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#[E (UK : United Kingdom of Great Britain and Northern Ireland) ¥, > 7 7
R, V==X Ray bT R 7 AVT 2 Fewnd 4-o0[E (Nation) (2 &0 R
SENBHHEATED, OESOTHEEZEZBRKL TV 5,

¥ [E#2 (Parliament of the United Kingdom) (214 E D A O HAZHE - Caifis #03El
DYTHN, MIBFTEBIINTCHEENEERS ML, TR 28U DL BIR T
555N EEEFF (UK government % 721 British government) & 720, B /5 EAEN
BT, EHIIRE RS L. NEEZ-ERT 52

Vr— VA Aay hF R AT AT 2RI, REED BIRHERE ZEI N
IHEBURF (Devolved Government) & ZNENDERE DL, ML LI iiEMEZH LTV
Do TDO—IT, FHEBUIZE b OMIENFEEBUF O O—FERZMEIC L0 b Tnd
SV HIFET & L CofllE b OFER o TV 2,

ARFEAR =Y HURD T XF 2 ZIZDNTHID W, & L TEEERET 25
RISk L CRTE 3 24TBOERE 2 i 3~ 5 Bl A0 H 0 HFIZ oW TR Lo b D TH
L, TEEERBRTIHAIIERLE L TCORAR—YITEEIE T 51 TEEE 2 o1 v
7T RaghPEGEEEZIEL, AR—VTBIZOWTIEELLA 7T FObL D&k
D EFDZEEL, o 3DENET D AR —VITEIC BT 5 FHEIIML IR U TRl
Wbz EET D,

1. RAR— KRB

(1) AR—=YZFET H1TBHEE

(7) b« AF7 47 « AR—>4 (DCMS)

HEBIOA V770 RIZBWTAR=Y ZIrE T H21TBHERIX, Uk - AT 47 - &
A—>% (DCMS : Department of Culture, Media and Sports, L F DCMS) Th 5,

DCMS g T 287 #—oiIX, MEM, MO, ZREEDOI 2 —U 7 A Zifl
L, B fRe, AR—VIREL @G, BRE - fok - BEFEAT 47, OFHEBICHhZ
> TW5%, DCMS ZBUEOFBEIZI T DITBHERICHI 2 572 HIX, SRR FE B AR
— « HEOREREMIL ST 9 2 TEREEFRBERZI L TULT LA L, S HICE
T, BBEERITBITER, REEEMBERECRRAT 47 « a7 VB EEZRA.
B L72 K9 ik & W2 5,

LV ATIZBWCHEEOBEERTHAIE, EEOKRICK Y RXIL L EXKRT B, B2FETIZ, 2011 FICE
DR PR EEERE L — ME, 1R R=127.78 1 Th 5,

FHARHL : The U.S. Internal Revenue Service, Yearly Average Currency Exchange Rates
http!//lwww.irs.gov/businesses/small/international/article/0,,id=206089,00.html

HELE RO R SCIZIEL, UK & GB (Great Britain ; KIEFFE) NMEWZIT N THWHEHORH 5, GBIT
TV Ey I REBREEBRRSTHEGEEE LTHET L LXICEA L LTEDLNLASLA L, KEND
T ANT Y REROVE3SOEEHETHEOMNRTEY 3H 50, GBAARE UK EFRIT HO &
WrCEGAITEE LT 2L 275, k. KEBINIZA 770 REM3INEEZHRIBLTND
73, GB Government & (ZFETIL D Z & 137wy,

o

SCHEREE SRR 23 LR REA
AR—YBERTRENTE (H /3 F 2 A BT 5 FREIZE)
WIP 2 /S BRAHE 2012 48 3



32

H
0o
it
o
H

PR CTd D BRKESD DCMS DR TH Y | B KEZMET HEIKRE L LT, B -
SRS KR (Minister for Tourism and Heritage) . AR —> « 4V v 7 Y KE
(Minister for Sport and Olympic), 3k - i#(E « 7 U =A 7 ¢ TEFEH Y KRED 34N

BTN D4,

DCMS 1% 2012 FEFICET 2n Pt ey 7 /RT3 ) ey 7 R EE 2
LD, BFRROMBRAFEL > TWD, AV By ZBEITHE) LT234E D 2006 4,
DCMS IFHFFRINEIC IS < FFE TN SRS & LT A Y By 7 F24THES (ODA: Olympic
Delivery Authority, LA™ ODA) 6% 3% L7z, ODA X DCMS 7> 5 137 L 7= 3 THERS &
L CEEFEEORKHSHTEICO W TEHESOAREE., BB ORRSE A v 7 T HE
A48 S T2 ORI ERRFEE L CTEEE 9,298 HHAR Y RAKR I, &AEHIIC 7,301
BARY FOEMZIMT 5 RIAZTH L7, L, Z4UT DCMS O TR LITEHELTT
KB, BUTSNDFEDO S D TH D,

2010 4F 5 HITAT DAV #IEZE TH7 @ 58 23U CORSTAC BN BOHE I A2 U L CUARE, EZH D
FERERY 70 U BOHE A 15 S0 IS A SEER T o0 T R AR B e 7 < BEER E 41, 2010 4R R8T AT AT
TE0MEARY ROHENRAEIT) 2 & Lleode, ARXR— U MESREIX, mEH A R
REBITOREIZ g LW Z T3 720, BET (Star Chamber) @ X 5 72 RER1IEAIHH
EEIESE D EARL, REOCHEYSKREICK L TEREZ TS,

FIHEEIZ DCMS 1355t (National Audit Office) (2 X 2 EHAFE Ok H FEHE 2B
THEENFEmI L, MBEREORMAEL VPN MLELZBX TR Tho7e] LWV IELW
A2, 2011 RS TRICHB T AR B L 48 b,

DCMS ? 2009 4EEEIZ 331 ik 48T 5,670 TRy RTH o7y, & 2o DAERE
A (AME) &RV 2B TR RS GEE (DEL) ~— 2 OFE AT 1,904 &
TR RE72510,

3 2012 4F 3 AHIfE ERKE 2B T\ % Jeremy Hunt K iX, 2010 45 5 A ZELTLARE, S04 ) v B 7 -
AT 4T « AR—"2KE (Secretary of State for Culture, Olympics, Media and Sport) &5 k4 %
AL TWAA, DCMS OEMHEAITET STV,

4 DCMS EfKE & BAMELY KE ORI
http!//www.culture.gov.uk/about_us/our_ministers/default.aspx

5 JEBITHRIAILRER] (NDPBs : Non-departmental Public Body) 1XFTE & T 23 A MKHTE 3 2 BUF O 3750

BATRBUN ~DIE %17 D ENEREOMSIEEI T, B E OMSIATBUE AT E DT & 7g o T kg

BIOHRE, IrEAIT XM S L CHICHTE T 2128 EE VIEMMOEIC LI VIR S & OHREEFT- 7.

g3 AEITICBIT Y KEOERE (arm’s length) #EEEE L CALESIT H v, Y KEITESICK

L TR EEEZA D,

oy RuUF ) oy 7 AR A b

http://www.london2012.com/documents/oda-board/management-statement.pdf

DCMS ==—X U J—X 2011.5.12 http://www.culture.gov.uk/news/media_releases/8103.aspx

KECB T DBUNRFHEEIR, 4 H 1 A~3H 31 ATHD,

AT (Star Chamber) &1, 15 il ~2 U — 7 HRRUICEEOBGE WIET 2 72Dk T bz

FERIEHPT T, vV A b I v A Z =D TROM] TR N2 LITHRT 2, 1641 FFIZFEIE X7z,

BBC “Osborne's 'Star Chamber' at the sharp end” 2010.9.4

http://www.bbc.co.uk/news/uk-11170954

10 SEE DO NIHRH O FRITMEE OFRR Z T 2 BFEE TR TH D05, TRETEILIE 3 7B 2 SLERIR
T AMHRENE e R—ATREIN, SO 2HEMIAELNREIND, &) EEEE T RIRR
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SEHEAERLT. DCMS 25182 5 2MEEICIB W CBINESR L2 B IR T A
I L TRRTH-72Z L2220 T, ROT—F Z2RPLE L TRLT,

M#E—2-1 b+ AT 47 « 2AFR—V4E (DCMS) O TEF R4 L
2005~2009 4 11
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DFAN FEE TR

(L : H AR R)

BTS20k E (DEL ~— %) BIRTHEH RS (DEL ~—2)
e o g PEIR T B INZR AR

£ G T RE DREH b S 11 o

R BT R INZORA 5 ST

ke ke

2005 1,412 101 7.2% 1,458 46 46%
2006 1,618 104 6.4% 1,653 36 35%
2007 1,758 160 9.1% 1,850 93 58%
20083 2,303 0 0% 2,233 0 0%
2009 1,863 112 6.1% 1,904 41 37%

%2008 4EJE |2 DCMS 134 Y > vy 7 BIHERR TEORFIT
BHICHEBERT D & 9 MHBEIBMER L=, BOLNRN-T-,

2010 4 11 HIZHFE D 54172 DCMS @ 2010 A2
2011 FHIROEIR T H s H JiA
% FRIAKEDS 599 B AR Y K. At HEE RIA

Dk AR ZE8ET,

DFEE R A Z 310 B AR K B> 7212,
Z M7= DCMS 733 2011 4E 5 H |

TAF LTHE 5 D O ERH

WCOWTHDLDORERE L LTOERT

BT D4 TR IR AR A G+
ABEN 1,616 H AR R, BATE

ABEN 2,214 HHAR Y K&, 2009 4B

(Business Plan

OVER Z OFERFD, ZOFFIEL, mHICIRERALZRIT CTRATFRCRIEHRTL Z & FEIRELEZ, A&
FEMH RE L (CSR : Comprehensive Spending Review) & FHENL TV 5, B
ZRIT DN O % (TME : Total Management Expenditure) 737E & #’L%) &L MBE A

BT OFTEE R 2N — 2 & LRI

PFI E04MTHERH =256

BWTH 3 EE

RAEYTREAEEE ML, ATk LRES (DEL :
Departmental Expenditure Limit. U\? DEL) ELTRELZSDREATIEDY 4317 b4, DEL &

L7 b ONRFEIT DBAEEIC
Departmental Expenditure Limit) &72%, DEL I35 £E35%
T HE R HRES (Resource DEL) & Hizk

(Capital DEL) &IZR5y &b, SETILAFEOR N REHAS

B 5E Bl MR ER S
-5 ANEN

3t (Total

RERRIICIE TONDE
7R EDOEARMRICTE T B 2 @A T R R
FEOHEPAN THIUTHFEENICEB N

TRAELZBARZHEINMEEL ERE L TRVBETZ L2RBO LN, YEETORRSRIATANT

HANEINER T 5 2 & 6 TE 205,
LR BEZ KT 285 W NERSN TN D,
RLrbpnien, ZUGITERRFGEE N— A

Fnk &z

L TEWIIAZ Enp Lo, ET-MBELAE
BEIEHENRED 5N TWAHE BIXE T ORIRIZE ) D%t
\CBAER TR E SN ERE R HE (AME :

Annually Managed Limit, LA F AME) & L, DEL &IZRBIL TRy End, Lo THTIEE
HLEELONREHEE (total expenditure) & 720 | R THIEE LR

IREFEAR L AME 26

HEEN FERMEE 72 D,
FHili—) Zakbe [k & Fde) (305) pp.58-70,
FE ) ENESHEER AN ONLES AR 2008 4E 5 %5 pp.6-129 il
Wwww.sangiin.go.jp/japanese/annai/chousa/rippou.../20100601058.pdf
http//www.ndl.go.jp/jp/data/publication/refer/200805_688/068806.pdf

BEW  FRHE G (2010) [EEOEBEE TE
WA (2008) T4 XU AKRNT T ADTFH « REH

— il FERY 25 7 & BT EE O

11 NAO DCMS Financial Management 2011.3.10 @ “Figure 5 The Department’s Supplementary

Estimates and the additional resources used between 2005 to 2010

£V fERL

http://www.nao.org.uk/publications/1011/financial_management_in_dcms.aspx
12 Parliament UK(2010)“Estimate Memorandum “Department for culture,Media and sport 2010-11

spring Supplementary Estimate”

http://www.publications.parliament.uk/pa/cm201011/cmselect/cmcumeds/writev/spring/spring.pdf
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2011-2015) 13 CiL, 2011 HFE Ok HIREFEE G 2RI EL~ A F X 25%D 1,656 15 7R
BT D 2E T OREHIREREE F RAA%E 370,700 & A

YRELTEY, ZHUTFEEIC
R 0.4%IZH 7514,

F7-. DCMS O AR—T4TEIZ 3025 2011 2 Oik R E4EA &

T, I3 DCMS O—fx=itik it PR _LIREEE

WINDERITE EFNTWR,

XF—2-2 b« AT 47 « AFR—>4 (DCMS)

d 10.6%

T 176 AR R
WZH-0 . AV vy 7 BRI

BHY Y s X —HIREFEONGR  F¥EHE 2011 4515

(N7 TRV R)
PFI 2 oot o BARTH ) -
DCMS 2378 % wpbm | SRPR | e R .
RS % B ERE . Total Departmental E&
75— Resource Resource DEL Capital Expenditure Limit
PFI DEL

I =2—Y7 A Museums and Galleries 9,300 453,579 76,930 539,809 32.6%
IR Arts 0 375,601 13,087 388,688 23.5%
AL R4 Heritage 0 152,244 14,236 166,480 10.1%
ZR—>  Sport 12,200 137,873 25,858 175,931 10.6%
B¢ Visit Britain 0 35,700 192 35,892 2.2%
A7 47 Media 0 120,115 108,255 228,370 13.8%
FHE (7 &%)  Admin (inc. Research) 0 49,929 1,166 51,095 3.0%
Zofth (HfLEETe)  Other (inc. ceremonials) 0 25,226 44,450 69,676 4.2%
A7t Total 21,500 1,350,267 284,174 1,655,941 | 100.0%

A 2011 4F 4 HIZAR LI-ERRSIZ L UL, MFE 22 ITRSNTEAR—Y I ¥
—OREHIREFGEHN 176 B A Y RO, ODA ZMx 2B TRE—2-3 DL H I
RENTWD, b5 508BIZ, 3T DCMS O¥EEARBETITV, AR—Y 2 e
T 5B TN TH D,

13 DCMS (2011) “Business Plan 2011-2015”
http://www.culture.gov.uk/publications/8318.aspx

4 HM Treasury (2011) “Public Expenditure Statistical Analyses 2011” p.19 “Table 1.1 Total Managed
Expenditure, 2006-07 to 2014-15”

15 DCMS (2011) “DCMS planned expenditure baseline allocations for 2011-2012”
http!//www.culture.gov.uk/about_us/7545.aspx

16 HM Treasury(2011) “Main Estimates, 2011-12 Department for Culture, Media and Sport”
http!//www.hm-treasury.gov.uk/d/decms_main_supply_estimates_aprilll.pdf
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XF—2-3 b« AT 47 « AFR—>4 (DCMS)
AR—= Y 7 X IR & ABh & EEO IR 2011 FE
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()L . ARV KR)
BT H BEARTH
By ik HH B LR %‘ZH&’N%TE%’E *ﬁ%%é&ﬁ
Resource Capital Grant-in-aid
DEL DEL

AR—Y A 27Z K Sport England 74,833 25,5657 95,166
UK A7R"—>> UK Sport 60,583 301 60,301
UK 7> R—¥' 7 UK Anti-Doping 6,609 0 6,344
Wy —F 4 AR  Football Licensing Authority 1,206 0 1,197
FV ey 7 FT7HB  ODA (Olympic Delivery Authority) 9,900 1,066,100 1,066,100
At 153,131 1,091,958 1,229,108
ait (ODA AV vy 7 IR ZBR<) 141,231 25,858 163,008

() AR—>J v (Sports council)

AR—=H T NNF AT TR, RAay v SR, Ux—V X, AETANT R

DEHEBIFNITE T 5, ERAR—Y DEOM (grassroots) DIRELAZ HEY & L7I-IEEIT
MANIHEBITH Y | A 7T v RBXOESHEBIFIZIHB W T AR — Y BURIZ D> D 1T B
L L TOEBEEBNNOREHITT DHERN G52 5TV 5D,

AR—=2H 7 niE, HEFELS CNEEe7Bl 7 7 >~ R (National Lottery Distribution
Fund) 76 OMBEHEA1EIE 100% OME & L TEE ST 2,

(7) UK AR —> (UK sport)

UK AR —> 1% DCMS MPTrE T 5 BU TR OIEE T HRIA 4B (Executive NDPBs) T
0., HEEEREDO AR —=VITBETE T DRI EZ N TV D HRAR—VEEATH
%o 1996 FlZ v A YT ¥ — & —1T% 5 TiEAME &5 LI, Sports Council of Great
Britain LFHINTEY | AR—=Y AT 70 RELFAKRICAR =Y BT LDOOEDE
LTALEST b TV D, 28, UK AR—Y LZERAR—=Y I 0 2 L OMICHIAI 22 T
BILRIFAAIE L2V,

ny RACAREZES EEEEAOT ) — MEFERE B L LGB 21T 9 130,
TV ey 7k EOEBEREIBOWTHEEGEE (Great Britain) % U372 BifkhtfEHIA

(NGB : National Governing Body) %i8E L. filh& Dt 2179,

UK AR—>1%, MEKENFER L DCMS 2Ed5y L7k HBREFEN OffiBh4:, B8 L O0E
HEL UMB4 (Lottery Grant) Z3#EE MR E LT 5,

17 HEIZBWTAREDOEWEIRICEEMEAEEZ 52 5 55T HFFR) LR, A=A RZ U T7R
X7 EFGEFFHEE T H A <AThI TV A HIE, REOFHFFEIAIT 2010 FFH7E 988 HIKNFEIEL .
K, HGAEIR, ERER, FRERZOLL 25D, FRAIZIERBIEATH S,
http://privycouncil.independent.gov.uk/royal-charters/chartered-bodies/
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(2) BiHAHREEIA

YEENZ BT B B E AL, NGB (National Governing Body) & FRIZH TV 5,

NGB & L CTOFRIE (recognition) X, A >/ I F, ZAay bR, v=—/L X i
TANT 2 ROF{ARN=Y 70 2 MEFIOHE CEM L, UK 2AR—2 4 7 iRz 5
s 22 Lilleo TV aH, RIEDHKNIH->TE, FEDAR—Y v s UK
AR—Y OB ENERTRET D [AR—=Y o vl g AFE# (Joint Sports
Council’s Officers Panel) | (2R CFHIENX 51TV 518,

NGB OERIZOVTIE, FAR—=Y BTk URK AR—Y RIFETIER L7z, AR
=AUV — M (joint policy) 23E% (T HAL TV 519,

XFE—2-4 AR—V B A NGB OEE

UK $£7213 GB IZJA AR —VIEEHZE L, IROMNWDPOIETAR =YD 7 uinG UK 2R FTHH
FEH{A (governing body) & L CORER L OTEEZ T TV AHIK

AT TR, Aay IR, BXOY =2 — 1V XOLEICEBIT A#EHIA T, GB ZiEF8h&EpHE & 4
5H0D

AT TR, Aay hFU R, BEORT2— LA 5WNNAET AN T > FOLEICEIT 2 5%EE
e, UK Z{EE#FH T 50

a

b

AR=VATINENT, UKELIFIGBIZBIT2EENGBDOH Y HIZOWTOERR —HLTWH I L

BAR—=I T E, AR—= LMD, IR AR =2 TRNNENH Z Lo
THIWT T 25107 N2 E 2R LT D, L LS NGB OFEBEIZH T - THI 25K
D OHNADNIGITH DT80, 1993 FITERMFERS AR LI2BIN A AR — Y & (European
Sport Charter 1993) 202 RENTWD AR—YDEHRLZHERATHZ L E LTWVD,

L723> T NGB & U TRE SRR OB, IR E1T5 718270 R
TFAVR— L= A, B A FAf, BRI ESH Y, 2010 FEBEAFH 80 Hitkll L
D NGB BEAR—Y TV VICERE STV D,

F U By 7 REBERSITHIG T 2 REM B Tl UK AR —Y 23587 L7= NGB 73
HEEZRETDH NGB L7esd, UK AA—VERED NGB (IAR—Y A 7T RRED
NGB Th 5 Z &L BRI VS, £ 5 TRWEAIIHE AR =Y B 7 2 LB OF|EEE O
DI T bNTHIERTH 5,

18 “Sports council’s policy for the recognition of sporting activities and associated national governing
bodies of sport” 2010.10
http//www.sportni.net/NR/rdonlyres/C9C3A955-9019-46AE-9E8C-2B20E5BA5381/0/RecognitionPo
licy.pdf

19 Guidelines on the recognition of a GB/UK National Governing Body
http://tblp.localknowledge.co.uk/Assets/3551/se_website_recognition_-_guidelines_for_ukgb_governi
ng_bodies.pdf

20 Council of Europe “The European Sport Charter”
http!//www.coe.int/t/dg4/sport/sportineurope/charter_en.asp
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Wales

w2 JEE
M —2-5 FEARFIEICHIT 57 E NGB2!
. , ATR— AR— AR—Y AR—Y
W RIE AR - . . - . - - .
BB\ UK 2 S TG R Y L% Xy b TR LT ANT R
Grand National Grand National Welsh Archery Scottish Archery .
— 1] —
T—F=) Archery Society Archery Society Association Association WL Sty ey
Be Lt UK Athletics England Athletics | Welsh Athletics Efﬁff;:g Athletics | \7 A thletics
e s Badminton Welsh Badminton Badminton Badminton Union
IR N 7
AEI Vb 2L England Union Scotland of Ireland
.. Basketball
N2y h R British Basketball England Association of Basketball Basketball NI
Federation Basketball Scotland
Wales
N British Amateur Amat.eulf Boxing Welsh Amateur Amateur Boxing Irish Amateur
N7 . .. Association of . .. . L.
Boxing Association England Boxing Association | Scotland Boxing Association
British Canoe British Canoe Scottish Canoe Canoe Association
7 X — . . Canoe Wales s
Union Union Association of NI
795y K 2L En.gland and Wales | Cricket Board of Cricket Scotland Cricket Ireland
Cricket Board Wales
LS British Cycling British Cycling %Vrejzi Cyeling Scottish Cycling Cycling Ulster
it British Equestrian | British Equestrian | British Equestrian Horse Sport
Kl Federation Federation Federation Horse Scotland Ireland
RN British Fencing British Fencing . . . . .
Ty .. .. Welsh Fencing Scottish Fencing NI Fencing Union
Association Association
The Football Football Scottish Football | Irish Football
Wy - 2L o Association of . o
Association Association Association
Wales
5 British British . Scottish .
g Gymnastics Gymnastics Welsh Gymnastics Gymnastics Gymnastics NI
L leas British Handball British Handball British Handball Scottish Handball
Ny RR—)L o o . s, L
Association Association Association Association
Ry r— 2L England Hockey We!sh Hockey SCO.ttISh Hockey Ulster Hockey
Union Union
. British Judo British Judo British Judo NI Judo
il Association Association Association Judo Scotland Federation
Scottish Modern
Bl VeI Pentathlon GB Pentathlon GB Pentathlon GB Pentathlon L
Association
DUEIEIR vt Irish Amateur
A=k British Rowing British Rowing Rowing Scottish Rowing . .
A 2. Rowing Union
ssociation
Sy —y Rugby Football Rugby Football Wales Rugby Scotland Rugby AL
League League League League
o e — s - Rugby Football Welsh Rugby Scottish Rugby Irish Rugby
77E—a=gy Union Union Union Football Union
e Mol T bt el Tdhiitor Tk Sk Lol Ve ity Lol Vel it
=V 7 L e . Association Association NI
Association Association Association .
Scotland Region
English Target Welsh Target Scottish Target Northern Ireland
o British Shooting | Shooting Shooting Shooting Shooting
Federation Federation Federation Federation
Amateur Scottish Amateur
7Kk British Swimming | Swimming Swim Wales Swimming Swim Ulster
Association Association
. R English Table Table Tennis Table Tennis Trish Table Tennis
LBk el . D Association of Lo
Tennis Association Scotland Association

KMHN TR0 1L UK AR —Y3E NGB & [F—., F721% UK AAR—>
ELTWAHNGBAZHELTWD,

(3w

E NGB O [E G & LTk

21 Sport England “sporting activities and governing bodies recognised by the sports councils” 2010.10

EBEIZ, FAR—Y T T2 LE IO NGB OBtk 4 5
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#[E|Z1X GB (Great Britain) & LT-WTj(A WG T 55 Ch-oTH, NI b
7 Uy by — Ry — BEREEIZIE UK AR —Y3BED NGB 2FEE L7220,
_ni\4/77/F\XﬂyF7/F\?I*wx\t74W7/F@%!_kL%m
72 NGB B HEORETFT — L 52RO/, FENR O R ERE AT 2 I ITFEE I
2D, T OWRITITREL), REMICEMERFEE P SV . A EM ORI 3
WL THD, LER-THY By 7 HEGHHE T UK AR —Y Biilhe % 267 25t
(2 UK AR—YEBED NGB BFEE LR WAL, AR—Y A 7T R358E L7- NGB
DOREL & U CERBIITHARE U 7o FASE 2 95 [EAF O NGB (2 /AL T THBh & D e & 7
D, EWVS X RERORVBIMON TN D,

Flo, AV Yy IIRIBITZFEOLY 8y 7 FESHEMOBMLDFED LAV TR
72012, UK AR—YFBED NGB WFELRWY v I —IZ oW T, AU oy Z7EIN
X FPi#% i s UEFA—21 FRINRFHEICEWNT, (27T F, Ray bhTU R, Ux—
NA ALT AT RO FIFA MBE Y v I — AR T — L D023 5 & 145 FTRE 72
JERZIZ A ST, iE 52 FRIHc > THICKEE & L COHGHHEL I L TE 7z, 2012
Fory RUAY By 7 T e L THEERRICE S EERETFT—2L (Team GB) %
FERR L LD ET2ENEDBBUFIN TR ER 72N, 4 7T 0 RUADKE, L0 blF R
2y N7V REMHOMREZ 500, REEHIZI T Hikamd Ui Liz2, IHaR 70720
ORI T, BT — LD ERTAUTMN. U CEET 2K Y v b —W a0 Bk
BT WML —EIEA T FREF— AR EMTEENE L LTHET
52 EMRE, FIFA © 2009 FFRST TR L2, ZO%REEOA D vy 7 HGHIE
(Team GB) #WET HHERZ OEFEAY By 7 FES (BOA) MBHULE 7o THEE
ZER, 2011 4 6 A 20 HIZL 5O FEBRFIRMIC L D2 EEREF—LE2/KTH L
MEBINDICE -T2, L LZOBRNRIXRFORZICEH L CEEY v I —HaMOE R
RO L TIRENA T, 2012453 AL TIIRE L7 Z & LS 2ITHEET 7 v F D35
Ay a—)b REFTF— LD % Stuart Pearce KIZT A2 & REBEFNERATHa=
T —LDTHFA L DI3DNZEFESTNDHEWVWIRWTHY, b L2012FETHIHET
ICRFERFERRD ONRTIVTEEBREOF Y v By 7 RETREF— ARG HEET S
DEMFRN, EWOFEICREOFERL 2D, 20X ICEEOY v I —HaMOmMEIIIE
FICRIEL . RIRZ DX S LT Z T 5 L Vbl T 525,

22 The FA.com “Team GB decision reached” 2011.6.21
http://www.thefa.com/TheFA/NewsAndFeatures/2011/BOA-team-210611
BBC Scots deny GB Olympic football team agreement is close 2011.6.20
http://mews.bbc.co.uk/sport2/hi/olympics/london_2012/13830342.stm

23 BBC “Nations pave way for 2012 GB team” 2009.5.29
http:/mews.bbc.co.uk/sport2/hi/olympic_games/8072981.stm

24 BBC “Team GB Olympic football deal angers nations” 2011.6..21
http://www.bbe.co.uk/sport/0/olympics/13854492

25 BBC “London 2012: Home nations should back Team GB - Fifa official” 2012.3.5
http!//www.bbe.co.uk/sport/0/football/17254225
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(3) BEHGHFERARIZ %32 BURF O 352
HF2S NGB B FEMAR) (o5 A21T79/1— Faid, UK AR—2IiI2k 0L %
EDOAR—Y I T ANBICEALDONH 5,

(7) UK AR—IZ L5 4%

UK AR—>Y7 NGB (ZxF L TIT 5 B ScH1Z. WCPP (World Class Performance
Programme) &\9 7’07 T AEBIEOE TEEIILTWD, ZD1ENZ WCEP (World
Class Event Programme) &FEII D707 T AfiBh&E H DN, ZHUTFEEN THEE S
N5 EFE AR — Y BRIk LT T 5 KB TH 526,

WCPP %, EMIAV vy 7 BLONRT I Uy s R, A4V oy 7 KREORT
ibZHRE T2 HDT, IEOXMGRETLBFEN REIRESTORX X NVERRENIZE
BENTH D0 BEETIUE 2012 4F RS TA X NVEROBIEENEE 50 kT2 2
ETHRY T ADRF LD ARMENRDH D0 AR LICEE NSRS, HiZEF O
D NGB 1Zxt L CREIRSIZ AT eRE\ETFT — 20k & L THBIEDO G275 DT

bbb, LIER->T, BRSO X ZNERIRDLA R IR 2 DB & AT 4RI 7 < 8
Do
K%K —2-6 UK AHR—> " NGB (23T 2 1#iB14 (WCPP) Af14H
BHAY vy 7 BEER (AL R R) 27
7T Ele "Ry
Re R RE
" 5304 At 2004 P 2012
b2, 28 Al )Jﬁé];:ﬂ%% 00 v 008){ y 0
o LSRG o YIS .
AR ZATHE RAHE
& | | 4| M|
A—h British Rowing 10,600,000 1 2 1 26,042,000 2 2 2 27,240,700
B British Cycling 8,600,000 | 2 | 1 | 1 22,151,000 | 8 | 4 | 2 | 26,390,300
IKEK British Swimming 6,400,000 0 0 2 20,659,000 2 2 2 25,096,600
[l %53 United Kingdom Athletics 11,400,000 3 0 1 26,513,000 1 2 1 25,073,000
-V 7 Royal Yachting Association 7,600,000 | 2 1 2 22,292,000 | 4 1 1 22,926,600
7 X — British Canoe Union 4,700,000 0 1 2 13,622,000 1 1 1 16,161,700
R r— England Hockey *0 0 0 0 9,882,000 0 0 0 14,981,200
i British Equestrian Federation 4,400,000 1 1 1 11,727,000 0 0 2 13,382,100
[iSEdixs3 British Gymnastics 4,100,000 | 0 0| o0 9,036,000 | 0 0 1 10,752,600
A/ British Amateur Boxing Association *0 | 0 1 0 5,005,000 1 0 2 9,542,400
N7 hAR—) | British Basketball Federation 0 0 0 0 3,694,000 0 0 0 8,575,000
EST] British Judo Association 4,100,000 0 0 0 6,947,000 0 0 0 7,484,100
NRIV RV Badminton England *0 | 0 1 0 8,759,000 | O 0 0 7,428,900
FIA T British Swimming 1,400,000 0 1 0 5,873,000 0 0 0 6,523,700

26 UK Sport World Class Event Programme
http!//www.uksport.gov.uk/pages/world-class-events-programme/

27 UK Sport World Class Performance Programme XV, 7Y K2 K% 2012 EOMBERHFEDO K E
WIEIZIE A~ 2, IOCIZE D4V v By 7 DA X NVFERE DR LD
http://www.uksport.gov.uk/pages/historical-funding-figures-olympic/

28 PEHA O BAGERIL, BARLTY U8y 7 ZESMERT HHEL ISR LT,
http://www.joc.or.jp/sports/
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7T R Bl =3V NV
Re = R
Seb 4,28 %ﬁﬁjj%féﬂs‘ﬂ% 2004 — 2008 — 2012
et |2 g L
4 | R | 6 4 | RO 8
AR LR Pentathlon GB 2,000,000 | O 0 1 5,920,000 | 0 1 0 6,284,800
oA T AT British Triathlon 2,600,000 | 0O 0 0 5,113,000 | O 0 0 5,285,200
Tar F— Sport Taekwondo UK 600,000 | 0 0 0 2,667,000 | 0O 0 1 4,829,600
T—F =zl — Archery GB 800,000 | 0 0 1 2,834,000 | O 0 0 4,408,000
Nl —h—)b British Volleyball Federation 0| 0 0 0 4,112,000 | 0O 0 0 3,508,077
vrrn British Swimming 0| 0 0 0 1,648,000 | 0O 0 0 3,389,300
IKER British Swimming 0| 0 0 0 3,147,000 | 0 0 0 2,902,039
N RiR—)b British Handball Association 0| 0 0 0 2,986,000 | 0O 0 0 2,896,721
Ty British Fencing Association 0] O 0 0 3,074,000 0 0 0 2,519,335
Lopsd GB Target Shooting Federation 1,400,000 0 0 0 5,056,000 0 0 0 2,450,866
LAY T British Wrestling Association 300,000 | 0O 0 0 2,125,000 | 0O 0 0 1,435,210
Eisiedh) British Weightlifting Association 0| 0 0 0 1,686,000 | 0 0 0 1,360,157
FLER English Table Tennis Association *0 | O 0 0 2,533,000 0 0 0 1,207,848
£8F B
26 Bty 29NGBs 71,000,000 | 9 9 12 | 235,103,000 | 19 | 13 | 15 | 264,036,053

#2300 TS NGB ICEA L Tid, 2006 4 4 A 1 AUBNIEED RR—Y 7 7 v i BB 433t

BRI TV,

Mz —2-7 UK Z2FR—>Y® NGB IZxt7T %484 (WCPP) #8f14d

BTV vy s HEA (BAL: R R) 20
B4 HiB A A ek 4 ny KRS
NGBs 2012

7Kk British Swimming 10,428,650
iz k- United Kingdom Athletics 6,685,000
HfG 1SR 7y hAR—)L Great Britain Wheelchair Basketball Association 4,469,930
ELA British Cycling 3,776,500
bisii) British Equestrian Federation 3,600,500
Hf 7 7 E— Great Britain Wheelchair Rugby Association 2,350,600
A—hk British Rowing 2,324,300
Ry F ¥ Great Britain Boccia Federation 2,324,300
T—Fxl— Archery GB 2,147,700
i Disability Target Shooting Great Britain 2,072,900
- Royal Yachting Association 1,742,900
HER British Table Tennis Association for the Disabled 1,686,400
EStE British Judo Association 1,289,400
NI—UTT 47 World Class Lifting - British Weightlifting Association 1,087,700
Hf 7 = A Tennis Foundation 799,600
YT AN —R— )L British Volleyball Federation 764,961
L% S SR British Disabled Fencing Association 545,892
g —)LIR—)L British Blind Sport 502,453

&Et 18 ik £7t 18NGBs 48,599,686

29 UK Sport World Class Performance Programme
http://www.uksport.gov.uk/pages/historical-funding-figures-olympic/
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M#—2-8 UK ZAHR—> D NGB T3 54idhe (WCPP) #fiBha 22140

AHAV vy 7 HER] (BAL R R)
Wi FBD A AT et 5 VFKRE
ABC JI& NGBs 2014
APV kv British Skeleton 3,447,600
RTAL— (&) British Bobsleigh and Skeleton Association 2,420,200
H—=V 7 British Curling Association 2,055,100
PR N4 National Ice Skating Association 2,785,100
Bat 45 &it 4NGBs 10,708,000

(1) AR—=Y BT M LD T
RENDOADDAR—=Y B v uiE, 1993 FEEFE < UHFICBT 5168 (National
Lottery etc. Act 1993) % 23 SRIZEB W CTHiBIA 7 EHEES (Distributing Bodies) (ZHEE &
NTHY, HEELS CIEEEEITE 100%0MJEE L THEO AR —Y RICHBEdR 217
S TW5H,

AR=Y T N T EIMBEEROFEMIR AR 5720, BiGREIZTTE 20,

M —2-9 AR—V 77T KB AR— Y FHIE~DIE Bk 30

AR—= AR—= AR—= AR—=
A TTUR eSS Aay N7V R 74Nz R
Kf g 2 AR — > [ RS 46 K 49 R 53 [F{A 35 [
&% (R R) £ 450,000,000 £ 4,627,000 £ 54,555,001 £13,227,060
s 2010-2013 2009-2010 2010-2011 2009-2013
1 (4 =) (1 ) (1 ) (4 F[H)

30 KAR—Y B )VOEREE (Annual Report) L 05 —#2EHL TER LB D,
AR—=V AT TR
http://www.sportengland.org/about_us/idoc.ashx?docid=3234b06¢-{742-48d0-94de-06b63c1f3f0a&ve
rsion=2
AR—=Y T z— )b X : AR—Y 7 =— )L AD 2010 FFEIZH1T D I #5762 121% Governing Body (2
x5 MBOHRFILG LS TR 6 MADO Y v 77 Afilh4 & LT 2010-2011 4F(C 5,018 TR K
Mt E&h T b, Sports Wales, Annual Account 2010/11
http://lwww.sportwales.org.uk/media/777986/english.pdf
http://www.sportwales.org.uk/media/496509/1488-sw_annualaccounts%20eng%20%282%29.pdf

AR—=YRAay hZ7 2 K
http://www.sportscotland.org.uk/NR/rdonlyres/ACE67D87-FA96-451C-BB1C-98973CAA15CD/0/An
nualReview201011.pdf

AR—2IT A /VvZ > K : http//www.sportni.net/Funding/IIPS/
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2. BHHHHERIEDRE A F— L & HNF o 2R L O AR

(1) M=

AR—=Y AU T LD NGB (BHEHAERIE) OFBE A F— b L H N o Rk ofh:
WA DBRRZWZ DT ORI R Z AT, LTFTO X125,

X7 —2-10 HEEIZEIT A NGBREAF—L L HANF o 28O I D ¥ F

1 | REFFEET HHEK NGB (BEHEHEH 4)

2 — BRI IR Y GRE T D AR A= T3 7 2 AR BT IS T e A
3 | BBRAEEADRE 21T 5 HEE UK #847# (UK Recognition Panel)

4 R T ORI E ARIR=Y T N RS T R A AL Y
5 | REFPROMIEL 2 5ES, HES 7L

6 | BEDHMHRE AT 5T LM oTTEHER 7L

7 | BUKDHEEE 2SN O T = v 7§ DA 7L

8 | BEELHAE IR oD 1 AR EHT

AFEDERMN AR — Y EBEDED D ERICHE

« AR—=TRHE LT IE B 0

- 2% 2 4ERT O FERYIEED

< HNF U ADOHGINE

< IF ~ohn

- FTE T 23R TE A D

BB S OMBRARR X ONEE BT 2 HE. ERM
- FRE OB

ERB ST (BE 245)

AN B RS S RE 2945

« EAKE T IT AR E R L O R ERK

T UF R T, WRERHES 6 FEONEHRE
< EIER ST AR A RIS

« ZOMMBNTE CBER & D EE

9 FRIE D L E A g

k=1

10 | HNF v ROREMEA

11 | RETFHOBKICRE 254 5 EH

12 | SREDHE, A 4R B E T3 OMBIEWFEOHE, 4 4/
13 | AANF U AREOE=HV T L
14 | BBIE & BUFIC X 2 BB o BEf% POE F R, B LRBE SN T IE B R L

15 | BEICBT DB EORE « BUHZLy OB
16 | T NF 2 ABILIZ D0 D E DY R — b

ER S ATV
TTTA (FAF ALY —V) OB, #it

FEICEIT D NGB ORBEIZHEAR—=Y B0 I NV IEDOTEEL N TEmI N D08, &
EOBEL SNTWD (7Y RFF 75 4 2l gl s & WS F o ARt 21T -
TNWLZEAERTZEIETTTA (AT AHCRZEY —/V) 2L L TERINL L
A HIN TN D,

KW 72 NGB 1E TTTA (2 HESW =BT 2GR F = v 7 L AR B A AR —
VAT T RIZHRET D 2 LB RMEEDOBEOHBICH LR TN D,

49 SCEEFAE R 23 R
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(2) HEHAADFER

NGB OBEEZ T H720I21E, WUIRANF U AET>TNDEZ EERTHERD D,
NGB & L COREEZ=ZIT LI LT 5L, FTARUHMAES EOAR— D
WXL CTHEEFRIZITO 2 kD biLb, HiETRL TG (Pre-application) & A&
H3% (Full Application) @ 2 BN H Y | Tl HFEILI NGB & U AR E 42 72 L
TWENETF v 7 L, FAR=Y DT AN RERBEMHEICHET IEREC2 T LT
—a UEZITIEOIZEIT B, PHPGEICSA LEHERARRGFEICEL Z LR TE 5,
TR FER KL OARHEE L UK BES#E (UK Recognition Panel) (235U CREE D H| W23
TEN5, UKRBERHEIX UK AR —VICANEDAR =Y TV EHOET S5 DO
RGP LR SN 1 ADOEFH B4 THREISN TS,

UK BERFICL D NGB ORBERAEL LT, AR—=Y BT bt — KT E DN 58
I (assessment criteria) 23iR1T HIL TV 5,

Kz —2-11 AR—YH 720 NGB ZRET HBOFELE (TiHH)

e s AT 59 A R—VIEEIN 1993 ERN A R—Y EZITED L ERICAR

1 | AR—VIEH +7- L

2 | FEEHM AR—=I R LT R B 2T > TV BH I &

s | EEyE @%2%%L£E%&%@%ﬁofﬁb\2%%@@%%%@%%&&%
EHERFWMEREPREHCEL L

FUADEE SNBSS L CGHEYITH O MN. LE-BERL IR THDZ L%

IRTTERFEZIIEARACTHKB IO BERZH A TWD Z L3l

ERFETIIEAERB IO BERZEOEHICIE, LFOEAENRFTEINT

WwanZk

cFED BN LFEAR—YDHAF 2, HitE, HTRIEETHD L

- YR L&

- FAR O - RIS 2 8k

c AUNR=IURENTEY ., A NN—ICHETHHBRICERMER H D

BB, BIOBREORE, 7o ISR TEICB T 5

A AT
el R R e P T T A
HI25Z &

T UF R—E U AT AR

- IRELREICBIT B HE

« BT B R

- LRI B B

- FRSAR B B9 B R

© A UN—IZBIT AR

KB RIERRIZA R — Y B o VAR A7y K75 75 ¢ A2H|
S TEY)IRIEE L AN T UATFEE{To TS LR RS iE R by

HIEA UK (L7237 AT 2 F) & 2DWEYEZAR—Y OEEHREE A&
WCHEOREEMEE LTHR L TWD Z &, EREEMAETEERESY v

5 | PU v BESFREREBARATZ Y Yy I EES. BANITIET LT 2 VAR

FEBTHD ZENREE LY,

31 WEOSMETIL, ARBEERESAIZBWTELERK (Constitution) . AIRE(EFNSICBVCidif
SHHIFEHE P IE 2 ST HEAEH (memorandum of association) & FH%H) « (EEMRH I EZ LI HEE
#X (articles of association) & 9 £ 912, BEDORBEIFREIC L » CTRAETREIHDOFEOG AEVV3 1T
LTV 5,

SCHEREE SRR 23 LR REA
AR—YBERTRENTE (H /3 F 2 A BT 5 FREIZE)
WIP ¥ /S Bttt 2012 4 3
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A= (FTET i
FEN) D

FRRHES 2 A 3 — 080T, ISBIHEIFIICE > TUL N O ETh 5 2
L

UK (dt7 A4 v7 > R&EE&Te) : 1,650 A

«GB (k7417 FEERL) 1,500 A

A TT R T50 A

« 23y hT 2K 500 A

c 7 x—/)LX 250 A

AT AT K150 A

XKL, A= EROAEITH 72 TH, AHNREBAN SR
EEINDZIENDHD

TG OFE TIE, FHEBAICH L TEKEIIREEWT ORI S D, T

NRTHBE LR T I TIREEZ SATERNE WIS BEITR T LN TH e, &8 L
HHRKRFARDEAFIZHON T UK BEZBDNA ST DD DOFRMEEZFL L THEAR—
Y H L B EEEE
LTiE, AH
R4 |2 i

ZRL, HHEEZRETIEOHD, ThHGEEZ /S A LIS

SEERTAT AWM ATV, NA LR o -HKRICIZFOMB A BM L, —E
I A L AR S, FOHBICHOWTIE UK HESZENFERH IS LA
BNCRITHZ E Lo TN 5,

(% —2-12 AR—YH ¥ > A NGB 2 RET HBOHIIE (R

HEAEEAR D HERE

AN Y 5% 2R — 1B W THER LUK £72132 GB 5 W T EERFTHE]
REDBHRIZB W CHEYIZHEEZA L TNDI LA RT I ENRTEHI L

R ARINUNDY 7 V)

FARDS B 3% A R — OFEHE & FERIZ 759 % 72 60 O SRR AR © &
HIEHETTIENTEDHI L

ATR—Y O E P

MR HAET 2 AR =Y IIMRBEICHAE SN TV D AR —Y DR B Tl
<, MSE LT AR Db DO THDH I &

JL— LR

WOIRBER L — L&A, HDOHERICBW T REY L — L 2R ET 57
OOYFEREREZRL TS L

BEIE B DO I

B (2T ovay) AeEEL, #HF, BN, BELLIZBWTEN
B TE D X BB OME LY, BHETAZ LN TESHI L

AR—=YDE T g v
& HEETE D

LB OZMBFIZK L TAR—VIEB O EHEEICET Y 3 V&R
ToinTEHIL

WMoY g vl
HETEED

RN L5%E AR —Y OFFERIR L LT, M RREEREZ LT D00
BUAAIZ DWW T EBITRT Z &,

Fo, ROFHEERENTAZ L,

- A ES T

- FHf X

o PEVEG ] % 7o (RS A

THDOY RTINS D AR—YDGEXTr W REOR/NMEEY A7 2 br

7 AR L ORE R R TN T b
o A DB E T TV R 7E D R BT 5 R, kD
fE &

BN TEEOERICER L TWARNWI L, IZOWTORT 2 &

F7-. UK ZAR—2723 NGB #3%E (selection) T HI1CHi-> TOEREMHEL L TE, &

D 3 RDRSINTND3,

32 Sport England

“How were NGBs selected?”

http://www.sportengland.org/funding/ngb_investment.aspx
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c2012FER L RUAV Uy RT YUy ZICHBTOHE THDLZ &
CAR=Y AT T RICL o THEBHZRAT 2K L L THE (designated) X TW\W5 2 &
s A T T FITBWT Y 2 FE I T TV D AED 75,000 ALL ETHL Z &

NS OEME T LB FIAS NGB & LR Hivd, NGB OFREIIMBIE D%
MERREINDHOTIER, —H NGB & L CRESND & 494, FIITFEOMB4E
EHFETHDXA IV TRELPERIND Z L Lo TND,

TRHABEOBREREOARBHICHES N TS [HAF U ZAOHMEA ) 1T, TEAERIE
IAR—=Y BT VBT 27y KT T 7T 4 Aino IilE L NS v AT & AT
STWNLEZLERERITRLRV] LHDINB, BRISNTWET Yy T T T7 4 AL LT
HAWNWSiIL T D0n, TTTA (Things to Think About ; /N AH 22y —1, LT
TTTA) 33TH 5,

TTTA &1, AR—=YA 7T FE UK AR—YRHFERFE L, 2011 42 AIZAKR—
VAT FZ U RO =T A N EIZARLEY 27 Y — L Th D,

TTTA L5 G AR (NGBs : National Governing Bodies, UL F NGB) (ZftF&h 5
EN AR =Y [EOEEZ DB S OMEED T T 2R %2 B 2T 2BICiERT5 2
EPHERES LTV D, ID RN AT — ROBRGFIIAET GETHHBICREE T2 Z LN TE,
s i v 2 =7 =—=2BH0 b i, 4 ODREEN GRS TV D,

XF—2-13 TTTA (HXF o AHEZWY —/V) OREEREE -8

GEG IR TN R ESEE . REEHEO
HEIK Wl T % WS89 5 72 6D D =B 72 Ik 0 PRAF
— 60 “D@ﬁgfﬂjz

(Area)
o BRSBTS, T ARk
D72 OFEEA: D FRfE
(Outcome) o AE12o M
G S ) s Y el SN (=S e ol ke R 0Y())
BARBYTE B O
(Supporting Outcomes) _{Z&E%\%EGIIQ\%
HEABHREZE < ELURHOTE A % TR T B 720 D

(Things to Think About) Kz 7B E

BEHROESH L. £9 TTTA © 6 >0 [FHIK (Aria) | (R ENTZEF 12 DA NF

33 Sport England “Governance, finance and control/ Things to Think About”
http!//www.sportengland.org/support__advice/governance_framework_tool.aspx
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H

ANZHn D TEAE (Outcome) | ZBRfiE L, TE: %4727 72 12 (Supporting outcomes) |

B o4& 61 O EEMEHICOWTHLOMER TR L TV I NEHREL, R TE
TWRWERPEE R MPIZONWTR DX 252 L, BAENEE Z KR T 572D DORR
WZOWTIE B2 5% Z & (Things to Think About) | & L CHUKDFERILIZIG Uz & F
SEPEDHENTND, LW A Lo TN D,

X3 —2-14 TTTA (H 3 F L ZHCZEY —L) OREERN

gz ExHNE
T CEUS Wiz 97z mic Nl
(Area) (Outcome) (Supporting (Things to
outcomes) Think About)
1. IAF o 20 (Governance structure) : 6 I H
MR A SF D T2 O RN 72 BN o ZHEDN R ST D -
L HF o= 2. B ﬂ‘%ﬁ% (Board and committees) :
’ HZESB I OGRS OMBORE & EE2, @ETHRMNT 8 IHH
(Governance) 7%
3. BHEILEOERY R — | (Legal support) : 5 5
TARE LOREIZHT 2B R — b REfEI LT 5 -
I1. HRWE AR 4. WEREA)FETE (Strategic plan) :
(Strategic FAEREB L AR —Y O =— X245 BESH G2 RE ST 6 IHH
planning) APS)
5. M%EtmE o %E (Financial planning) : ATEH
ISR B HBE RS E STV D - B i T L
I EsEE 6. MBS F#YE (Financial Reporting) : . TVWARNEOD
(Financial WG MBS HRE PN EmI LT D B RSN
management) 7. M¥%55H )78t (Financial policies) : AL xR AR
TGO R M BT 8, Fie, (I JONEHNE 3IHH MFHY 7k
ENTVD AT, & F
8. EME 7% (Employer obligations) : 9 JERBEN
BB EART T 4 TICKT AEMBEEZATL TN D - ks Ty
IV, o 9. H%E,%ﬁ?ﬂl% (Induction programme) : - %,
(Human R E D 72 FEHC T B4 2 AHED TR B T3 L T S 4 IHH
resources) LS \Aé
10. AFFEEH (Staff development) :
AL T ERT T 4T DB D T 2 2 IHH
LTS
V. HRBR O 11. HIEDOFE (Approved Policies) :
(Organisational FRE DO F PR E S 4L, HEROEKR L/, BEICEMINT 145 H
policy) W5
V(Ihi;)kx 7ER 12. kO U 2 7 Ok L ~F (Risk addressed) : ATEH
FARED Y R 7 BFFE &AL, KR ENTVD -
management)
6 > DFEI AEt 12 O &5k 61HA

[(BZHREZ &) BT bk x RBIS X, Z2OREFIEZBNT, FUER S F
VADEEME TR T DO T REMKEMEL T LT 5 L) RETIER, 2
DEIRFKETAIVUT LD TIE? EWO BT OEANTY 7 Mo, 0Lk E
NTEY, AEROEEFITLENZ2AHE G2 TERnE )2, F20Y— BN
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MANZIER SN D X 91T, ATEmWIZEEN 2 STV 5D,

TTTA 1%, BOFMBI 4 D %15 & 72> TR WIS D 2 R — Y FARIZ % LT h Z 0 25 HE
TBENTWDN, ARHNNI AR =Y A 7T RPGRE L& E LM L TWEHA 7
72 RO NGB, BLOUK AR—Y NBE LMiBI4 222 LT\ 5 NGB 512 L B1E AN
BHHIZBPN TV D, 2O NGB IZEEBUFOMIED 5 SR DORR E LTV HREMNZR
BiEOREERIATH 5 Z L x5, Core-funded bodies & FEIEHL 534,

Core-funded bodies X TTTA #Hi/x 5 B2y — L& L OEHT20AH 26, EBFE
OB ERFEORE, HOLOMBRICBIT DI AT ADEYINEEZF = v 7§ 5HEHEL LT
AV, ZORERZMNT L BERIEADNTHI L, BEEEREIAR YA 7T RIHiES
e AR—Y A T T RIZZ N % MiBh& A A O BRI Hﬂb\é Z & kiﬁofb\é%o
BEAASE R OBRRUC O W TUIRFBE D TE O IL RN, H T 2D BT B
TTTA CERINTWDHHFHEAMET D2 LBROHNTND,

AR—=V A7 Z 2 RIZED 2011 42 A 2 B OREFEZ XL, TTTA OARIZHT-
S>TAR=Y « U v 74 Hugh Robertson 824 KE Ik Do A v h & 3K LT,

NGB OiE#EhiE, =V — MEFEL S HOR L~V DERAR— VROV FTIZHBN T, BIFDAR—Y
BUOROEIE LT % O TS, BENDANRESOREZ % TVWAIYEO NGB 1L, EOHEE
D=—RZE S TGRS F U R EITHoTND T & & MBLE I L ORERIEZR 5720, Fx X NGB
LB L. NGB D HNF v AL TR EITW 0, AR—Y A 75 R UK ZAR—7I2 k5 TTTA
L, ZOOOFLETREHRERTH D,

Fo, AR—=Y AT T ROBERETH Y [ESHE D Richard Lewis [Kif, kD= A
v NERF L,

WO 2 T ANF o AL, AR—=VIERENREEZ T ORI R D TH D, TD=D, ZOHFLWY
— ARERPTHAZ L ERIEM->TH LW, a2 DNEBOAR—YFEROHB I EETY Y =7 A
FORBOEAZ L L7-E Z A, TTTA X AR —Y HEOHEBERED KNI b 5=~ AER R
HDOTHDENI IGEEFTND

TTTA (Things to Think About ; /N F > ZAHC@ZKY —/L) OU =7 %A ~ EOEH
DEXEBARGER LD %A, UITICE#T 5,

34 Sport England “Core-funded bodies”
http://www.sportengland.org/support__advice/governance,_finance__control/core-funded_bodies.asp
X

35 Sports England - “What is the self-assurance process and how does TTTA link to it?”
http//www.sportengland.org/support__advice/governance_framework_tool/using_the_framework_to
ol.aspx

36 Sport England “New governance tool launched”
http://www.sportengland.org/about_us/our_news/governance_tool.aspx
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1. I 2D (Governance Structure)

T 1 MRRZSE D e OISR I TS o AERERTE R S LTV B

(Outcome 1 : An Effective and protective governance structure is in place)
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Supporting outcomes

BxHRE L
Things to Think About

1.1

MR, EAERKS LU

SERTARERR, B,

BRAIFEZHATIEANTH
52 &,
ALEOER T LM
R TAERTER LT
B

1. FEBEANTHH5E. HIRO%E (director) (ZBIT 2 1F I L ONEE
SCENSAREATICIRE SN TWD 2

2. FRMENCTRWES:

- ERHALIZRE T, BESA AT Lo TSN TS ?
ENICBY 23R S0 L AR O fEIE 2 AR Lo Sl (B2, BR)
NHDBHMN?

FEENDORIEZ MR T D L OWRIEIL, B BB OISR S,
EHICABE ST D1 ? flziE, B&EE%Z T Q050 %
B, BEIIVR ELRETREIND,

3. EBIEMA L A_R—DHHE 7 1 23 X U4 SCEIL, 6 23
PR L, 1B EOELR X ORISR 2 BT 2 BiiEmE 550
WD B D TH D ?

4. DEOBED BB F 133 EREENHETH B 000, NGRS (Bl x
. FREHEE, EE, FRRSHFR) 2oL THDHD?

5. FAEMBNIENTRWES, FEICHT 2 by 7 LUL TOBEREB L ORE O
A TWDHE (BlxE, %A, ZiEd) B Ch b0 %7k L
fe7piigk (B, FRmiEE, IWEE, FRESESE) Bbon?

6. (EARERBIO/ EIIMBERICED D) SILOBUEDIE A L /3—
WHETH DL, AN (BIE, FRRESERER) »oH LI THD
RN

7. HUEN AR EFT LR (registered charity) TbH DA, T 4 L
78— (ERIFIRENDEREE A N—) T, BEZFEEL LT, Fx
TAEBIOT Y T o ZESOBANCES X, #UICHHEEL =T, 8
OBEEICHET 2 RHITERE FHITE TV E0 2 MIEOREEZTTHICHET S
BHERB L OEECEL, A7 7 PRI =2 — L X5/ %
7FZAay FT U ROF X VT 4 FERITRERHIN TN ?

1.2

RO A EZL L
F B ER, B,
JRANS T, Bk 4RI
FUE LS SENE S Hv, [
DERBIZEHLTND,

1. EAREKB L O F IR ERD BT OSAEDO B - T2 R D
LOTHDHEICTH T AZRHLZTNDN?

2. ML, EESCEETHTILEND D L D RO A fell £ L
72732 (BlziE, LARITEAE L7e o T2 JE Btk B ORI 2 3% 1) 725> 2 37)

3. EENEAZEHTHLEND D L 5 IR OE DT M il Ehi S 1
= (Blzax, MiEERmT 5 FETHIEEEB L, AR—Y 80
FERERZEL LT ?)

4. FEPNENTRWES, &1 LTHEATH D Z & 0FFREE LR
R IO THRET L7z ? FEAE LT HRERAVAA—BLURAF v
TN T B 7o ORI K DR EEREEIC L TNV D0 ?

1.3

MAF L OB ERE Rk o
e R TR % 4 FERNIC R
ELERATWT, HifEo
=—XIZAE LTS,

1. ZEEIT., FEORERLFIEDO =—XTEE L TV ADENT O WD TS
L7202 Bz, /AINEB OO RIS SN OHE, lEB L)
TR, BIORERL O BHED =— RIZAE BT 2 0 E IOV TR
L7zin®

2. HEEIT, WK AB Y 27 BLXOBEEOBEICLD, FIER
FIF T 23R (B2 1F, RERMBOSEE. JHEOFREE S0

48

37 2010 FFCH[E a—FR L — k - B 3F 2 ZHHI (UK Corporate Governance Code) DU iE M EUF DR S

W FER

(Financial Reporting Council) (12X W 1Thiic, Z ORANTWEE B LGV — B 28

% (Financial Service Authority) 7% E3GEZEITK L TRO DB A EDIZ S D TH D03, Hi- 72
LT, BESAUANA—DIL3ATEEREETHLZ L. 2055 241X EREER L OBRIZEHEN
TRRFR « ABBER O N2z & M shTnd,

Financial Reporting Council

http://www.frc.org.uk/corporate/ukcgcode.cfm
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1. I 2D (Governance Structure)
B 1 MR E ST D T2 OISR TN AR R ST D
(Outcome 1 : An Effective and protective governance structure is in place)
HH S G YA R oY I EBERDRNEZ L
&= Supporting outcomes Things to Think About
BT F R 7BLO E3 A NERY 27 O K
AL
3. MENARBEHEMETHLHE. KESIL. B ELOBEEZT, »
DS ERTT RV T A FERITRE L, BIRO BRNBIEDIER EOER
WBWTRBEBIIUY T AL E2MRELTNEMN?
4. [AEPFEEFEEMBTROVEGES ., FEOEHO—HE T2 (Fl23,
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R 7202
1.4 | BERBEZFELFERO S 2 | 1. FRBEZICT, HEROZERREREFLREENETENTNDIN? &F
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B EFIERBRENAFT KR THREAETZTHR) ARSI, AFTEA L) o T0NEN?
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1.5 | B GhEs /ZE8S | 1L MR, HERICI > KR ESNWLEES s/ REEO A v —1F
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TE®ET D FRICHET D | 2. REROHT 4 L7 X —%2 4T 5, EXDORE CEWAEOD 5 Tt
HRIE, BE4EMICR N B2
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e B2 OBBIIEIED T, FERT o AN THRER L., x 22X LB LUORBRA#ETIZI v 7
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BRETRAEIT O OIZH ZIE, ThiCiE, BHEESN AV R—ERHT 2HEM 2 BINT 5 2 L0, il
JELWAETH B, SELTZA U N —ZEATHZ e ERH D,
6. MKITMS. L7-#E (chair) DL EZMELTNDEN?
7. BTELIIBA RS, Aash, ZESBLURA =L > THRE
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8. WESOHBITEE ), TRbb, AU AN—DRIINERAF /LI LU
BRERUET 201+ Ths—F., BERRENMEMEIZZ251ZEL <
ne
1.6 | ZEB/ V=% 770 | 1. HEO=—X BB IOCEMEEICE LI EZBES ' V—F 0 7 7 —7N0
— 7%, FERRE O HDHN?
HBIZOWTERENIST | 2. ZTESOAENEEOME, Bk LOEMEEICRE S Lo, FlAIE %)
L7=HAIZED TN D, R RERSCERBIREEY T 213EEL bk ), ZHESFEELT
WL
3. HEESDHNHDA L NR—REESICEENTWDLEE, 29D AL —
WX, BOO&EE], BFEINT-HER, B X OHERO®IA %2+ 12 g LT
B2
4. BESIT, FEBBITBIT DA A= NED, RN ERIEE T
HIFELELBBRVEIICTLTNEMN?
5. ZER/V—X T 7 N—121E, LLTFIZOW TR RO FIH
(ToR) M3&H B0
cRBEFEIRV - S A—T DA
A= WlziX, BES, =787 T 4T, A= Fl
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c AUNR—DRA

SRR AL 23 fEEEAEME
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1. I 2D (Governance Structure)

BE 1 MR T D T DI RIN IR TN T 2B STV D

(Outcome 1 : An Effective and protective governance structure is in place)

HH G2 oY e o BxHRE L
&= Supporting outcomes Things to Think About

< A =D

cEFBESTV—X T N—T DS O

c ZRESIESNDHERD LV

cBRETERKICELZE R END DT A LV N—D N

c HED ToR AT 200, EOLSHLWVWOHET, o s/n—7
IZE-T Wz, ZESBEEICE-S T, BESICE- T, Bl
N—F12 k- T). ToR NERITHFTEN DD

CTN—TRETLHEEBREERO L~ - ZHIEERR T —F
VT ITN—T OFRLINIAERDO U X MIFidisn b

c BB EA~OWMEOME B L OWEE

6. ZELOREHOHENIAMICED SN TNEN?

7. KERMEOBE, ZESOEBARICIE, W (Ei3MBL L OEH) |
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BEHED A 3R HIL TV A/ iR £ NGB o4, ZESL
NANMBEEDEFHFND Z L, Fut A THEBRMEMZ 2/ AT
HEERVED)

2. %EL LiT#ES (Board and committees)

B 2 RARB L OHRE S OMBOMIE & EE PMEETHRNTH 5
(Outcome?2 : The structure and operation of the board and its committees is sound and effective)

HH R e e [k et oY 1 ExHREZL
&H5 Supporting outcomes Things to Think About

2.1 | BESBIUHEAESIT | 1. BEAREESHOICHER I, IREEEY) 2 L-UL THb 2RI T2
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Tz EicEAL T D MN?
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e
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AN A Y /LN

6. HEL /FREESTOEMB IOWER, SETICiEEsh, Sk T#
WARFICES S, ROTTRCOERES FFHEES AV AN—NH %8
LTW5)? RWT, BB ShFEEFEIIKAES F#HE2IC L5 EX
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Baofa@TRE ST DN ?

8. MESORHOR ST ? ST, RESVER TS EBAAI
BN TTNDED?
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RENAFTHZENT C BN 7 =R b
x5, - Dk TCRIL I N HE R
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2. &EB£ LiT#E%S (Board and committees)

HE 2 HERB LUREERAS OMBOME L@ P RETHRNTH 5

(Outcome2 : The structure and operation of the board and its committees is sound and effective)

2.3
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N
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RANAT I L-YLIZEL TW AN ?
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5. ASRD AU IN—HEREND, WM B - ~— T T 4 VTR ERR -V LE
FRAIFE DT BT 2B « AXNADBHHETHRT ALk En 572
I, HEOBRHICHZ Y FEHRF L2 +SHRET DAL > TWVD
M2

A

2.4
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ESSHARTEAVE
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T, WHEZZITTnD
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2. &EB£ LiT#E%S (Board and committees)

HE 2 HERB LUREERAS OMBOME L@ P RETHRNTH 5

(Outcome2 : The structure and operation of the board and its committees is sound and effective)
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2.

HES L F#EAS (Board and committees)

HiF 2 . AR L O kAR ORMOME L EE IMER CHROTH S
(Outcome2 : The structure and operation of the board and its committees is sound and effective)
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2. %ZE£Li#EES (Board and committees)

HE 2 HERB LUREERAS OMBOME L@ P RETHRNTH 5

(Outcome2 : The structure and operation of the board and its committees is sound and effective)

T, EOKHWEFSERBELTWD? B O RMEHRSI %
FOLODIBITRT LN TE D0, EBORMEZHE, PFET S
TLENTEDMN?

3. BREMIREDENYHR— 1 (Legal support)

B3 HEARBLOREICHT DEN T R— FRES L TN D

(Outcome3 : Legal support to the board and management is in place)

HH LN (oS YA ko e EBxHRExZ L

&= Supporting outcomes Things to Think About

3.1 | MAROBMITEE LR | 1. BRETEELPERERICIT, Ls &R, flxiE, AR—VBEFRoH
TROBTEB IO F2 R L/ F BRI TR B 552
FEAICE LT, WE4 | 2. MEAAREEFENARTH LA, BHTECELOCERRICIL, HEF
LI LB L ASSEHE & HEMETENTREBEN D D2
nTn3s, 3. SN OIEHB S BB r — XA 2RV H T 2028 65572100

B L ORBRERFSTEHRBERA L N—TN D ?

4, EEEANRE T 5 MBICHEDSRHET 2 02T 655 720 Ok &
G Z Ff > TeR BB A V=305 00 ?

5. HMTEEL A OBE/FL, HEIZL U T, 2 ORIETH 44
O, A NTT 7T ¢ APER Bz, BREIDSCERSICL D
B AT v R) 1o TRESN TS ?

3.2 | BRIESOBEIZ» D | 1. FRIE, S/ HAOWE NHER) A7 5 BIE, AR—=Y 127U
EHMAEMREICAFL, W T— g AR (SRA) 38, BMTEEE L, BLO/ E72IENCVO¥»NH
IENE % KT 5 075N OEmH) EFHALTNEN?

EHNnTVn5, 2. FT7 4% —0 1 A0, S/ BAOWEICETS (VryTF s 7Y —
71 EHEREL. FRICKR L CRERETOEMEZRT Z LIZ W TOHMK
REEZA>TNDN?
3. SN OERBE N — A B U T 5 0 &2 BT 557200
B L OB E R o T ZBES AV R—B X/ Eid ERAZ v 7030
LN

3.3 | FEATNESCAE 1. RO S NI MERIZ, BFORETY X MEITna 2y (Bl 213,
. BRI L ~L T ERAZ 7B LS EFERR AV AN—OEERBEEINL TN
BEIT- TV D7 A ) 2
PIZ Lo TEESN T | 2. HEEA U AA—BIORZ v 713, BREZZICH R ST HEREHT 5
%, FEWHETH 20O T, BIFEICHEEL T D02

3. I OVERBNE N ME R — A B UK T 5 0% BT 657200
B L OB Z ST BZES A U NANA—B X/ Fd ER A Y v 7 B30
L2
4. BB SNIMEREE L ~IUITHE » TEE R ECIERSCEDMER S L
TN Z & @I L TN D0 2
3.4 | HRIZBED2H DO L[ | 1. EO L5 RIMNBOIENBIE N LENEFIE T 20 28T 6 b 72

UK LT, RS
BNESN TS, &HES

FEHERCH B P L
WY X7 OIRRD 7= DI

T OMERB L OB AR 72 1 AT IIEHOBRE S A A= 7203 Efk
ARH - TPUNBD?

2. fikE O (BlzIX, TrF F—rv 784 A8, pgEEasickr
L85 BbH%GE. FMEOENBS 2RO T D72

54

38 CEEFEDOLLTOY A MIGEHIN TV AHFIGEEZEA L1,
http://www.mext.go.jp/component/a_menu/sports/detail/__icsFiles/afieldfile/2011/08/03/1309352_007
.pdf

39 NCVO (The National Council for Voluntary Organisations ; R 7 > ¥ U —H{AEEH#HES

A7

FURIZBITLZTF YU T 4 GEEFIEEK) OWREHB, 98,400 DIFEFIFIENR B LR->TERY, H
FBEIBENO OB L SBICEVEZE SN TS, Fv VT 4 FR~DEN - THBIS. BURKES.
THEMIFENFZEOFE, http//www.nevo-vol.org.uk/
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3. BEREDENYHR— T (Legal support)

B3 HEARBLORE ST DEN T R— FRES LTS

(Outcome3 : Legal support to the board and management is in place)

HA BT Yt iy el ) A BxHRE L
&= Supporting outcomes Things to Think About
HMERE L T 5, 3. ke O RIEDS & LD LB, BT SEEMAE L ST

IW@)Z0£ﬁ§ Eﬁéhfwé#?
4. Mgt O EZITE Y kA RIEICE LT, HENEA D TREMED & 55 EIT
DOAAPMIFEESNTNDN?
5. MBEOFEE, MIROFERPEERS I OREEICBWT, o/ EiEE
TR ERRE (ANAREEE R L) I L THRENDLERSH B0 ?

wmES

B2 3EPRIUCEE T 2 R e EHRIcR kS T 50 2

3.5 | MK, 1998 5 — & {4
RIS E . BEABR
OERZEE L Tl =
RV By BN BT:: 31 P
1To T %40,

N =[O

. EANEREEE OH LI OWT, FENTEMS N, IS TWnb5?

CBRASZ Yy TR IR T T 4 TR, EAERSEOEMLICBE LT, i
AT TN D2

3. T — X RFEIRCHE S BB O FIRITAME T, BRAY v 7B LR Z

VT A TIWEMENTWEN?

4. FIENBEFINTWND I ENBINHERINTNDL?

5. A% T DHMIEN 2N EDEETE 2545,

c REORGFCEIIATTE L0 ?

< AT LR DERUIAFRRE T, BRICREINTNDLEN?

10 ZEER  THEETT (2008) TRESMEISEICIVT 2 B AEREEZ O FEERAEICE T oMt B - RiEEH)
pp.-45-83 http://www.caa.go.jp/seikatsu/kojin/h21report2.pdf

SRR AL 23 fEEEAEME

ZR—Y BORFRANTIE (03T > 2B 2 FATIE) 55
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B
H

RS IT : HRBEAYETE (Area : Strategic planning)

4. HERWEHYEHHE] (Strategic plan)
FE 4 FAERBLIOAR =Y O=—XZE ) BIKEHENRE S TS
(Outcome4 : A strategic plan is in place and being delivered that addresses the needs of the organization and
the sport)
THH G2 o YA - ol BRHREZ L
Ha Supporting outcomes Things to Think About
41 | FROEMN IR | 1 BRI, FEH BG~54) oy a VBIUORELZPMKICED TNE N ?
EARE S, HEOE | 2. FEROZDIZENTWNETRCTOERBLRTRTO A 8= FHE3N
R ARE L AREER DT DETIZ, (BLULT) EOLICLTMEEKRLES ELTWDDONE
DO SR ST PR T & 5 X O AR BATINA RIS HIEHENZ & 5 7 2
Wb, 3. ERIKIE, MIAB X OHIEER OO OEEFESE, Tihbb, B&FED
TR ETZITFHEIC OV TED TN D0 ? BRI ESN 22 M HEIc 3 2
HILTWAI)N?
4. WRREPFEIIHE S D002 BIROTXToEERS G4 T 2581
StEET) BNEENDIN?
5. BITARITBENTHD N ?
4.2 | EREAOFHEIIEESICHE | 10 BIRAIEHE O SRITIER MR LUK E RO THRESITRRINT
b, EKBEINTND, WD D2
2. BEIRHIEH BRI KT 2% BE OGS L OVERITEE S, AR I
7o Z & BRI REEILA B 57 2
4.3 | FRFEHFIEREFIE | 1 ERIEAUEHE A AERCT D BE, BRI OEBE TOMB T 2EENEENTVD
WA BRI, BRIEAY 22 OWTIE, 29 L7BAgid, AR 3 o S 4 3 Fn ek
FHENC S 72 BRZISH - AN EEZTNDN?
2HbDTh D, 2. R EFE O FERREEOATIIREOHEACH D B TonTnD
2
3. HESITERRE R 2 Mt L OARGE L, ENICE T 53T 5K
ME/MEIEREZH D SN TNDH?
4. J LoV ORREFHENICR U TRIBRETE N2 SN a. 0D BT,
WIER L~V BHICE o TUIEBESEZE5T) TERRBENTVDN?
4.4 FHEOFE TR & BRE | 1. FERFEREITE R O FEEEIEA~LTBEEZ TN
ERKE & RO E R | 2. SMART &9, —#OERIL S KPL 238 502
WZHET D 72D DI - LK (Specific) — KPLIXBAREIZE S DAL, FHHE o FLpfE sk 4 A7
(KPI: Key performance TEHITRXRTOFIZE>THLNLTHD )
indicator) 2% V| HkHK < MEFRE (Measurable) — MERRRILZZYEANTHIMT L, HEE W
HYFHET RS L OV R OFET /S EBR LI AR T 52 LN TE 50
AR BT D B AR E R D - &E (Agreed upon) — T XTOFEIRFIERGZRED, KPIDH
HWEINhTWD, HREFBIZONVTHEEL TV D)
- BUER) (Realistic) —KPIi%, &, Fiikds L OWERM OFH 7T e
7R EIHN TR TE D00
« FE~X—AZ (Time-based) — fEZEI5ET & 57=OIZFIH
TE L7l NnH 50
3. EEA RN EHICHEE L, LERGAICIIEESHRA L ERT 2
ENTE MM TR T e R H D02
4. [EOBREICEER b oToha ., Hl2IE, RERKOZE(LORE TN
FEL U DHNIREN H o 7o, TNE KR 572012 KPTIZAEE ST
WD ?
45 | FFEOEZBRCME. £ | 1. EIKOFEICE T 2 BIE ATEB L O KPL OFERO - DD ELOHI D 4T
TERZ T o 7, H BLOEREAMTONTWDEN? [ThTHWRWEE, B, BBV
RO BIE, 5. KPI D KPI % & ¥ 5 b A EdH 2 0> 2
FEROTEDOHLOEME | 2. BE fEEEB L OKPLICxd 2 BfE1%, BET 20 L OS2 A
[ZDOWTHAEL TV D, THEES, MEBFEEIART T 4TIV ETOHERTNDN?
3. MY T HEES MEFHEIRT T 4 7%, BE, 5 £7-1X KPLICH

56
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4. HERWEHYETHE] (Strategic plan)

ZE 4 FIRB XL ORR—Y D =—X2H 5 BIKAEHEARE S LTV D

(Outcome4 : A strategic plan is in place and being delivered that addresses the needs of the organization and

the sport)
THH Co e e [k et oY b BRHREZ L
Ha Supporting outcomes Things to Think About

235, BOOBELIZOWTHMEFAL +0ZF T0E 0, 4 T5vx
—Vx— (FLEFA%OF) 1T, ERINTODINEICET 5 +55 7 BifiR
NhHDHZEEMERLTNDEN?
4. HEE BB L O KPI ORI AT =SR2 ER L, 2o Y0
FES, MEBERIIRT T A TICL o THIEICEBRINTWS LD I1CT
5 G 7 FNEDRE SN TND N2

4.6

ZEE, BEBLIORT
T A TR ESICEE
k& KPI OF k%
BESTHELTND,

1. BB L O KPI ORI L OEER - SR IE, HYDEES, BE
FINFIRT T 4 TIL L > TEESICENNICHE SN TN HD 2

2. HESIT, BESNTESERABEL LOGHME L, SERGEICITHEY
OEER, BEBFL IR T 4 TITHHAEZERL TN

3. EHIERITIPE T, ERINTHEEICESE, EGAICK VLT LD
BT H B2

4. EBHREB L OIS ZRBSOISE, Fr{bEiFiiskEinTcnd
RN

5. HERIIAEBIVOKPIZBE L T.ZNOLNRBEYITH D Z & 2R
LTWEN? EEPMASNTWDIEE, DR HERIIRESORE S
T, BEBIOEH SN BEE/KPL IZEHERILINLTWNDED?

SCHEMEE TR 28 AR R RERA 57
AR—Y BORTRAESE (H3F 2 24 5 iRARSE)
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Do
1
o
H

fEIE TOT : %38 (Area‘Financial management)

5. M¥%EHEIONL% (Financial planning)

BE 5 AR R R R E STV D

(Outcome5 : A comprehensive financial planning process is in place)

HH
el

N o TN R e oY I

Supporting outcomes

BxHRE L
Things to Think About

5.1

HEMERORHENC RS < fE
BEPED & 5 K 72585
RBLANTHI, &E
RATL VAR ST

50

- HERSAORFIS L OV E R AR E SN DB, MR EEZ ER T 00
GEOFEFELZZHR L2 L UL ORI A » S SRAAT L CHRE
ENTWNDHEMN?

- HkFEED & B F AN 72 A HS FAE LIE, HISAIEHE O 2R 2 55 L LT
W52

B RE LY, FEARWE EOBENERLSNLTHEN?

- (BB B AR O EBA BRI L3 5) Mtk d 2 BN M s Uik, %
BRIk o TR SN, FOARITFHEINTNDED?

- RHIRMBE REA LIS L CEENE U-8E (Bl2E, SRR TR 5 i
ADHED . SBZEEO RN R Lo KIE/RZEE, WIE 7 ik D28 &
), RBELAFESh, TEALEMESICHRE SN TRREZIT D
LT B TabAnH 50?2

5.2

/BB OB
HEOEXRESINTPWAL
FOHHITh B ERT
BARESh, BRI

L0ARINLTWD,

1. FRFHEENMEE DRI, FEOREICHOWVT, REFEICESEIAL
FOZHORBELOMABNAR I, WOTHMBEHRE XS v 728> THE
MPEEERNEEZ LN TNDN?

Bl Z1E, PRI, AIEEOFEIHE A 7 L EFSICESWTRESNL T
BT, MR ARREHENSRESN TS (R vy 7DD
BBAREOEE. 7o 2 3ARBRIUEN, BB L OEMELZE LT
HWONZTIEST D),

L TRISSEEESER AR L T DN ?

C PREBAEEZ TR TEEL WD N?

FEIEESIC L o THRFT S, KRS, KRIFEHINTWED?

5.3

TREHE OKRIE &K
feik, FmTiskInT
W5,

e e

A TRFER Y 2 AIFESHh, EElbEh, AR, AmshT
WA ? FIZIET meR2iE, TERIEEMEICH L TTE ED L5 e
TWOETIZFEMT DM ENH LD GR LR G EN TN D
e

2. ERRICESEER T A8, TEAR T uw RRFIXIEUTE2EATWHEN?
C TREEERE O HE, R, SOV TED IR

MR KOS H ORI A 72 b NS ER e £ OB O 2 X FDOEBJE
CHEREERBLOIR =D U R N OIERE TR
CEEOXHB L ORAD Y — o i < B, Flx X, ke Eoax b
FUHSFHHEECBWCHEARL TS —J7, thoa 2 MIZE(T D, &
Ot%/ﬁl\%ﬁ)éo

CBESOEBAER SO ASMRICET A TEERH,

3. KB MRIZEB N T, MBEZESNHRE SN TV AEA, MEBEZE I,
TEHREBETENS TR EZRET AEICRAT 2 TERBEIC OV TR
L, WETDHITHIERZHS QD02

5.4

FHRA X2 N OREIC
B0 BEERIUA -
FUARICBES 2 TR G
28, BERTICRE SN T
W2,

1. BAEFEDTE R ARV A X FOFEI R FE2TXTEEL, Kok
SUR7 (BIzZE, #EE= A b, TEEB#ER L) (S @2 Lr0
ARPFREA~DE Z B TETWVDHN?

2. WABLIOZHORBLALICF Y vy a7 a—THlIZ, 41X Fo#
FUZ RS E I LORER, BENTHDLN?

3. PRSI (FIZIE, W& ERITF 7 > b0y BiF) OFIEE -
AR, BIOHRELTALS XYy 27— ~OELZEIT 5l
DIZRRTEARE SN TVDEN? ZHUTKERA XY N OEA, w2 R
DOHEREZEWRLAES

4. A XY IPHROICEIREIND K 5 12T U2 MBS GRS LU0
nEARHLN? Bl BESNDME LOMEROBMZR L~V b
N

58
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5.

M EHE DN % (Financial planning)

BE 5 AR R R R E STV D

(Outcome5 : A comprehensive financial planning process is in place)

HH
el

N o TN R e oY I

Supporting outcomes

BxHRE L
Things to Think About

5. B EOIBTER BN S, A X2 SR R BRI FIE TR
B TWDD (Ziud, HFEROA X FOBRBEARKE S bl F P EEL
05D,

6. MBEaEtMY (Financial Reporting)

L 6 AR B RIS PR RS TV D

(Outcome6 : A comprehensive financial reporting process is in place)

Sh, BE Ny 7OEGR
BT, ERIIRES

THH LN (oS i ko e EBxHRxZ L
Ha Supporting outcomes Things to Think About
6.1 | UTOREREZNIER | 1. EEHEL2ERESHEAORFEENSESNC GAFIXEA 2

D, BEEHEOLEIEZ3 A28, FRITEETH XV) fElsh Ty
D2

TR STV D, 2. MEEFTRIESNDFMB LOHAIT, &E Ly 7B IUORESPHIED
s AL S MRS L OERE TICEF CE DT OKBEITEL TV D2

- YT L E RGA
- BRI ER

Xy a7 —TH
- EBE MR ORI

3. FEDYIOIZLFZAFEE DB LOUAD FLiE LAVRE TN D) ?
4. RBLA/RENT (PR EENT) H A & RO E 73 A
EOMICKREREND DGE. TIUIHBEICHE S, IR TV ?
5. ¥y v ia - AVYa VIEHIRRICHI SN TV D52
6. REFHAOWREET, RERENE, RIOBWVEBXORIHWEEEBE L
TIER SN TWD 0 ?
7. FEARFEEIEE L, BREEFHEAORRE Y 20— E LTHRAESIL T
L0y (BlxIE, 17, koG, EBE B LOMEES) ?
1. FUEOFERMEHE 7 0 & 2 BEEEER L0 23 EEHI e - T
DIRREAZ ED X O L THEEL TV D)2
MSE U7 R A L CTHMBEREEZEEL T D02
FROBEEHRTNORFELEERFELRE LT, REhBETRNI L
Ty LTWDHEN?
4, EEBRPREREZCHEZIBEL T, IBELTHWIHAE, £9 L
REIFFRBE THoICRETSh TV 50 ?
REREET. EEREAEE ISA) F2605 [TAF 2B {TE D=
X =2=%—3 =z (Communication of Audit Matters to Those Charged
with Governance) | DZE:ITHEV, FMBEE AN EA )B4 U MEE IE
ACHET L ETH D,
MR, AR—=Y A 757 RBEO UK AR—=Y b Eeaitits
NTOVHHEMIZE > TREBTH LN, 9 LEETESLRIEIL TV
WEIRIZIE, /RO A X L Lic b0 mrEs#mH s b
ZEITRESNTEWY,
5. LREOFER L L THEND T 0 ADWENLENESNEBRGT L TWD
e
6. (M HEDOMHE CEAREENREMN EEoT0HE . FiE SN2 99810% L
THIOOREHEHBNREINTNDEN? HFEITEHOICERS
. EREREBIOEKESICHE S TN ?
7. AR=Y AT RELXOURK AR—Y 6 & & Z RIS T 5456
OE. FU/NRBEOHKROEER (SME) 385t LEH I enw L2/

6.2 | FRMBHREEEER

L. SFHEELZZT, F
TEEELRITL, &tk | 2.
BROTUOBREGIZE | 3.
S>TW5,

41 Companies House % [{EZEREFLAT & bRIND, 2006 FFHESE 35 BICHEINLTEY, &
HIEFE S OBITRERICIRT2H 50 A 3CE: (5 1078 52) TS T 256, BT E LB FEATICHE
L. SHABEANIAT LT UER by B 107758) LEH BTV,

BER B34 (2008) [ F U 2 2006 FE4114(11)) bk #(45)1 %5 pp.184-215
http://www.waseda.jp/hiken/jp/public/review/pdf/45/01/ronbun/A04408055-00-045010183.pdf

SCHEMEE TR 28 AR R RERA 59
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B
H

6. MHES

s (Financial Reporting)

6 WERRMBRFHRE FRIAERS N TND

(Outcome6 : A comprehensive financial reporting process is in place)

HH G2 oY e o BRHREZ L
&= Supporting outcomes Things to Think About
TWDH ) ?
6.3 | FHERLAR=Y AR | 1 A0 MIB#ET 532 MITRT, EflCiE S, SO MEHR O
O B & it U 7= #TE RIZHEWD, ERITHBBIC LV HEOBEE OSEFHEAFIRIC LI VEEINT
WG 2 TR E A E WDH?
L TWa, 2. ARV MNITHENIWEDY , PRNICKERERN S 12355 FFE S,
A INTND N2
3. MEECDOHEMNZELTHOET L, ZESNEHROGEINIZ L~
N T YA HEIRIC L » TEAREN TN E N ?
4. BRRITEE SNIZBIE IS/ > TEE SN TV D0 ?
5. SN DO MEE /AR —DER AT L TN DD ?
6. THORE., FTHRBIOEHO T o A XAMHERL., 17X SRRk
DB E A UET D DI OHINTH 502
7. M¥%4E5% (Financial Policies)

BT AR ORI e MBS RE TR Tt B I OEANE/ STV D

(Outcome?7 : Comprehensive and effective financial policies, procedures, systems and controls are in place)

EHH CN e e et oY bl EBERHREZ L
Fe Supporting outcomes Things to Think About
71 | MBSFHFEETREE | 1 RELLEFHBLOTRE X, @O E2BET 52 L BloMENS 2

BERL S, ARELOE
it L QW IENSHE RS
AIFWIEDERA, |
2HELINIZ 2 Z T
%o

N2 INHIEME Y= T MIHAETE B,
L THBIXOFERE D TESMICREEINA L OICT AR H L2

B EOFREZ RETEE, AU TOL S RETZENTICERL
TWDHM»?

- iR DR

- TEBYHIPH OHEKR

- BlOHEIE E DOfEE R E

CBBICBET 2t LOFRe & d, BdEEE L | BRI ERABRT

CUTOH#HBLOFRE BRESNTNDN?

[ it LOFHx]

(HMRC) #iffi7e £z &k HMRC 72652 1) 7= BARRHRE L O 5 % Z 8
LTW5Hn?

UTFDUAMITATEMBEL TWD DT TIERS, TxnERRMIET S
LIS OB R OS5 2 MBI a0 ®E 72 EDJ5ét/ Fhe &1
RN L bd D, BAKRPW L HRIAHEERNINET DL LRT
&, EEMOMBEMREIIMBE B ORREOMSNEENDL Z L
b5,

- EHE - R R L
- EFE - AERTR (FXY P EETD)

- - REEHAORE Y o AL LOME (AR, RER, TH

ML)
s WE - AROFRE FA LT =T (TXTOFEERIEHIEE DR
BEET)

S - RRIRETFRE A LT =T

- B & oW

- AR L O — AT L OFe

- BEAB KOS — ARLG S KOFHiE

< AT L OSHAY — HERDZEE:

< AR ZOSHAY — INIFOELE

- ke LU RE — B LOHUTHRG L (W& xS Te)

60

SCEEFAE R 23 R
AR—Y BURRAENZE (H 3> 22T 5 iR rgE)
WIP ¥ v Skttt 20124 3 A



&
\S)
it
b
|

7. B¥5E)i$t (Financial Policies)

BT AR ORI e MBS RE TR TR, B X OEANE/ SN TV D

(Outcome?7 : Comprehensive and effective financial policies, procedures, systems and controls are in place)

HH N o TN R e oY I

e Supporting outcomes

BxHRE L
Things to Think About

BB - RS
R - BEBLIORT T4 TOEM
CBEEH - RTITEIE
CBEEH - BNLA
CBEEH - & REEH
cBEEE — {RR
- B/ - B, BERE, BUmERO T
- BLOAERER — HIMEERL, EABL PAYE/NI
CVAT A - REHY TR
VAT A - HER A —BERREE TR
VAT A - GREROLREF
[BIEDOEE & LTHBICLVED D H D]
LTI (PO N 1
R - REAWE
- HE - RIEAVVEA
<G - BRI
< BEAI L OE — KISk
CHEABIOHHNY - 7 LYy P A— K
EAB LUV — /O BA
- IRFER L OHE - REF B L O TFRE
< IRFER L OVE — BAE &M
- IRFER L OV AE — (EHERIIL 55 B
- IRFER L O — R BAEHEOEAD
CBIE - BRERIE
- BRE - TR
< B — HUmEAE
< BRE - WLy
[UTHEETHDIN, A¥ vy THA Y KT v 7 I3mBERESICRK Y AT
DON LWy LIvRn]
cWRE - W mEERRS X OWEE O %58
- B - fhEEERRR L O

7.2 | HEO&EFEHE, EIC
R U7 3R L L
T3,

SH eI % 1 FELU
P FLIE. L 28 3 &< ik
BEOKGREH TV D,

1. BEEOBMEGZ M A TV D0, /KOS S, KT8 (&
fili WAME A7 &) BSHRIZ & - THEYI T, KFHEEICHERLL TV o R08
ZHESRT D DITBRLDIE LWEMHGR 2S5 Z L3 TE 20?2

2. WHNAENEEMICIR RSN DENC, KFHFENTED 2, FlaE, M

Y2 =Ty — T LI F— MBEEER, BEAZBRICL-TAE
EN, EIRMENTNDD?
3. HEAT., HFEEURMHYIC (Thbh, RANENEEHICERSND
BIC) MAROEFHHICFABE L TWE 0 ?

4. DFEHGHPHEOT T o —FITHREET 5 L5 RENFORRZHEA

BRSNS, BARE RGOV TEHLAE> TV D) ?

7.3 | KD F & & FHeelc B
L. HRIZBERA % v 7
ERTUT 4 TITHLT
FEI L. BEAAS, ST
THEIICLTWA,

1. T R_RTCOAZ v 7BIVRT T 4 7, BHICERTIHERD MBS
HHFHBLORREEMD I ENTELIN?

2. AZ v 7 LAMEY mk 20—k & UCHERT MBSt LU

FHREDRSINTNDL0? BIZE Z0biEA v IRy bEREFANA—R
AE—TCATTELFH~=a T VZEENDZ BB D,

3. MBS FHIBT 2R3k £ /TR DN R 2y 7 2R — D HE

NHHN? FIZIEZE, T_XTORE v 7I2OWT, IR, A, 5K
B, MBEOMER L~V NOBREDHERR D A2ER L. %
LI DHUBEHY AL v 72O TOH, FITHIERE., REMEHER IO
7o P OB A MBSO A BR LD,

SRR AL 23 fEEEAEME

ZR—Y BORFRANTIE (03T > 2B 2 FATIE)
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R TV : AM%EH (Area : Human resources)

8. EMEOEE

(Employer obligations)

8. MMBLART VT 4 TICRT HIENRBEEZ T L TND

(OutcomeS : Legal obligations to employees and volunteers have been met)

BRARPHETHY | E
BEIcRIE L, s,
TP TN D,

HH N e Y It Y0 EBERDRNEZ L
&= Supporting outcomes Things to Think About
8.1 | ZEIXALOREMICE | 1. ARl X OEROELE =R OEESEND 592
LCERTOFREESL | 2. 20T, EAYMIKENEE D, BRI EDOEEOT (Bl
ZiTHoTW5, I, ARV » b OANE S, EEME» D OEBEE SR L) 12K
WA D70 & Vo T B2 BRI EEER T R CEEN TN L0 ?
3. BMEIL, EARKNEICBALTNSEN?
4. B/ BHOLMEEZREL, FHL T, FEBLOEREOENEZF &t
T ot U T e ARNH 50?2 T, BEBLIOHEA LD
WO R L ST ?
5. HE¥EDFHARKNE L IIMTOa YL E 0 FOBE
OB ENIBBEOHEEHBGIRIAE L, BlIX, XA LA —L, 2
AN, AV T 4 HEEED T EEY R ERAEBERE SN TV D02
QFHNTIEEEHB L OTEESZHZ LTV DE 0 ?
QKO (T7ebb, WOETH) IHHETH LN ?
OFENOZFE R ETE XA TH L0 2
O 22 EREER O AR L ORI R RO TZ DDA E 7 1
BREHDHN?
OZKEN IR ICHESEHB L Al shd Z toing 5, BHE L
T A ORRIZONTEZTNDEN?
8.2 | HEANORELGIZH T M | 1. BRI, BRTA2EAOETS L OVEBI 0 FEER (20X, %47

DYG. A CEMER, TRAEHE, HINER, FETokvX) 2
LTWAHN?

2. BT A VEMEHB L OANEOmFRENEORAICESE L TWD
M INBUE SRR E O T, NI AFREEN WS, Vit L
TREETAIAFELOMEE/LEIOICLTNDEN?

3. ML, BhET2FENAEO RE LASGE L 2 oGO LE (B2 0E, &
TR DAIRR) HRATAT 7202

4. WBENBENEMICRE S, EHand LT 28R 7T et A%
HHM? (ZNEERET HFEKRIC & > TIBORHIIFER EGTE O & =
ThHD)

9. EM#ME (Induction programme)

9. HEBNED R FREIC T 2AHERTRAICKH L TEES LTV D
(Outcome9 : An employee induction programme is in place with policies and procedures to support employees
new to the orgnisation)

HH CER G2l Y A et o BROHREZ L
&H5 Supporting outcomes Things to Think About
9.1 | HENEDHERCFR | 1. LBS U TRA, FFARNE. a2 FBXO/ £i3R7 o7
B 2 aHEDS, B D A TR T DHHET 7 7T ARERMEINTND)?
BASARCEERZ O | 2. FHET R EARFRDO =—XZEB L TV E0 &ML TN 5022 filx
BEFME I TWD, XL HE T m e R E, MRS TN b 2BEUT, ERETA v R—Y
¥ —BLOMORERA Y » 7IC L5 RZBEB L TCEMINTNDLN? 7o
TR, N Rabt—FHE Y 7 hat =l LBHHENV RT v 7 &
e
3. WHEIL, FRo BEE, gk JOBERRE T 7t R T 2 AR,
72 5 ONCHERN TE NOEEZ F T3 HIEEEEL T D02
4. BB, A5, REBLIUOLZEREOFESBAHMTEL LR
e ANHDHN?
5. WHEZ v 7' Z A ONFITEMR R LB LB KOEFHMTh T, MR
62 SCEEREE . TRR 23 AR
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9. F&EWHE (Induction programme)
ZE 9. FRNED T HE TR T 2HHENRBICK L TEES TV D
(Outcome9 : An employee induction programme is in place with policies and procedures to support employees
new to the orgnisation)
HH G2 o YA - o BxbHRE L
Ha Supporting outcomes Things to Think About
ERBEL TS0
9.2 | A#BAFEFHE (Human 1. FURIZ L > THEEIDOHIGTH Y, IEREEITI > 72 A BRI F R KE
Resource Policy) & F#i INTVED? MBS T R E DR ESNTNDN?
NRESNTEY, RE | 2. F&ICE, ENEGICOWCELE T 2 Et 2Rt cx 2N F#E L, Bk
LD FEN, X UWEN FHOBKEERTHHERA N — BIOS E RTINSO EARFF A
VRGBT SOE D E LN
N, A FEUNICZE | 8. MARPSAFEHOENEERIOEFIIHNEL TWAELE, sMNESh-—E
ncna, AFEFT, BB LU SN 2 FHIZOWTOMEFEREZ§~THEZ D
NTNHN?
4. NMBAFEEIB L OFE 03072 < L BRFET (1R L < ITEE
BEDo L) REISh, NERGEIIERINDGLIICTH7rE
AT D2
[ ABFBRFS RIS L OV Rl & of ]
- FER L UNEE
- R
- FEREEE
- BHWME
S
< FHBEEE] (BXOT Ly 2 E A L)
< ETIRIER (B X OMhOFIEOKIER, B 2 (TEIEIRIE, 2RI &)
- MR
- REREAR K OYER
56
- R
9.3 | FEREREZREZL T | 1. FERKEART T 4 TX, KEHOKEEOHAZZ T TWE?
DIRT T ATIZONT | 20 KT 0T 4 7 OEEZHEOESEICHEAG ST HFERHETH L (Bl
. EOEENIMELE £, BT T 4 TIEHAEORFED A S v 7 F T 3HBE A L R—IZX% LT
nTWn5, HAETEEE->TVDDY) ?
3. HEEDKEALUN—IBENRNRT T 4T, BMETH DI, £IXZOM
O THEEZH L T DB TH LN ?
4. (RO NMBHZE G L OFhe & (B 203, 1TERHE, QI Fhi )
NEORERT 7 4 TICHHAIN DD RIETH L0 2
9.4 | HUAIZ., AMBEZEIEE | 1. FRICIIAFHSOT L7 X —F7234 7 4 =R 502 ZOFEE
EARRICOWTHHEZ | IFBOBMBENFICEENTND2? GERTVRVES, KESA VA
ST ERERTHE D — P& BHOEEINFIZBNTZOERTEEASTNDEMN?
HIHE- CTEMMICRE | 2. FRICIE, EHERICOW BT 2 a8t 22k T & b, 1A
LLTWSZ &IZDNT DNEOEKEZRT DEERA A= BLO/ 3NN OEEER VD
DFIAFLEZ A>T 2
Do 3. HAEBANFEEHOFEMAER OEZEITINEL TWDIGE, MESNeh—E
AT, FEB SO S HHIZOWTOEEREZ T X THEX 5
TNDEMN?2 ZDOEER L OZRINRTEHIN TN D L5103 2808
HENND?
4. RN NFE O IR 2B OEFTITIMEL TV DHE5E, LWrc LT, IfH#
WLEEIZH b, IMESNTEE T {HRIC LTI ISND L)
IZLTWAHD?

SCHEREE SRR 23 LR REA
AR—YBERTRENTE (H /3 F 2 A BT 5 FREIZE)
WIP ¥ /S Bttt 2012 4 3
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10. AZFHFl (Staff Development)

FE10. RE T ERTUT 4T D AMBRICD D DR AZEREL TV D

Outcomel0 : A sound system of staff and volunteer development and performance management is in place

HH G2 oY e o BxHRE L
&= Supporting outcomes Things to Think About

10.1 | #FEOANEBRHEITE | 1. #FOAFBSHERETETDLLIN, TXTORE Y TIBIORT T 4T

M CYERR X, 3T WCEMENTNED?

AB Yy T7EXTERART | 20 NEEBHE L, FYICHMEZBEBLOCANB LR ZED, £05%E

T4 TIEENEATT D MERNEST S Z LX) e BB L ORI OMEE FA THD N ?

ZEMTED, 3. MENDOHENE ~ DEBORE £ 12138 T T 4 7 OF i 2 EIT+ 5 E
BRI DPRHETH D0 ?

4. EANNEDT A w3 —T ¥ —F TR EHE L3l LT, FEM R
RIRPHEB IO MBI OWTEE LA S BRI RBENH 5002

5. ERMRAT OGO BT AFRGFEE L GHEYICER LI TWAED?

6. NFBIHIENANEIZ, — B OFEMICER SN TND L IICT 5
W7 atwx (X, BEFEEZX a7 OBEENR) TH D02 ANFEERE
FEIXUTOBEREIIHEHZEL I ERH D,

- SMART H#E GRiE:HHAES 4.42R) BIOTEHZREB LV

HES 2Tk
- EO RS REEROPLE AR KL OREAN, ED &) REENCET S
NDWEND D)

- IR G FTRE ek 2 2B B AR RS KL UE

- BREBOY A LT =TV IO OFERICHET D RE

- BERY Lo L BE IO LB A EIT 5 )k

s RAT VT VAT A (RaTOREL/WIELEIT> TAESK X
O — B M A R DA% &)

TRV AX v T EOM OB B ROMEIC T
H7at A

c EERA AT BRI, BIZIER—TF R YT HEA) L5 X DR

« TU7L— FOEFER L ORI

10.2 | ZHESF, RE My 7O | 1. HAEATRE N7 (CEO) £IERIEOA 7 4 —DTF A4 v~ —Tx
ZiFICEM LTV —IXRED 2 THIIRER . BIOBEB S A L3 — EIIEMMOELE O

o ThHHMN?

2. BHREEOYDIZHEE SN, FiELBEE, BRUBIURIRHY ., 2
HIZH S LT CEO OFEBEFMTLZ LN TELH?

3.CEO T A4 v~F%— v — &5t LT, EMOEBRIICOWTELA D
EMR SN 552

4. BEEIFEOREFR»BEB L OBENICKHT S CEO OFEBEOEE LT
TLTWAN? ZiTEHRIELESNTWEN?

5. ERHE L IXHEIBOBEITBR SN TNHMN?

SCEEFAE R 23 R
AR—Y BURRAENZE (H 3> 22T 5 iR rgE)
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BV B O#E (Area : Organisational policy)

11.

HIRDHE (Approved policies)

11,

LU OMBEO G E#BEFHICTRES N, RERXOKRBEZH/T, BEIEAMShATND

(Outcomell : The following organizational policies have been documented, approved by the board and
communicated to employees)

HH
*

N o TN R e oY I

Supporting outcomes

BxbHRE L
Things to Think About

11.1

RERE
Child protection

1. AR=VIZB T 5 FELE#ER (CPSU) N ED-faEt 424 TeBdifa st
B WERE TSN EE L CODIREEZHERT S e 2 2H 502

2. WEMHESSHIESMICAE SN TWED 2 BEREOHIEOSE %
WL T 2HERDH D Z 2R THERERD S TEHBAICITAELICARESNT
WBH D2

3. WEMGESEHE, HET n /T A, =T YA FTORE, KAX— FI
WM#ip 82 BLTTRTOMEA, RTT 47, AU N"—BIUOFIERMR
FITHRENTNE N ?

4, WEFHEFEHT, WE LT IHMBRBLORT v 7 4 T OEHA R
HEIRETHEICEAT A HEEEATNED?

5. WWEMREFHILERICL > TERENTNAEMN?

11.2

TrFR—rs
Anti-doping policy

1. 7o F F— o 72l 5 58, v—BXOFEREAER{LS L, %E
RCE - THEBEINTWNEN?

2. V=B IOFHEEIL, EEOT v F F—Y 7B LU R T 2 EERER
DOEFIZHERL L TV D)2

3. TUoF R—E U FICHT 558, V—ABLOFHEx0OETIL, a—F,
ERfiz & OB EALM,. BLORFEE2ELZOMOE T A L 3—
B BINGME L 72> TND N2

4. Fit, = VB IOFREIRS CMmD 2L nTE (B, Hikor—
NWME =TV A MMl TRARIN), BFE, BFYVA— MR KESA
PR B, RIT T 4T A A—BIOBME ISR Em SN
TWDHN? REFORERITYFEIC R > TWVDH N2

5. TV F R—E U T HEMLEAIEDBESNTHAN? FHESN
TWRWES, T F =Y J B OBESFRDRIICEBRIN TN D L
L. Figh, V=B X OFFE NEIREICRT-NS X 12T 5EY)
AT D 2 ?

11.3

T & SR
Equality and diversity

1. 2010 IR o T EE / SHRET R Em b S, BT L o Tk
BENTNDEN?

2. HKIFA7e< &b AR — LR #E (Equality Standard for Sport) DiE
BUKHEIZEL T DN ? L T WA, #EKIEC AT 72 B0 fA03
RENTNDD? PEEMEOROKIEIZANIT TR 2 HEENFHE T O
TWDH 1 ?

3. #HE (=7 A Nl T) BEICHMD I ENTE, LERGHICITE
DD T —~ v hTAFTE L2 FEHIRT, BFEIF— FEE (f
21, a—F, EMinE), BEESA A= BB, RTUTF 4T, AN
—BLUOBINE IR EM I TWD 0 ?

4. VE SRR T 2 ELEA I ENHENTIEEINTWAE D ? BIE
SITWRWGES, FEONYE SRRV #EST S, 2 icinikig
RIS L 9 I3 Dbl A AN & 5 0> 2

11.4

A TR oy G
Grievance, discipline
and appeals within the
sport

1. . BRSO, SR ICHOWTOBES#HB L OFF 12 ()
ZIE, RO T =7 %A R ET) REIZHMDZENTEDLIMN?

2. FIESABIC 72 B, HAEB X ORRAICRHLT 5 Z L 2 EREnED
BEEA L N— FRAX v TBL O/ EERT T 4 T O14557 TAK
GBI BB D2

2 TEBFEDOUTOY A MIFEHIN TV DIRGEELEHH L7,
http!//www.mext.go.jp/component/a_menu/sports/detail/__icsFiles/afieldfile/2011/08/03/1309352_007

.pdf

SCHEMEE TR 28 AR R RERA
AR—=Y BORHAENTE (T3 AT 5
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11. HEDOEE (Approved policies)

11,

LUF OMBEO G E# B EFHICTRES N, RERXOKRBEZH/T, BEIEAMShTND

(Outcomell : The following organizational policies have been documented, approved by the board and
communicated to employees)

HH
*

N o Y R e oY 1

Supporting outcomes

BxbHRE L
Things to Think About

3. ZNHOFT, WYNEHA HEEZZ T TNE0 2

4. Bz, HIRAEONET 1 & 2 B35 1 AN I D FERRIZE S TR
ELEGEET, A, e L0 E 3k 2 OBRBICBE T 2o o HE
FRZnE% (B 21X, Sport Resolutions UK F /=130 HEMY— 2 ¥EH) %
+oCRHTE 00 ?

11.5

1TEN &L
Code of conduct

1. FTEREIIH 20, MDY =79 A P CT 78 ATED LT H L
LT, AFTEDR LD ERSTNDEMN?

2. ATEHRFIEIN 212, EBSHEHERRRCEE, HEENSOEROEFHIC
i U CTEM 2B A S TND 0 ?

3. ITEVRHIIM ZE, BT L O T 0 7T AHE, H T, EATRNAR
EL HEROEROEEFFICH] 72 b DO TH B2

11.6

fm PR
Code of ethics

1. BRI IR =— X2 KM L, ZERIZL o TERBINLTNDED?

2. HlzIE, FED Y = 7% A FTT IV RBATELLHICTHZLIZE- T,
BE., RTUT 47, AU A"—BXORIERBREICHEMICE M ST
B2

3. AF v T A= LUORIERRE DD OBET R EHRiEE 25T TR
ERTWVDHN?

4. BHEORMIARETH D ? FlziE, TEERET 5700, £3RL
SO TH DN ?

5. MARD F#tE L OFEICREEMAAN D HiEEED, B0 Es LU
AT OFETHHETH D02

6. HfiA MR L, SISV BEIIS U TEHFIND L) T AELENBES
NTWBH2?

11.7

e & 224
Health and safety policy

1. TRTOFERFEHE X OEHT Bl 21X, Atk #8E, 5is, 777
RE). RLNCENE ARG L LR L 20 FtnEmib S h, &E
BT E S THERENTWD 0?2 FEHIIEMNEMR L O A R — Y ZE
OB AT L TND0?

2. U RIROAALA, I LOMRBRAKHE (Bl 213, B EHFMARBES LW
B SEELRR) BHBEIN TV D02

3. i, BX =2 U T 4B DEM, KIS X OBRRMEEE L\ o TR &
T LMEEZEET 2% Bk SRR PRESNLTND
M2 BB AM Bz, SIS nEB R Y s, EEE R )
TR ENTND 1 ?

4. fdE L ZaICBT AT 2 s L UOBEETRRE T FliEy =
THA FT) BEHCHDZ LN TE L0932 2Dt L OFke & (1t
F. BFVAR—MER, RESA VA= BB, RT7 0747, A 3—
BLOBMFIHROICEMEN, ZNHOFICL - THES LTS
N

5. &t/ FRE NESF S, IO DNERINREBICRI-ND £ 51035, flEE
LR LTEEEZA D BRF TN D002 b EIXET R E %
FTWBEN?

11.8

I ORR T
Member complaints
resolution process

1. FE TR & 3 S DRI X OSEE AR~ DB f A TR
5IFEAZ R LA EMER SN TV A2 ZoHAEIRESICK
STEARENTNDEN?

2. EIHFHEEDES X&E PR ZIAMICHAINLTW A2 filxid, &
OFFHIB T 238, BILOWE L SN2 GAICREICRE ST 251X
PHiECTH D02

3. XA LA — B LOFIHXIGOHFIEITED I TWEN? FilxiX,
N TOEFLEICONT, FHEHBNICER Tl E L TND0°?

66
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11. HEDOEE (Approved policies)

communicated to employees)

11 LT oMo G A EEICTRES N, RESOEKBE/T, BRICEmSATHDS

(Outcomell : The following organizational policies have been documented, approved by the board and

HH N o Y R e oY 1

&5 Supporting outcomes

BxbHRE L
Things to Think About

4. E1 EF'i%‘ﬁ‘ TAG ~ ORI L L OV F T2 XD & ORI A 2
THOTHBITOVWTED T EHFRENDH DN ?

5. )(//\“‘XT%@E‘rﬁﬁﬁ“ﬂ%?‘f)L% 3. ERELEORIES VR IEEE D,
EWIICRE SN TV D A2

119 | yY—rRAHLES
Customer charter

6. AT E 0% LOMEITER S, RES
1. —rezmEESIE, lm@:%X%ﬁ%L ®E
WD D2
2. FlZIE, MK 27V A hCT 7 BATELLIICTHZEICE- T,
e, K77 47, AU AR_"—BIXOFIEBMREICHRMICEDES TN
L2
3. AX v T A= X ORIERBRE DD O 2 E WM 2 52 1 TER
ENTWNDEMN?
4. BIZIEL T O X 5 72T X COBEERZ#EEL W02
- P B R Y
- AHERORE
WET a2
g OMEE X OY%E
5.#—HxﬁiﬁémﬁgtﬁﬁéﬁbEﬁﬁéﬁﬁbfwém?

?&ﬂ:éﬂfb‘éﬁ“?

Iz
A
=

11.10 | 1EHOR#

Data protection

1. F#td T — & (i#iE (DPA) OEMEHFEZSBEL TV AIREZ DL oI
TR L TWBEM?

2. Ji8t1E DPA OXGHEFA OB % &, DPA OBFFEIBRSTNE 02

3. FEHIBEAXIRE ZPRL TV D2

4. EATERRE I 2 FMIE. FENOEACHEIC G X 5T S0 ?

5. EANIEHRIRFEIZET 22 Z v 7 OBELIIPIEITED b TND 0 ?

(iﬁ%ﬁ@A%%%ﬁ%ﬁ%ﬁféﬁ%\Bi@%%%%%¢5\ihm%
RLRWHIEEZED TNDHN?

7. BB (BREEAX 7, REJERAY v 7 ERTEEAY v 7E2ETe), RT
CTAT . A= FHEBRREE, XY =7V A NTHERSIC
DI EMTEDEM?

8. 8 SDOF — HRHEIFHNL., EEICHE - T2 NIFEROIE, BB IO
BT DOFEFEIC L > THMESATWD 2 ZoH| (2010 4 9 A 125 )
RO EBY THY, AAFROLEZHNRLE LTINS,

BRI 10 B S ST IE S oA IR S e e 570

R 20 B GBIl E 2 B O 72 DIZOHEUSS LT vl
@%f\%@E%K%E#éﬁ%ﬁﬂ@bfi&%&w

BRI 8t E A SIXAE H ) & OBIRICBW T, %Y T, BEMEZFF
T 69, BREITH - T b2,

AL 40 A SITERED SR O b OTRITFITR B0,

R 50 T 50D B TR SN AEAERE, BEEMICKLE L X
O AZ B Z THRA LTI b,

BRI 60 BN BRIXTEREROREFR] (B 20X, BN RE ST DN RA
T 5 BRI T D IERABTIC OV TEE 232 T DHEF], AL
SRR EE 2 DHER]) ZBE L CAE S AR S0,

R 7 YA B M o X2 T o xE AT EAL
WMOBHER D F 72 1 HEERWILC, EABRORNEOERE
IR Z2 B L2 nide S 7awn

BRI 8t BRI FE 5 M LIS D FE A~ OE N M OER 41T, S E A w5
TRAKEDE BRI A RIE L TOWRWIRY L 1T TIR B ARV,

11.11 | RIEDORSIE LA

Fraud prevention and

1. HED =— B L7l 2 RIEDR Ik L RO (F72i3 2L

SRR AL 23 fEEEAEME

ZR—Y BORFRANTIE (03T > 2B 2 FATIE)
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11. HEDOEE (Approved policies)

11,

PUF OO H#NAEFEICTRE S, RESOAREZHE T, BMEICAMSTND
(Outcomell : The following organizational policies have been documented, approved by the board and
communicated to employees)

HH
*

N o Y R e oY 1

Supporting outcomes

BxbHRE L
Things to Think About

detection

LOLD) BhH), FEUEFHIFEERICL > TERENTWE N ?
2. RIEDOBHIE EFEAOFEHIIB N T, RETPHAMICER STV D02 BT
D aEro— EOFERILFEIEDIE), FEHYE (Fraud Act 2006) XL O
3ODFIEIT & D — T IKGRIZ OV TED TNAD Z L IZEE SN0,
- RBEIRC X DR
BEHARTR LW & IC L BEEK
- BEHESLAIC X A REIK

3. AEDNRLEELLTVEBENBHEFEL TNDEN? REREDY A
PEHTAHEITGEC LN WA ? RERLED Y A7 BNEWERIZIE
PIFMEENDN, ZHDHIZRE SN,

- A
- &M
BV AT LG ME

4. REOBIEEFADOFENE, TRTOMERBIVOEOMDO R Z v 7 (il Z
W, BRER X 7RG FBE) . AT 0T 4 TEBIOERAS AV N—|T
WHEND)?

5. v X —V ¥ —BIXOMORE Bz iX, iR & v 7 REEZEE) .
RIUTATBLOBRERA LV AN—%558L LEAREDORIER LU RIS
X HEEL, RO THEIZED SN TWD 1 ?

6. RENRDLNAL AL AR HFBELEHEOCRAY v 7PHHRETE 2
X5 2 RIERISFHEIIRE SN TN D02

7. BRTREERIILUTOLEBY THD

s REDRWAHICHE T &2

c AECBE L TEEOREHTRRDONIGE, BE/RT T 47
REFESITREN?

c EDE I RGEICEEIIMLE DL REN?

« RIEOFRE LR L OFHHA Y

cHDENAREITEHIEG L TWDZ ERNHAL-GAICEHEIND
R Fioe =

- [A11E Fioe &

11.12

PR 56
Whistle-blowing

1. WEERAGEHPRE I, HERIZLoTEREINTWED?

2. FFEHIMIMNEEFR & R DT OV THAEICERAL TV D2 (RS
FROIERLIT RO DEHR (making a disclosure in the public
interest) ] T®H 25725, TNEEFR (whistle-blowing) | EFEHIND Z L DJ5
N ECY N 2|

3. WEMERFEHDBHRRETHEIRITED SN THDEN? FIZITLLTREE
55,

S|LE SaN): RoR= e N: SN QAN

- RIEDEE, MBI TOBEAEE I EAE Y 70175

SRR, RRICHRSG O & AT BT DB O I

- FUAOEIR DO LWELA £ 72 13

« Z25 LoD R E 72 V3R LT oe 3 2 i oD

- BRGERBE & 72 1L BUAMIBRBEIS XT3 2 R4 > D [RIBE FTRE 72 48 75
ATENR&R L O F 2 M m BRI T D E N

« FERROBIOWNT NN T DIERARE I N D), REIN D TR
HERENZ &

4. FEHIIE, RAERFRRS KOS R B 1T 2 EICBET 2Bt R E £
TWD

5. FEHI. AZ v 7R ED LI ITNEHEFET RENITONTED TNDN?
Bz X, #EICR L, o X5 ICmET &, BEAMRTFLONDID, F
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11. HEDOEE (Approved policies)

11,

LUF OMBEO G E# B EFHICTRES N, RERXOKRBEZH/T, BEIEAMShTND

(Outcomell : The following organizational policies have been documented, approved by the board and
communicated to employees)

HH
*

N o Y R e oY 1

Supporting outcomes

BxbHRE L
Things to Think About

EO X I BRGEITSFOLNDE D, 7oL,

6. Wi R 22 THEAEZFIT T2 s, BlxiX, V—4%—, A LRT
—NIR EMED LN TWNDE )N

7. Wi SR ISR S, REBB I OEERZES YT 58546) BX
O/ FRIFERESICHREINTWAEN?

11.13

HIZRFRAT 2

Conflicts of interest

1. FIZEFESC (COD BT 2 8t 0 BRI X > TR EIN TV AN ?
2. COI ¢t FRSHICFEY T 2 FHEMED B 2 RO SV CHREH %
RLTVDEDN? ZIUTIELLFREENGEL N, ZHBIZRE IR,
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