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For applicants

Process of selection as Excellent Young Researcher (EYR)

Applicants passing the interview examination will be selected as “candidates of EYR” (hereinafter,
“candidates”). The candidates will negotiate with institutes offering publicized posts (hereinafter,
“institutes”). The process to be selected as EYR is shown below.

At the end of July 2016, MEXT will notify the interview examination subjects about the selection
result of the candidates of EYR. After the candidates receive the notification, they are allowed to
contact with participating institutes. You need to contact by yourself the participating institutes you
want to work for. The selection process of employees depends on the institute. Please check and
follow the instruction for the selection process of the institute you want to work for.

Schematic view of

selection as EYR JSPS will regularly give the candidates

the information for employment
negotiation (status of employment
negotiation in each post, contact
information of institutes, etc.) .
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On the basis of “Letter of Consent”

N
@ Decision of
employment

Institute
A

*The negotiation

~

will be allowed tobe Y

v

submitted by each interview examination

performed after the
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subject, JSPS will distribute the application
documents and etc. to the institutes (*) by
the time when the candidates are allowed to

by MEXT at the end
of July, 2016.

@Institute needs to
submit “agreement
document” and “closing
statement of
employment
negotiation” to MEXT
by September 30, 2016.

) 4

A

B®EYRs for FY2016 are
selected by MEXT from
the candidates who start
to work for institutes by
the end of March, 2017.

®Grant application from
institute to MEXT for
“Research expenditures
for EYRs” and “Costs of

building research
environment”
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perform the employment negotiation

* The detail is explained in “Points to notice
in writing a letter of consent”.

(https://www.jsps.go.jp/j-
le/mensetu_sinsa.html)
(DGrant decision by MEXT for
“Research expenditures for

EYRs” and “Costs of building
research environment

NOTICE

If the candidate declines a post after the
institute submits “closing statement of
employment negotiation” for the post to

MEXT, that candidate will NOT be

MEXT

selected as EYR for FY 2016. Even if the
candidates gets the other post which was

publicized in 2016, he/she will NOT be
selected as EYR for FY 2016.

The detail of the employment negotiation (ex. How to withdraw the application, how to
perform the employment negotiation since October 2016, etc.) is explained in the “3J f%28

SR ®E(ZDLVYT” distributed by Human Resources

Pohcy DlVlSlOH 801ence and Technology Policy Bureau, MEXT on 5 th July, 2016.
Please check the documents.



