..........

R2Z11.25.FRHEBEEZSKRENES
§1%nIE/ZTAtBA(%5@)

BRIEDEFEMERMEIZ DL TO R EIRE
SRR T—IRILE—EDWARBE IS —I AR #ELT

RIEXFERBRZRIZER - &R
BESAEE (ERERKEY)

KFEEM

akiyoshi.yonezawa.ad@tohoku.ac.jp



r-ohwada
テキスト ボックス

資料３



T2 =2 A MIEEDEBOH SN EECEREL TR
IBENDRT—IMNIASI—IT25 - A2 bzElHEL
T, PR U THEBNCEADD. HEDOER
ZROANZEHNCEEZREZVTVWSEESTEZRT
—fgAFEE UL <HRICEBELTL S,

RFEEEOBENEZHIBEFENBEIE T D RFDEDL
SRARFEMHENSIMIIFT DDTEFRL SERBRT—T
RIVS — EEEREND L THEMRBEEZRIZL TN

REZEOIN\TVYOIT T =T A I @BE20FM, KE
PREQRETRITARFDOSDANKERRHEICRD. B
SDI7 2T+ 2T DHFASTERIEAT — ORI —
NSDRRIZEEZEIS T DB NI TRERAICIEDTZK
STNEE].,

T2 =2 A MOXR(G, —HHGEEPHEZEKRT
BDINTUYITIH—A MTELEFEST, HlFttx s
DOREFRZEEEI DI T AT - A~ HFEH
IREBRECH U TREREN(COZY b330/ ULI> S —
A BEEOBODAF 1T RIZHG AT S
IR ESERIAZTRE UL < EDNTWLS,

AENEPHEEBAND CEZERINUITDEE. XF
HEARH [CEDPHEDSZERIE R T — OIS — ([CHEERY (C
BTN S EITDRRNBREENMRECIED. TDE
KT [T25 =X M H3WE TI2H5 -2 A R
AFRE] (. RERERZF DD TR,

R2.9.25.

Bix -

TO—NIERBICIE S =ZRERT—IORILE—~ADIF—D A MDIER

TEEEBEXFRENST S
F—I A > MR FRENDERIR
. HEROEIC SFERLEREREL, SHRITF— ML

H—EDORAMEMEEERIT DL T —Z A RELIDBEER
RFRENEIR

o RITOENAFEANTHEIFCDOANIY —X (EE1100A
tB) ZAT—ORILY — EDXEE « HAIDRIE SR

BRI KRFEEAN
w8 |
E521 50% £
a " weo |
% -
2

E M KRFEANDHBIMRERRICH TR RE (F8E) RIARFREEBHEREREMIYIER 2




FE-ERAAAENEEERLEBINDRA

How likely to recommend university to friend?

|Opportunities to interact with faculty and staff?

Do classes challenge the students?

Does teaching support reflection on, or making connections between, things learned?

Are there opportunities for collaborative learning?

Average store

|Does university support critical thinking?

'Does teaching apply learnings to real world?

\Overall average store
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=
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[ ] Source: THE European Student Survey, THE US
. Eumpe . us - Japan Student Survey and THE Japan Student Survey

Times Higher Education 2020.1.7.
Student engagement: how do the US,
Europe and Japan compare?

Average employer satisfaction with country's universities on different aspects (1-6 scale)

Howver over bar for details or key bo filter by country

|apan Zouwth Korg L1.4 us

a

Production of Cualicy of ressardy Quality of waching staifUnbssrsivy reputation  Links with compandes
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Azpect

Source: Global University Employability Surey 2017 © Emenging.

Times Higher Education 2017.11.22.
US and Japan poles apart on their view of graduate ability
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OECD (2020) The emergence of alternative credentials
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Figure 2.1. Different types of validation processes

One’s skills and/or knowledge developed in alternative credential programmes may be certified through

levels of verification typical examples

1

na verification

recognition of
attendance

academic
certificates

completion of
assignments or
projects

assignment middle

an examination > examination

professional
cerfificates

higher

an external, standardised
examination administered

by 3" party

examination
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[F/24601, TRA49BRRA—- LT %)L | [H—FT4T0447—k] I, T RAVPIANIS L a7 SR
[TOR—RAVN G E | SESFL NG EDYILT Y yLETDET HH 30%0)%75\1:3“4:9!“
T4 T v UL, HEED 1if‘t§J% IOMITINSIGEEED 2 —)LICERETEHTT

WA=, FEELEHETRE $ é‘m:. 95 t?ﬁ‘f%éoﬂ%f:%ﬁbtﬁxfli B4
= LTIy v )UIE, BADINRIBAFEE - LOBBULDLO LS, 71/ JLT
*/—‘v)lz(d: 78 LBERMTA, %é 75 @J:o?&%unﬁkﬁ# AN TEDDMZDNT
$I§§£'='E’ET%> t?ﬁ‘f%éd:?@~ Fa?]ﬁ%‘@? '7 7%‘7" c% :I\:L—’T—“/El/ FATIZ
A:'CTJE_LT%) LIZKHTHBEIZHEST=T VAL 7 X)L IaAVATL D—EHELES
(Milligan and Kennedy, in James et al., 2017) ,

—\
\

RE:TE—Da—RLULTIIIDEMRE IDDEEHIEEER, ¥(YOTRF—X (edX) . T/
T4 1)— (Udacity) . AR )E—3> (Coursera) 5 E ., TANAFIZE>TELB LT
(Pickard, 2018[5]) »

BX = FEFEE (EHEA) : TRIE S ECTS 2 53 5L T o ovILEFILToovILDH T
=y hTHY. FYKRZLGIL TR IVIZERINEY . R— D) A DO —8BIZE>1-U 5 5l
58 5 | (MicroHE Consortium, 2019)

AE7=7 : FYLEWERZTEILT SR, LEEDKI%E5~A0BEMDTAoOLToov)LE
Wt/ o09L 7% )L EREENS (New Zealand Qualifications Authority, 2019)

FSYLWEEDOEE L Toov LA SN TUND LS HED T 2 (International Council for
Open and Distance Education, 2019[8])

H 8 : OECD(2020)
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NQF : National Qualifications Framework
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:‘:" E U Ea Keiichi Yoshimoto, RTEG
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National Qualifications Framework)

1. HEEEOE4I7FID—FoFINEEI4—TnISLOEERR

2, HPAB-EEECOREIBSOYSLAOTIRAAICEELALORSEREE
3. BELIE—TOYSLRTORASOBEEEEE

4, ERELS - OEERD

« NQFZ5HHEF150AFELL LA BHFE-EA

c PR BENOHEBICLDIZERRELN L)L E
M ERBAEIE (descriptors) 2 BLTHEFIIED £k
A MBI oD, ThEEELLTHFIR
OEENLTERIIER LA AIREELS

.f;:'; EL RS Keichi Yoshimoto, RTEG
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EARE—
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Table 5.1. NZQA micro-credential quality standards

(Good evidence that the training scheme or micro-credential enables leamners to achieve the intended outcomes and purpose

(Good evidence that the training scheme or micro-credential is made up of components structured in a coherent way to
achieve the outcomes and addresses the relevant needs of learners (if applicable)

Good evidence that the education organisation has the capability and resources to provide the training scheme or micro-
credential

Good evidence that the education organisation can manage the impacts of any specific training scheme or micro-credential
reguirements

No significant gaps or weaknesses In the training scheme or micro-credential

No significant gaps or weaknesses in the self-assessment report, and/or the underlying capability and resources of the
organisation

Demonstrable evidence that the learning outcomes and activities match the purpose of the micro-credential

Evidence the micro-credential addresses the identified unmet skill needs and is required or supported by relevant industres,
employers or communities

Evidence that the micro-credential is in addition to current learning, and typically does not duplicate current quality-assured
learning approved by NZQA

Nore: The first six criteria are applicable for both training schemes and micro-credentials. and the last three
are relevant only for micro-credentials.

Source: New Zealand Qualifications Authority (2019(77). Guidelines for applying for approval of a training
scheme or a micro-credential, www.nzqa.govt.nz/providers-partners/approval-accreditation-and-
registration/micro-credentials/guidelines-training-scheme-micro-credential/ (accessed on 4 October 2019).
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The university develops and approves the proposa

{from the department to the relevant faculty to approval from the academic board)

1

The unversity submits the proposal to the Committee on Unneerssty Acadermic

Programmies {CLIAP). CUAF makes proposals availzble to all universites.

d

Following a peer review process:
Either: All unnersities approve the proposal
Or: Any proposal not approved by all universities goes to a CUAP meeting for

discussion and formal resolubion,

l

A Graduating Year Review for every new guaiification or subject after it & introduced
CUAP members moderate the gualification or subsect as part of the review.

The Academic Quality Agency for New Zealand (AQA):

- BEHEOERIICHTOEN - EFRMGERBELY v
TV TAREEZS2—,
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ER
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The Committee on University Academic
Programmes (CUAP):
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