
(B HE BRI )

0. 1 ¥V RDEFE DRI (2024FE)

OFKBL : 468,257.9\ OHBDEHEL AL (2023F[ET —4)
WS 517,496.3A &%t 1 511,950 A * Headcount
* FTE (Full Time Equivalent) T&tHE&E L 7=#E, - FELIE 442,291 A
: %k’%iir 41,159 A
250 LT 1 4.2% 40~497% : 28.3% CAF U RLSLOHE BN 11,6834
25~297% : 13.4% 50~59%% : 18.1%  ZDBDEN 15664
30~39%% : 33.0% 60 LLE : 3.0% - BB (certificate of education) @ 1,438A

- B 17,944 A
OHBEDHFHRABEL : 41,736 A *FTE
- FIIREREVEE 16,999 A (40.7%)
C1ERE 17,2740 (41.4%)
- JEERITAR B EVSE 1 2,710A (6.5%)
C NN FRAOHRSEZE 4,753 AN (11.4%)

(1)
DfE (2025) School workforce in Education 2024

(https://explore-education-statistics.service.gov.uk/find-statistics/school-workforce-in-england/2024#dataBlock-34fbc4c8-897b-4639-

al40-1c1b2359bdbb-tables, 20257 A9 H&ILHER)
DfE (2024) School workforce in Education 2023
(https://explore-education-statistics.service.gov.uk/find-statistics/school-workforce-in-england/2023. 202547 B 90 SR
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1. #EHER (Initial Teacher Training, ITT) O#H|EHE

ORNEZR (State School) * 113, ZEE® (Qualified Teacher Status, QTS) Z#EE L7-#%E4#EBT 52
ENERE DTN TWS,
* 1 :7Hh7I— (Academy) BRU'7 U —X2—JL (Free School) &k <

OHEERZIB L-EIIHE L L TEHZINHKEES (Teacher Number) 5N 3, AT 2ERITZ
DESICEOVWTHEDHEER KV ZDMOEEENR., MEEREEZHETRT 5,
&hHt . DBS (Disclosure and Barring Service) 2% L TREBLEFEADERZEILY X b #FERT 5,

OHEEKREZEUS T 2HEEBR /O 7 L2 RETIERIIZETH S,
- EEYEREEE
28 (undergraduate) 3~4F (77L& A L)
: Bachelor of Education (Bed) (f1Z&Z&H/0)
: Bachelor of Arts (BA) . Bachelor of Science (BSc) (FRE&EZFH ()
KFP L ~XJL (postgraduate) 14 (7% A L)
: Postgraduate Certificate in Education (PGCE)
(Postgraduate Diploma in Education, PGDEH & %)
CFREE (KFEFEL NILD )
SCITT / School Direct
- Z Dt
Assessment / Teacher Degree Apprenticeship 7 &

A F ) ZDEKL NIIFE

BL ~NJL
8 Doctorate (PhD) NVQS8
7 Masters degree (MA)
6 BacgzlorsBd;gree Degree apprenticeship/
orese NVQ5,6,7
5 Foundation degree Higher National Diploma
FdA or FdSc (HND)
A Higher National Certificate Higher apprenticeship/
(HNC) NVQ4
3 ‘\Al//\“\\}b el TL L BECT dip.I(.)ma Advanced apprenticeship/
('L — FA-E) BECT certificate NVQ3
GCSEZ/'L— F4-9 . ) Intermediate apprenticeship/
2 BTEC first diploma
(C,B, A or A+) NVQ2
. GCSEZ'L—F1-3 Foundation diploma/ Trainership/
(D,E, F ore G) Entry level Qualification NVQ1
THTIvIN—Fh BEEEL— b IS5/ — b

(Hi81) JCB Academyshfisazrs (202547 89R) INEBR & Y EEkR 4
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1FY ZDEREL NILEE

B L X)L
8 Doctorate (PhD) NVQS8
, \
< 7 Masters degree (MA)
[ —— L —
6 BacgzlorsBdSegree Degree apprenticeship/
orese NVQ5,6,7
5 Foundation degree Higher National Diploma
FdA or FdSc (HND)
. Higher National Certificate Higher apprenticeship/
(HNC) NVQ4
3 \\A[//\“\\)b s haL 7 o BECT dip.l(.)ma Advanced apprenticeship/
('L — RA-E) BECT certificate NVQ3
GCSEZ'L — F4-9 . . Intermediate apprenticeship/
2 BTEC first diploma
(C,B, A or A+) NVQ2
. GCSEZ'L—F1-3 Foundation diploma/ Trainership/
(D,E, F ore G) Entry level Qualification NVQ1
THAT Iy —+ BEEKIL— b ISE/FRBL — b

(81) JCB AcademyZhfsaZERs (202567890) INEB R & Y ZE/EE O

1. #EHER (Initial Teacher Training, ITT) O#H|EHE

ORNEZR (State School) * 113, ZEE® (Qualified Teacher Status, QTS) Z#EE L/-#%E4#EBT 52
ERERFIToNTWS,
* 1 :7hHTI— (Academy) KU 7 YU —2%2 —JL (Free School) &<

OHEERZIEL-EIZIHE L L TEHZRINHKEES (Teacher Number) 5N 5, BT 2FERKITZ
DESICEOVWTHEDHEER KRV ZDMBOESER. MEEREEZHETRT 5,
&hHt . DBS (Disclosure and Barring Service) 2% L TREBLAFEADERZEILY X L #2HERT 5,

OHEERKZEUS T 2HEEBR OV 7 LA RBETIERIIZHETH S,
- BEHEREES
I8 (undergraduate) 3~4F (7L %A L)
: Bachelor of Education (Bed) (#)FZFRH(y)
: Bachelor of Arts (BA) . Bachelor of Science (BSc) (FRE&ZF# ()
KFPt L N (postgraduate) 19 (784 L)
: Postgraduate Certificate in Education (PGCE)
(Postgraduate Diploma in Education, PGDEH % %)
CFREE (KFEFEL NILDH)
SCITT / School Direct
- T DM
Assessment / Teacher Degree Apprenticeship 7 &
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OHEEN7RY S LOREMEEIIHESE (Department for Education, DfE) NE& 2 EE TIN5,
- DfE (2025) Initial teacher training (ITT): criteria and supporting advice
- DfE (2024) Initial Teacher Training and Early Career Framework
(F1) TTEMFRBEDO 7L —LT—7

BHE SES
1 [BWES BWASZRET S
2 |REEEOFEE LUVERE LTS
3 | HE L HFRE SWEREHY X2 7 LICETIANHEERATD
4 |ZHRER S SRR TCoNIRELTE LEET S
5 [BIGHED H 5% BIGHED & 5 Hi%
6 |5 ELLHENICHERERTS
T |EiEREE PHRUEREIREE1T 5 (tHga) DfE (2024) Initial Teacher Training
8 |FPIBE LTOTH |& YIRBEVEFBE LTOBEER:T and Early Career Framework & ! fFE%

OHEBR IOV 7 LORMEEIZ, HEKER (Ofsted) DEEATHR GBFEI L) (. HBEOHMEA (Initial
teacher education (ITE) inspection framework and handbook) (CE W T} %,
- BERBHR EBELINE VK- TR A V)
- AERMETEHMA (outstanding,good,requires improvement,/inadequate)

2. REFRLRILOHEEMDIRIR | AZEDOIIN (2024FE)

OKRZRL NILEEBR T DT T LANDIFBAFER ORFPE L NILHEBHIRATE D EHER
: 23,107 A (B#1E{E33,355 AM69%. HIFELL8%1%) 25T 1 51% A0~A4%% 1 5%
SEner A FE (2024FE) 25~295% 1 22% A5~495% 1 4%

D 4,729 N (BIEEEE5%R) 30~345% 1 9% 50~b45% 1 2%
35~39%% 1 6% BORLLE 1 1%

ORZERRL NIVHEBEBRT AT 7 LOFRMAFZELDER

2023 |2024
FE |FE
KEBRL AL (F8) SEE (SCITT) | 30%| 34% - KFERRL NIV (FE) BN D84%
BERE S son| oo BB BEETFEN51% (FIFLL5 %)
L RRIEAU% (6%
e ————pr ey T R o B RS S AR
HEHERE 0% 1% g AL S BT
K% BEL ~LSchool Direct (5 FHEH (SCITT) 3%| 3% Postgraduate Teaching Apprenticeship
LIRS 0% o KEEBTERNBEENK
KEFRL L BB RN BB SEEE (SOTD) | 6% 6% High Potential ITT

(H8#8) DfE (2024) Initial Teacher Training Census 2024/25
(https://explore-education-statistics.service.gov.uk/find-statistics/initial-teacher-training-census/2024-25#dataBlock-94d37ef9-
f87d-4aab-bcd2-5f37f477dbeb-tables, 2025478 9H&IRMER)
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2. RFRELANILOHEBOIRIR ( ET7EHEDRIR (2022FF)
OIS B EEEUSER VKB L%

ORFBe L NIVHEBMRIEE T EH
123,385 N (RTHFEELEL @ 31,747 AJRL)

%R A (N BEEEISE | HEEREE
OHEERIGE _
Ny 2o . S EHE A 10.365 90% 68%
1 92% (RUAEEELL : 1% i
SERBTEENBEERK 1,335 91% 88%
OHEERBMBEOAN, FEEXR~164 AUN
ICHEEIC D < EIE RERL NLHERE W 1,088 97% 85%
176% (RUEFELL © 2%38)
S et SCITT 4,124 94% 80%
16,307 A (RI€ELtL : 21,830 A5R0) ’
School Direct ($%) 5,785 94% 80%
School Direct (B#8) 688 97% 84%
FREBLK 13,020 94% 81%
(tHe)
202252(32024) Initial teacher training performance profiles BB | N LA 23,385 929 76%
(https://explore-education- o AL o o
statistics.service.gov.uk/find-statistics/initial-teacher- PR 5,787 80% 62%
ining-perf -profiles/2022-23. 202557 B
;;;a%g_lgg performance-profiles/20 3. 2025%F7HA9H &% R L AL b SR 29,172 90% 739
9

3. RERLRNILOHESEK 07T LELTOPGCE

OPGCED=ZEEH

- 2+ (bachelor’'s degree) & 2% WIIREIZEDER
- GCSEDZEEE, #%. Bl¥Tc/L—F4 (C) UL

OPGCE:R=#ETHZ LDEE

- g E O (teaching skills and knowledge) #Ei§ 422 &N TES

* ZRHIBI I 24053 (subject knowledge)

* IR (teaching methods and techniques)

* X A ZXF L (people skills)

BISHE., 232247 —> 3>, AldEH, HE

- RR60EAI A5 LR (master) ICBITTES
* PGDE (Postgraduate diplomas in education) (Z120HEAMIAMELBRICIELE TE 3

- EBEMAEEDERTH D

OPGCEm 45

- RFEFETOEZRL, 28BRDFR (RE2R) TOEXRBELEEEIND

fHi. Fia, MERR. kREH. BR. T—-L7—7

- MEIZIH LT, SKE (subject knowledge enhancement) I — XD =Z#EEKH NS
* FPERIRZEBLEL EIR@, FESCALRNLRIBELELR DB E2H5LET 2R EDEANH 5E
*fLF, AvEa—T4 7, BB BFE PEFFPHAEINTVLS

- ANFRUCH Y EEEF S (Baseline Assessment) Ak& b5 10
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3. KRERLRNILOHBESEK OV 7 LELTOPGCE —UCL—

HFIY— 7077 L%
Mathematics and Secondary Mathematics Education
KEFHRBEL y
Teacher Degree Apprenticeship BSc (QTS)
s Early Years Initial Teacher Training (EYITT) Mainstream
LR
Route PGCE
Early Years Initial Teacher Training (EYITT) Employment
Based Route PGCE
MEFR Primary PGCE
Primary (Specialist Mathematics full-time) PGCE
Primary (EYFS/KS1 full-time) PGCE
R Art and Design PGCE

Biology PGCE

Business Education PGCE

Chemistry PGCE

Citizenship PGCE

Computing with ICT PGCE

English PGCE

English with Drama PGCE

Geography PGCE

History PGCE

Languages PGCE

Mathmatics PGCE

Music PGCE

Physics PGCE

Physics with Mathmatics PGCE

Psychology PGCE

Religious Education PGCE

Social Science PGCE

HEEE

Further Education PGCE

OPrimary PGCE
- 7R A L (1FER[B) 368
KF : IFF~168F30%
R ﬁétiovﬁéﬁ%ﬁ%ﬁﬁ30§%ﬁﬁﬁvﬁt§€%§ffH%ﬁﬂSOﬁi%%
- Z#% 19535 K (200M#E : 19057FH)
- B—FlE. BEThLlower second 7 T XD KFFAL
AL RLIERIBO%ER L, GCSEIZEESE, Bl (BEA

B &Y. LFE I EOVWTND) | MFETT L —
FC/4LL L,
: %E%E%,ﬁ’GDBS@%%&U“%@J%EJ:@%# (BHFEVT

EPERE) 2L TWAIEAERT &

- 7asS L3, WERotwty v ay GER. SLEYT—
vav, TARAyavy, L= —vkE) & F
RaPm & T HRENLHEESR (FE, 1208) »oERK.

OKFEA D FRARER

QFFHOFRAEER (FROLIRELERM)

@E%ﬁﬂ@%wﬂﬁ
fELEL NI (LRILT) |

(L~NJILB) | 1TNDJJ:E/J:—wﬁwxEO
- FHMIE, HESRR, FE. FEOHBEHER. EFINITHE.
BEANDX LA ERERICHIrE NG

(H88) https://www.ucl.ac.uk/ioe/courses/teacher-training-pgce-courses

222 (60fE+HAL) | ZIL NI

11

3. KFFELNILOHEER OV T LE L TOPGCE —UCL -

OFYa—0n (ZILEAL)
O#Ig=EEY 12—/ (Teaching & Learning through the core subjects)

- FHIEEAEBOBEEZBLOEEDL S|
CER, RABEFNAEHBT EZEDL S I(IC
WRDF

BEROEBWOFMADTZRITT 574 &

il

@=EMEE (Professional Practices)
- IRERTOEREE (FROX VX —PREOF2—K—DHYR—F L, HBEXFILZHEEDL L OKE)

- RETORBRIOHELYy > avid, HEOHM#ZHEEL. FEA)F1T7L0IXRTOMEZBEE%
?‘J”DT%&K% tb\fgéct’) uuRl:l

CEFIROE Y Y a v e A RENAREEICAY . SIRNBLHETDOHEIC
B, B, AFLZHEETDL R

@FERHDOEMM (Subject Specialism)

- ERLIHE
-%@H%%ﬁ@ﬁ%fuylﬁb%ﬁtf\
TOFXF v VTO®RETH TV MU =R

FInE e, HRHEFIC

B3 7 0&EC

HER—-FTEED. FHREBHERTIIV—TLEIND T
FHTE 50, IRNLEEEE CEBRNLHE L & THEE
BEHBOEZRAEZERT 2= iRMH

DERA X SEXEER (20008) OFERE. HHBAT Y4 (20005

7% 1O I E IR EPIA

IOWTOEREED D
EFSEFDOMFE A FR TOEBRNRAESIRE OIS,
RAT-ODEFEYR— T2 ENBER

HeaLL

- FRE (119%F) »Ho3nBa2EERBE L TRE, FEZBLT. FEHBEONY F 217 LOMEEH

HEICHRET L., TOERRICEEASEZT-BERAZHEY .
HICEET ZIRAEDHIR. WEA =TT 7. BLUERBEDERREIC
fDFEE, INSEFERL TERTOMGERIARER
5T, 73ziﬁ$$07» TEE. BLNIHE

YA FRG L, Bime EROERET XIE,

SkenZOFAEAETT 52 &, BEfPBFOE
DWTORBESDD t R L
BENFEREZYR— T 2HEICOVWTOERZ ED
ICE>TIEER, F¥ 7V — BYELRE~DAT 12

(H8R) https://www.ucl.ac.uk/ioe/courses/teacher-training-pgce-courses

188



3. RERLNILVOHEEEK AT 7 LELTDOPGCE — Nottigham K% —

OR#aI—X
- PEFR
LRk (EE. W, B, BANEE. 52 8% (&Y. F. 9E)

O ZE2R O — X D

- PGCEBHR(60ET L ~NILHEY) & H BB & EE

- KFETOFE FIREFHEFIRELRICOVNTED) EERTOEBAHDZZEICLY, VTHT IV IFa—
R—PEREPWLEETEIAVEZ—, ZLTLIVEVWKELLDENI-YR— Z21E-FEHAIEE

c KRB THHDOER/S— FF—2 v 7 (150K DFRK)

- GO A BT ERIR ICRITRIBE, S0EMIIZMOBLBEIZICHHEATRE

- RBEK
P REOFEOFAL/RFEDOFAL
:GCSE/AZE - RE(EEZF -3 LU0, 4C)LUE
BEREE
CBR - Y — P RICL BB RO (L

ClEMo7R TS A

cHEL L TOERNARENE, COERKRICETIERERZRINTIHELNHY, - TETIZHER
FIEEE# (teacher standards) OEBEHAZE/-TZ EAROOND, b THFELEHEEZORBHNEIND

(HHHR) https://www.nottingham.ac.uk/education/study/teacher-training/secondary-pgce.aspx 13

3. KERLNILVOHEE/R7TOT T LELTHOPGCE — Nottigham K& —

O22n 7075 LT
DERR—ZDFEE
- BFHOESE Y R— N 27O DERICERINALTOT T LAHEORBYAER. EF0HEICL
PINTDIERBRAT -V TOBRE, BEOAYZ—I—T 4 Y TEBRRICOVTELEL, A%
BiZx&5E
- FREFEOH LW BAIEADEES, XX 7T TDFEL
FERFEEE A E 2 RBREELAHEDTIEARITAA O EE)
QRFERN—ZXDFH
HEEFEEER, LYVRWHEBICT S7-0DEHmEMATICHRES
OFYa—NIZlE, [ZRTOZEFEHT] & [EREHEES]
OB THFE EHF (3084
CHRENBELOLY A EEFEEEK, BRECIFT—DLELAT AT TLICEY HE LR
BOEROUHINERICESCHBOEBRNALANFBAHFEI 52 HIET,
CDEYa—IF, BREE SLErT—rar, BLUOEETAHERN—IOFEEL B L T
@Fm s (30E L)
HEOBRLVWEMANEEOKAL BAIE S, FREABOHLEN. LK. ENAEEER S, LERHERTRI A
LI F—IIN—TTERE, FRPAE. ROKREOEFASFICHIFE S AP 17 FE2RTIHE, 200
REICH T XEEER LIRH
O#HEBEE L TOERKRENEZDEREICET 2ERNEBRICOWTCITHMT 2, HEFPIFELEICE DV TEHE

EFFIT. RE Y TREBEADSIN, 1K

(HHH) https://www.nottingham.ac.uk/education/study/teacher-training/secondary-pgce.aspx 14
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4, T FHERBICE T 2HEERDOEH

OZREBEEBEIZLTEEFEOAMAPGCEZ B L THEBRZIIEBLTWEZ L
OHEEMTAT T LERBTITENSZGHRTHD L, FENMATEL, IRTEHSEHNEHLEETEN,
ICE>TXBEIND

O%ﬁ(%i%ﬁifmﬁ“?MET 2 L TORIEZZITTCWB 2 &, A IN/HEEEFTE - F—D/X—
F— v ALY R

OSFHERBEICH T 2 RFH L NILDHEBTIE,

BAE b= ﬁ%t%&ﬁi@-@ﬂﬁf@*“%%ﬁ%ﬁL’C%ﬁzat
LTOEBRNE, TOEBROEEL L TOEREF

2 B335, B t%ﬁ%@ﬁil_?ﬁ BRINTWSECZ 3:

| OBEHEHEICH|1S2PGCETIE, BLEROE
—— ET I ’C EHHEAAN HX ’C EHZ L
——— B - BT BRAEDEHEA L LT, EBOERIEE L TDORE
e - Teaching Schools EZEO BEERIBEOEEE L L THEEFIH

~_ -uAT 12 & % A
Rt

(4 88) https://becoming-a-teacher.design-
history.education.gov.uk/becoming-a-teacher/understanding-the-
relationships-between-organisations-delivering-initial-teacher-training/

(20257 ROH BRIRHERD) £ WAERK b

5. Supply TeacherlZ2>WT

Ok, #AHURE (Local Authority, LA) (ZSupply Teacher: L TE#ER NS, H5WVWIIRMEEE (T—
v b)) ICERIN., FRICERNIOKEI NI HE

OEBFERVERZHEZL. BEEFR. HHAYBICERINTWIHEEL, REALEICERBINTWLWSEE
L&Y RE S, RETEOAN’RHEE (G5EE ERZHS) NESINERL,

ORI

BB &Y B0~60MRDAD S L CRSERERRAEEHHE L
Under 25 years ﬂ 5% Flexibility around my personal commitments 50%

| wanted experience working in different types
15% of schools
| had to leave my previous job and supply
offered a suitable alternative

2510 29 years 5%

30 to 39 years 33%
v | wanted to work with children and young

13%
people
24%

| could not obtain a full-time teaching post

34% . )
290, Flexibility around my professional
60 years or over P b commitments

1% | wanted experience working in a school
Prefer not to say |

I wanted to use it to return to teaching

m Supply Teachers W Teachers (SWC) .
| could not obtain a part-ime teaching post

(Hi#1) CEF Research (2024) Use of supply teachers in schools, DfE Other

16
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- FERIBE. TARZDMOY R—F X2y 7L

TEBNZ L

Classroom teacher

TA or other education support role
Cover supervisor

Headteacher / other senior leader
Administrative staff

Facilities and premise staff

SEN Coordinator

Head of Department

Other

(H#2) CEF Research (2024) Use of supply teachers in schools, DfE

s omEEIFFRERNS . REIERE

(T—Yvri—) IFEWL

Direct school engagement (Base: 170)

LA / MAT run supply pool (Base: 75)

Supply teacher agency (Base: 1,186)

m Net satisifed

H& = FRELERR + 1950

(HH#8) Supply Teachers’ Pay
(England)
(https://www.nasuwt.org.uk/
advice/supply-
teacher/supply-teachers-
pay/supply-teachers-pay-
england.html, 2025%7H9H
=IEHERD)

B Net dissatisfied

- R
==

Supply teacher agencies

Direct engagement by a school

LA supply pool / register run by an agency

LA supply pool / register run by a LA

Supply pool run by a MAT

Other

(=Y v >ro—) ICEBASNTWS

85%
93%

3%

2%
2%
2%

3%

70%

e S FIR =R

M1 (Minimum) [£31,650 [£162.31
M2 £33,483 |£171.71
M3 £35,674 [£182.95
M4 £38,034 |£195.05
Mb £40,439 |£207.38
M6 (Maximum) [£43,607 [£223.63
U1l (Minimum) £45,646 [£234.09
u2 £47,338 |£242.76
U3 (Maximum) £49,084 |£251.72

B Supply teachers (Base: 1,444)

B Schools (Base:1,050)

17

- Supply teacherz X ® 2 BRHIFEE~DTHEHNRD
Z\W\ TDRDTINZA LDBRIZE L 725, (RIR®

TR DI G DA it

Dissatisfaction with pay

Wanting a permanent position

Dissatisfaction with holiday and sickness entitlement
Dissatisfaction with pension contributions

Pupil behaviour

Lack of suppart from the schools | have worked in
Stress and/or poor wellbeing

Semi- or full retirement

| am struggling to find enough supply work

High warkload

Government initiatives / policy changes

Poor mental and/or physical health

Personal reasons (e.g. moving)

Other

59%

47%
I 42%
I 35°%
I 35%
. 2 1%

I 7%

I 12%

I 1%

I 10%

I 0%

I 0%

5%

I 4%

(H#8) CEF Research (2024) Use of supply teachers in schools, DfE

191
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(% - 5| AXRER]

- CEF Research (2024) Use of supply teachers in schools, DfE

- DfE (2024) Initial Teacher Training and Early Career Framework

- DfE (2025) Initial teacher training (ITT): criteria and supporting advice

- Ofsted (2024) Initial teacher education (ITE) inspection framework and handbook
(https://www.gov.uk/government/publications/initial-teacher-education-ite-inspection-framework-and-
handbook/initial-teacher-education-ite-inspection-framework-and-handbook-for-september-2023, 2025
FT7HIHFIEFER)

- Robert Long, Shafi Danechi (2023), Initial teacher training in England, House of Commons Library

- DfE (2021) Initial teacher training (ITT) market review report

EBMCIRE (2023) [ZERAEE/L— P OEBRER—BEFNEMEZRZ T—] FMHIRHMK

- BRI E BRI (2025) [HESBHFOLKEFHEICET 2A/AEMIT I FAEICEIT2HEOBEA]

[EE=ZH 1 ]
- Get into Teach

https://getintoteaching.education.gov.uk/
- DfE Initial teacher training (ITT)

https://www.gov.uk/government/collections/initial-teacher-training
- DfE Statistics: initial teacher training

https://www.gov.uk/government/collections/statistics-teacher-training

19
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= )

Keidanren

Policy & Action

TREEEZRSNEFPFREINS

BHEBUES
2 3 42 o 0 )

202548 A 7 H
—BHEEA BARFEKESS

IZC&I Keidanren

e "2040F 2 RIEATEELE OFR

> AR - D FEErit >IRIBEBAILISES LEHE

« K& BEEHDEAL

> A RBEDEIR
(S0 + BEER B - FREENZE)

> TV ILEM OS5
Ti“]- $1:2427 cBLNX v T x ETAREIZEE L IBIE

> 70— /NILEEHDET « JO—NILAMDER

> HEBEOTLA FEEHERAOHE

s HENDZRE
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IR v 2REE Keidanren

Policy & Action

> 2035F R I 8 AT AR HEAHADILED

> AIBRMEDHREICHEVWHENVBE Y T 5HFE - 6EH I3 TILT 5D
BRIISGAFILE2EIBERAEBEDIEMRTERKIZSH S

> AOQEROTARHEND——IDOTIbEHT 7. ©ENEEHTRIL
(fB1ERE A D3g1b. SREAWEEA t EMSFnREAmLE) A
5%

| S A O RS EU. BAR. RIZB T 2BAN =1L,
BRAATIY —0nEiE (2002-2014)
120 iy %
111 BAL: BA (/8) ) EU-28 Japan United States
1o [ g 109 oo 5
4,
100 2
N =
N= 0 1 .
— | 30%/}532, i
q0 i 2
. P |
80 77 -6 —
8 —
70 68 -10
T2 2% T & 2 F gggg
23323 332383 SEED
£ ¢ = £ £ = 3
2 5 § 3 > 5 § 3 2 5 5 3
VY % A0 2B O L L Lo 5 O A (X b b O £ B 33 £ 2 3 3 T E g
L S S P % 2 % = % -
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