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Team Canada SRR TLA
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participating academic institutions in
Canada, each contributing university
research security staff

& iz 1l

Exchange Establish Best- Liaise with
Information Practices Government

13

U of T-Affiliated hospitals and
incubators participating in a U of T-led
Toronto area research security group
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“Social Media, Professional Websites: Review publicly available websites for

i discrepancies between the CV and posted self-descriptions. For example, if the i
' individual has a LinkedIn account or a Bio posted at another institution, do the |
1 experience and dates match what was provided in the CV? While LinkedIn or i
. institution profiles may be out of date, clarification should be requested via a !
i revised CV if there are pertinent affiliations or experiences on their website profiles |
' that are omitted from their resume/CV.” i

_________________________________________________________________________________

1 "It is important that any due diligence program established is based on potential

. risk factors and that it is applied uniformly for all appointees who meet the criteria
i regardless of their nationality, ethnicity, etc., and that is not targeted either

' completely or disproportionately towards any group.”

_________________________________________________________________________________

. “There are other commercially available services that have compiled databases i
i containing publications, grant applications, conference attendee data, etc., that are |
' provided as a fee-for-service for institutions who may want to conduct checks of |
Ara Tahmassian, EN0. ' the information related to an individual (e.g., an applicant). These products vary in i
L i the scope and nature of the information or the services that they provide, as well !
i as pricing, and institutions should assess them based on their specific needs and |
' available resources.” i

B CNSORDEHBNESET-I3ayTOBERET CRINBOBAEAS., 2025418) |,
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