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Lucay 2018

Time-based, Competency—variable Education
= Competency-based, Time-variable Education

* the needs of patients and communities by providing
care that is reliably high quality, reassuringly safe,
measurably equitable, and economically sustainable”

[ESEEE QXS EHERAHRRBEORBLEE LY,
AR CHEN TR RETER RS ED D)

(REDSH 2021
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