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Personal

Thinking

Critically
€iia]: )
BE)

Evaluating Claims
(E3RDEFE)

#interpretivelens
#context
#critique
#plausibility
#testability
#estimation

Evaluating
Justification
(IE Hb D EFh)

#evidencebased
#sourcequality
#deduction

#induction
#fallacies

Communicating
Effectively
(FIEMOz2=
r—i3v)

Interpersonal
#professionalism
#thesis
Using Language #organization
(EEEDER) #composition
#connotation
#audience
Using Nonverval #medium
Communication #expression _
(FEE31 =~ — 3> |#communicationdesign
{FH) #multimedia

Analizing Data
(T—3D 53 H)

#descriptivestats
#probability
#distributions
#confidenceintervals
#correlation
#regression
#significance

Analizing Decisions
(GRFED5HT)

#psychologicalexplanatio
#purpose

#utility
#biasidentification
#biasmitigation
#expectedutility
#decisiontrees

=

Analizing Problems
(FEIED 7 47)

#rightproblem
#breakitdown
#qgapanalysis
#variables
#gametheory

Thinking
Creatively
(RIEm

B&)

Facilitating Discovery
(R DRE)

#hypothesisdevelopment
#dataviz
#modeling

Interacting
Effectively
(NRHAE3SD

23v)

Interaction Within

#multipleagents
#levelsofanalysis

Complex Systems #emergentproperties
(BHZRDPTDAU 55, |#multiplecauses
<ay) #networks
#systemdynamics
#negotiate
- #nudge
E:?s(zl:l?jti:‘gg &nd #carrotandstick
iy #cognitivepersuasion
(RiBLER) #emotionalpersuasion
#confidence
#leadprinciples
#powerdynamics
; : #srategies
\é\{cc;]rEI:(rlgg ey zdiffegencc_at?/
comformi
(fta & &£ D155 8h) #selfawareness
#emotionaliq

#responsibility

Resolving Ehical Problems
(REMEREDAER)

#ethicalframing
#ethicalconflicts

Applying
Research Methods
(EHEDER)

#observationalstudy
#interventionalstudy
#casestudy
#interviewstudy
#studyreplication
#controlgroups
#sampling

Solving Problems
(FEIREDARR)

#scienceoflearning
#analogies
#constraints
#heuristics
#algorithms
#optimization
#designthinking

#correlation ((HEARAREERBEZREXFITS)
#gapanalysis (BlEHGRRNECTHREESNIDONEBESN T E5X vV TE2HET D)
#algorithms (BREHFDOMEERERT D=OIZT7IILTIVX LG FREERTS)
#audience (XARWPHEFICHHETCOBEBPXETORBREDLEAEZEZD)

#nudge (fhFEDREZEIFVP195)

O M TFERTR (2024) [SRILAKRFEEEIT HIRIEE, pp. 21-22.
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				Thinking 
Critically
（批判的
 思考） ヒハンテキ シコウ		Evaluating Claims
（主張の評価） シュチョウ ヒョウカ		#interpretivelens				Communicating 
Effectively
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 ケーション） コウカテキ		Using Language
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						Applying 
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								#interviewstudy

								#studyreplication

								#controlgroups

								#sampling

						Solving Problems
（問題の解決） モンダイ カイケツ		#scienceoflearning
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								#constraints
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o FHMMIR A

1. Implement learning outcomes ((BERsh-1%BREEEHT D)
2. Grade consistently (—=w#st-crmmEEmETS)

3. Provide feedback in context (xmomTI—R/vo%ERET )
4. Aggregate meaningfully @&Ewoszvurscesnsas)

5. Show (and share) progress cg#rgx®-£5%2)

6. Supplement with external measures &iwRETHETT3)

(Kosslyn & Nelson, 2017, p. 240)
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o L R—FEE (FEI3: XIRDFTIA—F/ w55 3)

(JREI2: —EHZL o THMEFHEZTTI)

o HCsDEEl AEMZERBELTITHNS)
=[3ALLSRIL-TL—F]
€D0s(EMEBENFERR) ZRBEE
SERAT REHCSAHEASIERENS
+ ZHELEETES
FH(F, EARHCSEESEALI-AE. B TRY

HCsZ &2, IL—T Yo/ R (1~5) LA MM I 1—
ANV (W3

* LIR—R LS DEREE D ET
(] BRAZHIAE . VTR T)
o LR—hEFEi &R RE
o BEOBEICHOE THEEZ ORIEMRH

O MW TERR (2024) TSR ILANKEZE BRI 5IRIE%, p.85(HEY  AEEH).

il - REN S N-REL R —

DA A=

What are the drawbacks of method (1)? Two drawbacks can be pointed out. Firstly, the
student will probably be able to make a quick judgement at a glance, for example, that all
‘he pieces are of the highest quality, or that pieces A to E are clearly different. Such a
situation does not demand much of the student to judge the quality carefully. In some
cases, it may not be good assessment practice. Secondly, this activity is bound by the
-eacher's qualitative judgements and values, as the teacher's deliberate choices will
strongly reflect the teacher's "norms ". Thus, it is possible to overlook qualities and values
hat the teacher did not notice.

AE BH®

[Next, we consider the relative benefits and drawbacks of (2) random selection. At first
zlance, random selection may seem to be a strange act. Are there benefits to random
choice? If so, what are the benefits? This essay claims that it can be found in the fact that
it gives students the possibility of discovering new qualities, values and goodness that the
:eacher has not intended. In random selection, as it is meant to be, the teacher's intention
s not included. This experience will therefore be new for the teacher too. Perhaps the
students will also guess that these are randomly selected. The assessment in this situation
is, therefore, more 'authentic' in the sense that it is natural, without the intervention of the
eacher. This advantage is the other side of the disadvantage of method (1).}

The disadvantage of random selection arises, quite literally, from the fact that the
selection is random. This means that no deliberate choice can be made, and therefore no
deliberate design of experience can take place. Also, this activity is likely to be a little
nigh level. This activity can also be a bit high level because it is usually difficult to
>valuate when there are many quality works of a similar level.

In Conclusion, the relative benefit of method (1) is that the students’ experience could
be planned and designed according to the teacher's intentions and aims. On the other hand,
its disadvantage was that the activities were tied to the teacher's intentions and in some
cases the activities became monotonous. The relative benefit of method (2) is that it
allows for activities that go beyond the teacher's intentions and may provide a more
natural and authentic assessment experience. On the other hand, its disadvantage is that
it does not allow for a deliberate design of teaching and is often more difficult. The
relative benefits and drawbacks of these two methods are "two sides of the same coin".
Therefore, in the light of these pros and cons, it is necessary to consider which of the two

methods (1) or (2) is required for the educational needs.
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