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Delivery Agreement

Agency 3

PSA 1/30 —

AWORLD CLASS SKILLS
BASE BY 2020

[ Gov't Vision

“ Inthe upper quartile of OECD

rankings by 2020

Increase adult iteracy from 84% today
to 89% by 2011 an 95°% by 2020

[ Indicator

6/153]
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Specification of baseline, arget, data
source, frequency of reporting, data quality
officer, 95% confidence interval and
minimum movement reguired

w

Role of each Dapt or Agency in delivering
the target and arrangements for governance

and accountabilty
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21 In this chapter we look at each of the
DIUS Departmental Strategic Objectives,
and provide an overview of our pragress
since our last annual report in May 2008.
The chapter concludes with reports from
two semi-autonomous offices which sit
within the Department: the Government
Office for Science, which supports the
Government Chief Scientific Adviser and
works to ensure that Gavernment policy
and decision-making is underpinned
by robust scientific evidence; and
Government Skills, the sector skills council
for central government

DIUS objective: T improve the skills of the
population thraugheut their working ves

to crente o workloree copable of swstaining
ceanamic competitvencss and enable
indiviciugls to thrive in the kncvledge econemy

AW remain committad to aur aim of
erstnng a world-class skills base by

2020 Increasingly, skils are an important
iivet of productivity, enabling the UK 1o
Siccesd in & competitius global sconomy,
Along with the former Depattment for
Business, Enterpriss aod Requlatary
Retorrn, DILIS cutlined the principles of a
rew, mare sttategic, approach to shill in
Buitting Britoir's Future: New ldustry, New

©2010 TAKASAKI, Masamichi EWins-3|HEES,

Job Later in 2009, we will publish an
Active Skills: paper, giving further detalls
an the steps being faken as part of this
spptoach

Artions in 200800 included:

+ expanding the Government's
flagship Apprenticeships Programme:
Apprectcesnipstans i the fnt £
Tonths of 00808 1 Aigist 1o
Bnusy e 140500 s oe
meteaie ol 18 40 o the same
period 1 2007/087 The Mati nal
Appreticesip Senvies become iy
Ereraticn it Apel 2009 nel
el i expand the foceetiedhins
Procramme and provide a single point

o contact for enplove s and indeddinls

imieresed in Apprentceships.

working tointegrate training
support with the services offered by
lobcentre Phus to help people acate
the srills they need s move feo ane
temain mra ob. Tiah o integraled
suppatt services for job hunting and
Laining beaan i 12 0k ceniee diiiel
S 2008.00 with the ol that il
mtegm e servces v | be avallobie o
evesy jab tecler ham 301011

continuing ta help employers to
develop their employees shills
Henuh the Tl e Cain e
Matiing] Shills Academise snd the Shills
Hledae

. Trainto Galn s 3 servics for
Srployen whithions Boyvon paees
S inlarmation in the s hangs
slnporting thers to improve the
Sl o el eplvess and e

Wy, berr.gov.uk/fles/files1023.pdf

roduclivily of el biirenes.
Sloee Ui lnunch i Aprl 2006, auer
127,000 employrs hove Logaged
\With Train t Coin, helping 971,000
People In enipleament 1 beain
atiag, and over 461 000
iachieve & qustfication

National Skills Academies deliver
Bighoquality talning for soecitle
Sectorand gveemelvemarclein
Shaping the Rirther edicanion and
skills suttam to mect thelr needs
Thers are now 11 Billy nperational
Hationdl S Acacemies tup flom
2 0 Wlay 0083 witha wither 310
Business planning.

Sinee its launch in june 2007 conr
12800 eeepioyvers bave made the
Skills Pledge. o pubdc commitment
b emplovers o spport ther

Srmplavees i mproving ther ol
2nd ganing mualfications

. continuing te support higher
edireation institutions to beeome
more responsive o emplovers
needs The Department theouah the
Hlaher Edusation tunding Counell fod
Erlanud (HEECE) s Leed encinstaniog
seployers 1 shae dhe finding of
Blaces in Hlgher edlication |6 wipnen
Eloser ks Betwean iy snd HE
Instititions Theadgh HEFCE DS
allorated £ 1R for the C5BO7 pering
1wt anpliper coinded
Higher edunation plices I8 date ouer
70 priets bave beeo approver,
inunlving mors than 50 iatistions
11 aritlepatbed that the el of

Sl DG

students chring 2008 09wl have
besn achieved

‘The Data Service SFR2, 26 March 2009, hip:
The Data Service Statistical First Release 2, April 2009, www. thedataservice.org.uk/statistics/sfrmar09
LSC Skills Pledge Management Information, March 2009
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Strong progress
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o IBIEDHER
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Some progress

’9 JK/R (BPSA&DSOC &)

E U CLDIARE

ETDOEREDDB50%AKmA

EES U

No progress

%%

BE U T\ DIEE

VU VIRRE

Not yet assessed
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