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D[R M —XRFEaryy—v T A OFFIZOWTHELZIT- T,

41 UK Research and Innovation. Statement of Expectations for Postgraduate Training.
https://www.ukri.org/files/legacy/skills/statementofexpectation-revisedseptember2016v2-pdf/. (&= : 2020-03-18) .
42 Vitae. Concordat to Support Career Development of Researchers.
https://www.vitae.ac.uk/policy/concordat/Download_Concordat PDF. (&8 : 2020-03-18)
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(e DHEMEF I[PV TIE, IEERESDO T r Y =7 b &ZONEITHE L -0 B0
WOV TEAN»OHGRNICHEME TE TV DEINE I WIRTFIESCT 7=y 7)) | £1-FOHT
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Sy GuiBedsd

“esearch Exp"'fis@

“ Personal effectiveness Engaging Others

= time & project management = collaboration & teamwork

= information management & IT skills = writing & presenting with impact
= creative thinking & problem solving = teaching & supervision

= self-leadership & resilience = leadership & mentoring

Career progression

= applications & interviews = research methods & techniques
= finding funding & opportunities = broader disciplinary knowledge
= pro-active planning & networking = ethical and legal requirements

= foreign & programming languages

HIR o7 )y REET Y v ZERE Y b
% 21 CamRDF

106 University of Cambridge. Cam RDF. https://www.rdp.cam.ac.uk/camrdf. (& : 2020-02-17)
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109 University of Cambridge. Skills Analysis Survey. https:/www.rdp.cam.ac.uk/research-student-courses/skills-analysis-survey.
(B : 2020-02-17 )

110 University of Cambridge. One-to-One Support. https://www.rdp.cam.ac.uk/research-student-courses/one-one-support. (ZH :

2020-02-17 )

111 University of Cambridge. Map your Postdoc Journey Now!  https://www.rdp.cam.ac.uk/postdocs/map-your-postdoc-journey-now
(B : 2020-02-17 )

112 University of Cambridge. An Introduction to Coaching and Mentoring  https://www.rdp.cam.ac.uk/postdocs/introduction-

coaching-and-mentoring. (& : 2020-02-17 )

113 University of Cambridge. Managing Up  https:/www.rdp.cam.ac.uk/postdocs/managing-up (&8 : 2020-02-17 )
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114 University of Cambridge. Leadership. https://www.rdp.cam.ac.uk/postdocs/leadership.
115 University of Cambridge. Managing Up. https://www.rdp.cam.ac.uk/postdocs/managing-up.
116 University of Cambridge. Career Progression. 2020. https://www.rdp.cam.ac.uk/postdocs/career-progression.
18)

17 p2i. About. https!//www.p2i-network.eu/about.
s 7 )y URFEAOE T 7 TR

119 p2i, Why. https:/www.p2i-network.eu/why. (&M : 2020-02-17)

120 University of Cambridge. An Introduction to Coaching and Mentoring. 2020. https://www.rdp.cam.ac.uk/postdocs/introduction-

(B : 2020-02-17)

coaching-and-mentoring. (&M : 2020-02-18)
121 University of Cambridge. Researcher Development Hub. https:/www.rdp.cam.ac.uk/researcher-development-hub.
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123 White Rose University Consortium. PhD training. https://whiterose.ac.uk/phd-training/. (&M : 2020-02-21) .

124 White Rose University Consortium. WELCOME TO THE WHITE ROSE UNIVERSITY CONSORTIUM.
https://whiterose.ac.uk/about/. (ZM : 2020-02-21)

125 White Rose University Consortium. Training & Eventshttps:/wrdtp.ac.uk/training/ (&M : 2020-02-21) .

126 [F] |-

127 White Rose University Consortium. DTP Training. https!/www.whiterose-mechanisticbiology-dtp.ac.uk/training-and-
events/training/. (&M : 2020-02-21) .

128 University of Leeds. What makes a successful researcher?

https://www.leeds.ac.uk/forstaff/news/article/2109/what makes a successful researcher. (H# : 2020-03-23) .

129University of Sheffield. Planning your professional development. https://www.sheffield.ac.uk/rs/ecr/training/planning. (H{## :
2020-03-23) .

130 University of York. Research Staff. https://www.york.ac.uk/staff/research/training-forums/research-excellence-training-
team/research-students/. (H{# : 2020-03-23)
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THE NATIONAL POST ORAL ASSOCIATION'S

CORE

COMPETENCIES

DISCIPLINE-SPECIFIC
CONCEPTUAL KNOWLEDGE

An averall undetsiandin?_of implications of work on broader
field, the importance of innovation & creativity, & grasp of
cultural, language & technical discipline-specific knowledge.

» Analytical approach to defining scientific questions

» Design of scientifically testable h{potheses

» Broad based & cross-disciplinary knowledge acquisition
« Interpretation & analysis of data

RESEARCH SKILL DEVELOPMENT

Ensure that postdocs are adequately equipped to carry out
independent research, whether in bench- or non-bench
related professions.
+ Research techniques & laboratory safety
« Experimental design
« Data anal r'sus & inferpretation
« Statistical analysis
« Effective search strategies & critical evaluation of the literature
= Principles of the peer review process

7R COMMUNICATION SKILLS

[ \}| II

Postdocs should master communication skills which
ensure that messages are heard & understood by the
appropriate audience.

Writing (scientific publications, grants/applications, career documents)
Speaking (presentations, interviews)

Teaching

Interpersonal Skills (style, negotiation, reviews/feedback, networking, conflict
resolution, media management)

'R

PROFESSIONALISM

Postdocs instill and enforce the virtues of honor,
integrity, compassion, cooperation, reliability, &enhance
I 2 the perception of this work in society.

« Workplace professionalism (diverse teams)

= Institutional professionalism Sconnecting atfacross/with institutions as
employees of representatives) . _

= Collegial professionalism (engaging as a citizen to scholarship)

« Universal professionalism

\r LEADERSHIP &
MANAGEMENT SKILLS
FEAS] Postdocs should understand which leadership styles are
appropriate for any given time & situation increase
] performance & productivity. Leaders must also be able to

competently manage projects, budgets, & staff.

« Management Skills (research staff management, project management, data
& resource management, general management;

+ Leadership Skills%l dcntifylng & clarifying goals, motivating/inspiring others,
serving as a role model)

— . RESPONSIBLE CONDUCT OF
/Yf / N \ \ RESEARCH (RCR)
A e = The pursuit & advancement of knowledge depend
‘\\“‘(_f’/g,k }-" onh openness, honesty, objectivity, & trust.
G Therefore, pastdocs are responsible Tor upholding

&engaging the ethical norms of their fields.

» Data ownership & sharing

*» Publication practices & responsible authorship

» Research with human subjects or animals {where applicable)
« |dentifying & mitigating research misconduct

« Conflicts of interest

Hi#ht : National Postdoctoral Association. NPA Core Competencies. https://www.nationalpostdoc.org/page/CoreCompetencies. (&
| : 2020-03-18)
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Passport to Professional Development
AN T HN=T RFAN=7 =TI, 2019 FFK HRRREBHIE 7' 1 77T b D52 3 AR R0F8 K0 B 1)
EoHGE & LT, Passport to Professional Development #¥17L. ¥ o X—2%fTHo T35
188, Z OHEGLClX [Writing & Communication] . [Teaching & Mentoring] . [Research &

Data Analysis] . [Leadership & Management| . [Career Exploration & Preparation] .

[Professionalism| ® 6 DD AF/LXSFDE X IZBWNT, K 1O EOT—7 g v 7o X
MIBML, ETRICEONDAZ T2 6 2RO, ¥ VT WV ) 72205 L, Bl
BOEND LI F X N=rTHDH, ZOWHIT, 71277 AOFRMER EZEROBGE &
EBHIZ, 6RTOERNRAT Ly FE2BEBTLIILEFLEAADI L, TOROHIEEL L
TORRENZRF ¥ U 7RHEORFHIFEFT 200 L LTES T N TS,

188 ) TN T RFEN—7 L—A~DE T U v J % FET 5
139 University of California, Berkeley. Passport to Professional Development. https:/grad.berkeley.edu/news/professional-
development/stamp-your-passport-to-professional-development-to-win-prizes-this-fall

(&8 : 2020-03-10) .
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Teaching & Management
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Wiy
Professionalism
Research &
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adPro  Berkeley

GRADUATE PROFESSIONAL
DEVELOMMENT Graduate Division

Higlt : University of California Berkeley Passport to Professional Development. https://grad.berkeley.edu/news/professional-
development/stamp-your-passport-to-professional-development-to-win-prizes-this-fall/. (&8 : 2020-03-18)

X 28 H VU T H =T KFNR—7 L—KOREER R OB T3 5 Passport to Professional Development

Ny VYV AT ARENLBREFHREDERCALELETIR

HYTHN=T KFETA AR THRRIC, BREBRF DT 1 77 A DORMERLZ RN &
WIOBEN B o727, 2019 FFEND [Ny V) VAT B AL, A THEE L T 5 RkAER
HT0 T AOBMESLZHROM LI BN TNWDM, Z ORI, FRENA T A T
Tul I hETRL, EROTR ST AT EENyVERETAIENTESL LW HTE
MATH D,

DY THANZT REY T T RaETIE, Bl J0F XA DT 07T KIHEVWNT
Wb, BEFRREDZICCTH Y | BIEE T 0 7T JCBNT 2R & MR TE 20, Bl - 7
VFEA LTHINEBIMATRETZ E WD FE ST, ZORMTFICT 17T AEHRE LTz, £ OR
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1) BEHEAY - AREHK
KEFRFEDPAROKAETHY . AA 100 TG O SREEL L 25 fFTHDHZ &
Mo KEFE, RELEAHEL, HEERTHREHFTEETL2HERIAL Y ZVEAICH D,

HH KIE A A
KFEFVRTALT—YH L v (2015 4F) 142 3,004 153143 782 1%
5 BGEE (2015 4F) 144 82,994 A 15,024 A

A1 100 5 N4 720 o5 T #4145 272 A 118 A
g4 (FTE ) (2016 4%) 146 1,369,457 A 662,071 A
(OB, EHEHEKRBICET 2F7EE R — 7 (138,095 A)

M# 29  ZEFEBEE - pEE

2) BEEMB/EDLER
X 30 KEICBITAEMEEEREEDERZRL TWS, KEICBIT S, Mt5BEE OERIIR
AR OEIGN 2H TRABEA~RBTH2HELV LENZ ERNbn D18,

vz SEEE. BAAEOZEREE Pk 31 (2019) FEhR.pl6.

https!//www.mext.go.jp/b_menu/toukei/data/syogaikoku/ icsFiles/afieldfile/2019/08/30/1415074 0_1.pdf. (&M : 2020-02-18)

us SRR, MEAMEOBE AT AL 31 (2019) FRUC LD L. BEHBEEIL, RAERT, UNITAT =Y hLyVEFLheT
DA RTFUSND A FHIRT:, 2HEHIRFICKINEN D, RERFIL, BEFS, FPBKTRE (FHLro7n s 7 AxREL T
WHEELH D) RORFBRICE VRSN D, FMBATRE () 1%, By, L%, EPREOBESMAEFTEZITO bDO THID
BB & UTIFTET 235G (FEMRY, SMBKERERT) bbb, FMBATFRE (F) ~EFT570030@% ., BEaRFEXLY X
TNT = ALy VBT REEEZT (FRIIHFH LV RR2) SR, mEEZT20ERD D,

144 National Science Foundation. Survey of Earned Doctorates: Doctorate Recipients from U.S. Universities: 2018 Data Tables.
https:/ncses.nsf.gov/pubs/nsf20301/data-tables/. (&M : 2020-02-18)

145 BRI - PINIFCEORT. BHEHIRHEEE 2018:3.4 AALBUSH OFEER . (2014) .
https://www.nistep.go.jp/sti_indicator/2018/RM274 35.html. (&8 : 2020-02-21)

146 LT« SAATBORIFZERT. 2.1.8 K EOHFZEE OB o @h6). https:/www.nistep.go.jp/sti_indicator/2019/RM283 23 html. (&
& 2020-3-10)

W REEFEEIIAR SN TORW 0O,

148 National Science Foundation. Definite postgraduation commitments of doctorate recipients, by sex and major field of study:
2017. httpsi/mncses.nsf.gov/pubs/nsf19301/data. (ZF : 2020-03-10)
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3) BREICHTIEMALEOER

KENCB T 5, 1L EIEE OMERAER ORI (2017 4) X, 5T L2585 70— R
EEBLRVEA, 7THT I TEEEHR TR 63,000 FL, Rt 7 % —, EERESET 1075 R,
ITBOEBIFEEES 80,800 R/L, F/-FEEAIMME TIZ 79,000 Rt EAERIKD 577 6,000 RV
FEIZEHEA, @M 8 2 151,

—J7. DUV, BURSHE L BERSE ORMAEAABTRURAZ R S E £, LS 5HE K
EERE D L LTzl WL BRUSE MEMMA E ORKICHEREL TV D —2X b2, LB
BEIH L CoMHM R R E RSN b b 5152,

U RIEHIZBITD [RA K7 SiF, BICHRICET2EBMOEEE b —=2 T %27 12D0—RlRERTHY . THTIT, B

. R, F3IEERFERICETE T 28 249, (https!//www.nsf.gov/statistics/srvydoctorates/surveys/srvydoctorates-

2017.pdf)

150 National Science Foundation. Definite postgraduation commitments of doctorate recipients, by sex and major field of study:

2017. httpsi/ncses.nsf.gov/pubs/nsf19301/data. (PR : 2020-03-10)

151 National Science Foundation. Median expected basic annual salary for doctorate recipients with definite postgraduation plans

for employment in the United States, by field of study and employment sector: 2017, Employment sector of doctorate recipients

with definite postgraduation commitments for employment in the United States, by broad field of study: Selected years, 1997-2017.
(2017) . https‘/ncses.nsf.gov/pubs/nsf19301/data (&P : 2020-03-10)

152 Nature Japan. PhD K&EAFER{L. 2011. https://www.natureasia.com/ja-jp/nature/specials/contents/PhD-factory/id/news-feature-

472276-1. (&M : 2020-02-18)
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153 National Postdoctoral Association. BYLAWS OF THE NATIONAL POSTDOCTORAL
ASSOCIATION. .httpsi//cdn.ymaws.com/www.nationalpostdoc.org/resource/resmgr/docs/npa_bylaws.dec-28-2012.pdf. (& :

2020-03-25) .

154 IEJJ:

155 National Postdoctoral Association. ABOUT THE COMMITEE. https://www.nationalpostdoc.org/page/Meetings. (ZM : 2020-
03-25) .

156 National Postdoctoral Association. About The National Postdoctoral Association. https://www.nationalpostdoc.org/page/About.
(B : 2020-03-04) .

157 |§JJ:

158 |§JJ:

159 [a&] |-

160 National Postdoctoral Association (NPA) Strategic Plan 2018-2020.

https://cdn.ymaws.com/www.nationalpostdoc.org/resource/resmgr/docs/spc2018_2020_final.pdf. (&P : 2020-03-19) .

161 National Postdoctoral Association. The NPA Postdoctoral Core Competencies Prepared by the NPA Core Competencies

Committee (2007-2009). https:/cdn.ymaws.com/www.nationalpostdoc.org/resource/resmgr/Docs/Core_Competencies_-
10.02.18.pdf.  (ZM : 2020-03-25) .
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HiJE# : UCLA. Postdoc Scholars PROFESSIONAL DEVELOPMENT. https://www.postdoc.ucla.edu/professional-development/% %,
LT IR

X 46 UCLA Graduate Division DR A K7 Zxf4 & U= BEERE % 0 B

223 University of California, Los Angeles. Compact Between Postdoctoral Scholars and Faculty Mentors.
https!//www.postdoc.ucla.edu/wp-content/uploads/pdcompact.pdf. (M : 2020-03-25) .

224 [q] |

225 University of California, Los Angeles. Postdoctoral Scholar Annual Evaluation Graduate Division (rev. 4/19) .
https://www.postdoc.ucla.edu/wp-content/uploads/pdevaluation.pdf. (ZH : 2020-03-25) .
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@ HEOHME

AH T F— RRFORBERF 2B 3 % BufiliL, The Office of the Vice Provost for Graduate
Education (LLF TVPGE] &9, ) & Bridging Education, Ambition, and Meaningful Work

(LLF TBEAMJ &9, ) BERENFERL TEY, LESNMOT 1 77 L3 Thil T 5,
VPGE 1%, 7 oDR7 —/VITHTET 5 R¥BeAE (Bt - MERERAEREHS) K 9,400 AITx L TH
RERRE & i L T\ 5226, VPGE & BEAM (Z K 2 HEAEBA%E O BUfLIZ. Graduate Professional
Development Framework (UL F [GPD 7L —AU—27 | L5, ) LAE THISE L 7-TkheRE 5
V=V EIER LR BAThb TR Y, K¥ERA (Bt - EEREEE) KORA F7 ozl
SHL, B S LICRE L AEZER TED L) 70 T A%l L T 5227 228 Tpds | X
BT —RRETIE, EREO22o047 4 2 LFHNC, 27—V T LTl LR RS R A
N7 Zxtgel U728 ORkRE B % O Tk A F20ii L Tu 5229,

Q@ bFYTIVSADHREOHMRER., €5 LIEAREICHELEEES - BREFZTHIE - R
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a. FYTISRAOMRELLTEBEITANEMRER. T LEAREIRELCEEREN - kS

GPD 7 L— AU —27iF, AX 74— RRZBCBW T ERBREESOAER L2 BESE L0
I, VPGE IC X W BAR &N 7z20, GPD 7L — AU —2 %, T4 —F 7, V—F—v v T L<x
VAP, XX VTR, BOERE, ala=s—var FlRENEAF LD 6 ODAF LT
B EnTng2sl, 2 LeT7 Vo 7IckdE, GPD 7L —AU—2%, AZ 74— RKFD
KRR T L— LU =7 Ti37a< VPGE AWHBIZHELEM L T2 bDIC@mE2nenZ e T
Ho7-, GPD 7L — A U—7 % X#E 47 Graduate Professional Development Framework (27~
R

226 Stanford University. About VPGE. https://vpge.stanford.edu/about/about-vpge. (ZH : 2020-02-18)
227 Stanford University. Graduate Professional Development Framework. https://vpge.stanford.edu/professional-
development/framework. (&M : 2020-02-18)

28 2K 7 F— NREED b OE T R 2 BT ie#l

229 [F] |

230 Stanford University. Graduate Professional Development Framework. https://vpge.stanford.edu/professional-
development/framework. (&M : 2020-02-18)
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Hi#i: Stanford University. Graduate Professional Development Framework. https:/vpge.stanford.edu/. (&8 : 2020-03-18) .

X% 47 Graduate Professional Development Framework

@ FYTVSADHAREOHRBG., €5 LERRBICVDELEHES - BREFICESEHREE
%M - BRKICERT S

a. BEHTA-HDFiE22

VPGE Ti%, GPD 7 L — AU —7 ZiGH L. R¥Fed (Bt - MEIRRAeRES) 2% s L
2IFBREDOEIFT—RU =2 v a vy PEFEMLTND, 7o, FAXAEEET L7200 3
AMICELREPEEZ FRSNLTWD, ZoRET, BRAOBH L LTRESNTEY, ¥
ZETT 2L HAEZIGTE D, b, MELBIZBNTa—ADHlZRTR, Fa—RAFE5AFx
ETE 1T BERTIEARS =X 1 DI L, BEROAXVEGRBLAENS, BIXIE, Career
Development for Graduate Students Z— XX, 7 4 —F 7 V—F— v T LRI A b,
Xy U7 AOEEREFBHAZMWMEZLTNDI—ZXTh D,

232 Stanford University. Courses. https://vpge.stanford.edu/professional-development/courses
(M . 2020-02-18)
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2F L a—2 ()

T A —TF 28 * Development and Teaching of Core Experimental
Laboratories
*  Teaching of Chemistry

*  Communication Research, Curriculum Development and

Pedagogy
V—#—3 w7 &< |« The Startup Garage: Testing and Launch
FY A R *  Negotiation by Design: Applied Design Thinking for
Negotiators

*  Strategic Management of Nonprofit Organizations and Social

Ventures

X ¥ U 7B g6 »  Career Development for Graduate Students

*  Career Explorations Opportunities: Transitioning to your
Career Choice

*  Preparation & Practice: Management Consulting

*  Global Project Finance

H O 3g236 ¢ Understanding Racial and Ethnic Identity Development
*  Diversity and Inclusion in Science

*  Your Professional Development

aIa=4—v3r |+ Foundations in Experimental Biology

237 *  Applied Grant-Writing Skills for Fellowships
*  Writing Graduate Research Fellowships
HHEY7REES) « A% |« Quantitative Social Science Research Methods

)L 238 *  Introduction to Data Analysis and Interpretation

*  Introduction to Program Evaluation

HE : 227 34— FRFED Web ~— (httpsi//vpge.stanford.edu/) X 0 EFZ1ERK
X# 48 VPGE 2ZFEfi+5 GPD 7 L — AU — 7|50 LizFE R a—2R

283 Stanford University. Teaching Courses. https://vpge.stanford.edu/courses/teaching. (&M : 2020-02-18)

234 Stanford University. Leadership & Management Courses. https:/vpge.stanford.edu/courses/leadership. (& : 2020-02-18)
235 Stanford University. Career Development Courses. https://vpge.stanford.edu/courses/career. (& : 2020-02-18)

236 Stanford University. Personal Development Courses. https://vpge.stanford.edu/courses/personal. (M : 2020-02-18)

237 Stanford University. Communication Courses. https://vpge.stanford.edu/courses/communication. (&M : 2020-02-18)

238 Stanford University. Specialized Content Knowledge & Skills Courses. https://vpge.stanford.edu/courses/specialized. (& :
2020-02-18)
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EIRA R B & U T IEE B8 O BUGHLAS FEfil S 4Ty %289, 240,

Q@ FYTIVSADHREOHMRER. €5 LIAREFICHELEERS - BEEFETRIE - R

L9 S EnE

a. byTIVSRAOBMREL LTEBIRERRER. T5 LEMRNEITHELRHREN - RS

Competencies for Career Management (%, 7 =—2 K% Duke Career Center (Z X > T,

National Association of Colleges and Employers (NACE) Career Readiness Research &%
BT, L RO LR EE NMETRICK Y U 7 THRIDT DD BER 7T HODAX LA KR

{LL72bDTh D24, ZDOIRHRILE 72 Competencies for Career Management I3,

(50D

(NE) | & TBRD ) O2o%lE)), 5 SORIRIENTHL TACESE) . %R . [
), [aza=kr—var], [FET) 2=y EL 7 LT0DER, 2L 5 DORBEIRES &k
L TEHEL TW 72D, 2 00N ZIER LT 2 X4t L7c b D Th 5, M
X3 49 Competencies for Career Management &, [X|3% 50 Duke Student Competencies for

Post-Graduation Success (Z7R79,

JAH A ¥ )L FEA
SFEZ | SDIED (NA) FERSHMOMEED T DI FRox 725 A8 LT, BRIRH 72 %
(VAN Y VT HEERSDAT » FITONTHRME LT <
% BB BESHME, HY DAL L OBREBE L, BREHFO
HE /) PR AR L T <
Izt EIEAES S AF, Bk RFPEAIANERESED
A& WE5E Xy VT HEAAT AT RERAXFALEHICET D
%I H ik PlbzzIT AN, RREFET D
AE/] aAIa=f—ar | HEWNRA M=V =% 08, XENFTIEZH
FAT BSENARL & S TREFIRE I 217 9

i : Duke University. Competencies for Career Management. https://studentaffairs.duke.edu/career/competencies.
03-18) X v EFFR

X# 49 Competencies for Career Management

(B : 2020-

239 Duke University. Graduate Students. https://studentaffairs.duke.edu/career/graduate-students. (&M : 2020-02-18)
240 Duke University. Career Advising-For Graduate Students. https://studentaffairs.duke.edu/career/about-us/stafffadvisers. (&

& : 2020-02-18)
241 Duke University. Duke Student Competencies for Post-Graduation Success.
https:/studentaffairs.duke.edu/career/competencies. (& : 2020-02-18)
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AIa2=— g &

Hi#i: Duke University. Competencies for Career Management. https://studentaffairs.duke.edu/career/competencies. (&g : 2020-
03-18)

X% 50 Duke Student Competencies for Post-Graduation Success

® FyFTIVSAOHAREDHRBG., T5LEAREIRELRERN - HEFICEIEHREZ
AR - HBNICERT SEHE

a. BEHTALHDFE
Duke Graduate School Professional Development 73 H THEfi L CTWABK 7 17 7 7 A,
REFHEELEZNRE LT 0T L2 TORMMERNGLE Liz7 a7 50 2FENH 5242,
RFBEEDEEZRNGL LOT 0 7T AT, BREREEZT —~IC LR BERBEEI N T
WD, FLRTOMEZGRE L/ v 775 TIE, U —F—BK 7177 LR EHER (547
A7) TR EWRIENT —< %> T D, FElITXER 51 72— 27 KPS HkEeR % 7
nrgoak, ME B2 T 2—7 KFO Professional Development Overview (2777,

242 Duke University. Professional Development. https:/gradschool.duke.edu/professional-development
(B : 2020-02-18)
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*EHE Iy 7 A

RFHUEEDH o RESERERET 4 —F S OFERBIET IV v a v

« RPEBILZT4—F T hT—vllLlca—

s RFPEBIDZTA—F L ITORET 0T T L

 Bass ABHHE 7 =n—v v 7T TN

« RFEBmITEREE

2T ORFE < TREPHIET Y —X

s EERRBREEEANRE LYV vay S

c Kk V—F—FEF T 1 77 A (Emerging Leader Institute)

o TRREBAFE DML

« TREPHIE T R S

© RFEHEDE (7T FI=AML—vay) REznLEsE 500 q
YRy

s AVHEYLT

« BEH L

© TAT AT DR

+  Duke Options (4> 7 A 2 & DHEEERR 38 M OVEF ket > —v)

Hif : Duke University. Overview of professional development offerings from The Graduate School.
https://gradschool.duke.edu/sites/default/files/documents/professional-development-overview.pdf. (&M : 2020-03-18) .JL » FEHFn
g’i

M b1 72— 7 KFACKIT DM T v 7 F A

2T OWRE
Duke
S Options
BiEH BT
Versatile
Humanities
FEAERHRE
BB T Emerging ¥-X
Hlidha: Leader
Institute

Hi#: Duke University. Overview of professional development offerings from The Graduate School.
https://gradschool.duke.edu/sites/default/files/documents/professional-development-overview.pdf. (8 : 2020-03-18) .

X 52 T 2— 2 KD Professional Development Overview
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8) K#E IJYURFUKRE]
® HEADHE
7 A b RED GradFUTURES Professional Development 7%, {HEFRFEEEE R A R
7 e xtgrl U CRRBER 58 O BU % 5266 L T U 5 243,

Q@ FYTIVSADHREOHMRER. €5 LIAREFICHELEERS - BEEFETRIE - R
L9 S EnE

a. FYTIVSROBMREEL LTERIRERRER. €5 LERARBICHDELEHEN - HES
7 A kKO Grad FUTURES Professional Development 1%, 7 75 X 7OEER 2 L
EDOGBFIZENTH TR T =2y a e LTURNTHLDICEHERE6 DDA ET ¥ —IlD
WTHRREL TR, Fa 7y —0OFFMICBE LT, K%K 53 GradFUTURES @
Professional Competencies, X138 54 GradFUTURES @ Professional Competencies (27779,

AV S A
WF9E & 7 — & 43 Hrees BE D5y B DI AE FIVTL B & O 5 B NS O AMRITHY
INORSE LIEWFR AT 5 T LN TE DN
U —&— 7 L i )26 BEOW RSB IS 72D A =W L, B#ERT A

FTT, EWEHNAE YY) a—varyEELET OO AR L
DEENETAT v T alia=r—vay | BHERNEEDREIEZ, D6 T57200, fEFE2T

247 % ) A THEARARIQAF IV
TA—F T ALY a8 Bk, GG, FOERRES 2 HTECONTD A F )L
Fy T e wRTA L B2 AHROF X U TICRLERFT Y VT « w2V AL P AFIL

FHFZE, AR O T e T 2y a il | @BEMRAEEZXY, ABBERSY -7 T4 77 0 2%

L CDEEDNT R % 3025250 HHTHDDORFIL
HE : Princeton University PROFESSIONAL COMPETENCIES. https:/gradfutures.princeton.edu/. (&M : 2020-03-18) . LV %
FH R

X# 53 GradFUTURES ® Professional Competencies

243 Princeton University. Grad FUTURES. https://gradfutures.princeton.edu/about-us
(B8 : 2020-02-19)
244 Princeton University. Professional Competencies. https:/gradfutures.princeton.edu/competencies. (&M : 2020-02-19)
245 Princeton University. Research & Data Analysis. https:/gradfutures.princeton.edu/competencies/research-and-data-analysis.
(&M : 2020-02-19)
246 Princeton University. Leadership & Collaboration. https:/gradfutures.princeton.edu/competencies/leadership-and-collaboration.
(&M : 2020-02-19)
247 Princeton University. Written and Verbal Communication. https:/gradfutures.princeton.edu/competencies/Spoken-and-Written-
Communication%C2%A0. (&P : 2020-02-19)
248 Princeton University. Teaching & Mentoring. https:/gradfutures.princeton.edu/competencies/teaching-and-mentoring. (& :
2020-02-19)
249 Princeton University. Career Management. https:/gradfutures.princeton.edu/competencies/career-exploration. (& : 2020~
02-19)
250 Princeton University. Personal Well-being & Effectiveness. https://gradfutures.princeton.edu/competencies/personal-well-being-
and-effectiveness. (&M : 2020-02-19)
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Professional Competencies

Based on benchmarking and labor market research, the six GradFutures™ professional competencies support your professional
success across ali fields in the academic, public and private sectors.

Research & Data Analysis Leadership & Collaboration Written and Verbal Communication
Leam to conduct original and independent research Develop leadership and collaboration skills to Strengthen your ability to communicate complex topics
within and beyond your discipline using methods that manage multidisciplinary teams in creating in a compelling way, demonstrate your expertise, and
will ennance knowledge across many fieids. breakthrough ideas and finding innovative solutions. engage with diverse audiences.

Teaching & Mentoring Career Management Personal Well-being & Effectiveness
Explore best practices in promoting inclusive learning Deveiop lifelong career management skills that will Maximize your well-being to support personal
environments, giving constructive feedback, coaching enable you to achieve your current and future effectiveness, resilience, social connectedness, and
others, and more. professional goals. balance.

Hi#t : Princeton University PROFESSIONAL COMPETENCIES. https:/gradfutures.princeton.edu/. (&8 : 2020-03-18) .
X# 54 GradFUTURES @ Professional Competencies

® FyFTIVSAOHAREDHRBG., T5 LEAREIRELRERN - HEFICEIEHREZ
AR - HBNICERT SEHE

a. HHTA-HDFiEs

GradFUTURES Professional Competencies D 2 > EF 3 —T L IZEBEDOT—7 2 a v TN
s T\n5, £/, a7 ryy—Lidiin— N~y 72/ L TEY ., TOPTIIRE
& - e VEBOIEFREEL 3 DD AT —JICHHL, BAT—VTEDOLHIRT TS5 he
HETHZEBREE LV ONTRL TN D,

251 Princeton University. Professional Competencies. https:/gradfutures.princeton.edu/competencies
(M . 2020-02-19)
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a. BHTAHOFE
IN— = RRFPOFO—2 T 5 Graduate School of Arts & Sciences (LLF [GSAS] & W»
9,) TIEVBBERR OB L LT V=22 a v IRT LB T —va VREFELEREL TV D,
BOREOFEMIZES L TIXZE 55 GSAS CTEiiZhTWb 71 /T AIRT,

AT A N4 S
Harvard Horizons 7' 1 7" | i3 RA(EEH O LB T —v a UV AF LOm L&
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varThd, BMELL~2 N\OERNDL, £HT
AZY TR R T H I LINTE D, HE, 8
ANDT7 74 F YA BT, EEEITRK 1,000 F
IVORGREBIR DO DB & E G TX D,

GSAS RV —2 v a v | ACRHFERORESR AT R T 2 LR g 4 xf
7 L LI OEZ HRPECHTLV—I v
Y7 ThD,

Center for Writing and U—27 v ay 7TWNTIEL, FEOMIEGR XTI 2 5]
Communicating Ideas @ | a7 — a3V &2fToTCEY, I NL—7D
V= vay 7P —t | RESCEE, FHOPEAN—ZDORMEE S M LT
2 VD,

Hi & : Harvard University. The Graduate School of Arts and Sciences: Professional Development.
https:/gsas.harvard.edu/academics/professional-development. (&M : 2020-03-21) . k& 0 EE1ERk

M 55 GSAS THEfishTWo7m /T A

252 Harvard University. Office of Career Services. https://ocs.fas.harvard.edu/
(B : 2020-02-19)

104


https://gsas.harvard.edu/academics/professional-development
https://ocs.fas.harvard.edu/

10) RZETIALAV/AKE]

@ HEOHE
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a. BHRTHI=HDFi%K25s
The Postdoctoral Affairs Office iZ. V—27 3 v 7RI F—%2@BU T, RARITZHR L L
T-HRRERI R 2 G L T\ 5, BUliZc Wik, XF 56 The Postdoctoral Affairs Office ™ HEUH
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The Postdoctoral Affairs Office ¢ HiufH256
IAT 47 ~wmX I —rvay”/
AR RICEHT 2R I —T 4 T RO H LD I —
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Hif& : University of Illinois. Postdoctoral Professional Development. https:/grad.illinois.edu/postdocs/ProfessionalDevelopment
(BH : 2020-02-19) £ b EHERK

X% 56 The Postdoctoral Affairs Office M EH

253 University of Illinois. Professional Development. https://grad.illinois.edu/campus/professional-development

.. (B 2020-02-19)

254 University of Illinois. Postdoctoral Professional Development. https:/grad.illinois.edu/postdocs/ProfessionalDevelopment
. (B 2020-02-19)
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HiE : University of Michigan. Rackham Graduate School. https:/rackham.umich.edu/professional-development/
(BH @ 2020-02-19) % b & IZEF TR

X% 57 Rackham Graduate School D=7 ZA¥ /L7 L— LU —2

® FYTIVSADHAREOHRG., 5 LERRBICHELEEES - BREFICEIEHREE
ARM - HBNICERT I
a. BT B-HDFiK
Student Services and Support 4 7 1 AN ® Professional and Academic Development Ti,
Rackham Graduate School ® 27 AX /L7 L — AU —27 OT —~ 2, BRAEBASE O B 2 52t L
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257 University of Michigan. Rackham Graduate School. https://rackham.umich.edu/professional-development/
(&M : 2020-02-19)
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a. FYTISROMRELLTEEITRAERRER. T35 LEAREIRECEHESN - KES
XA MNLRFD The Graduate School 2358%8 L7ofE+: - LR EE 2 6R & LI AF
=y 7L LT, XFE 58 Essential Skills and Competencies for Graduate Students % {Ei% L .
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Essential Skills and Competencies for Graduate Students26!
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260 Michigan State University. MSU PDA - Professional Development. https:/grad.msu.edu/pda/professional-development

(B : 2020-02-19)
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