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Current features of Asian HE

* Further expansion and diversification of HE
systems
— Activated global & regional student mobility
— Issues related with mass and universal attendance

e Strengthened national agenda towards HE
— World class research and technology
— International competitiveness of quality in education

* Changing power balance among countries and HE
systems

— Market, governmental policies... etc.



Student Enrollment in Tertiary Education
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Student mobility

according to the statistics of prospective governments

e China (mainland)

— Inbound (2011) : 292,611 (30,376 at post graduate, 88,461 at
undergraduate and associate degree programs)

— Outbound (2011): 339,700 (12,800 with national scholarship,
12,100 with institutional scholarship, 314,800 private financed)
* Japan
— Inbound (2011): 138,000 (39,749 at post graduate, 71,244 at
undergraduate or junior college level)

— Outbound (2010): 59,923

e Korea

— Inbound (2011): 89,597 (18,652 at post graduate, 44,641 at
undergraduate or associate degree programs)

— Outbound (2010): 251,887



|dentification of ‘global human resources’
as industrial policies (METI 2010)

Communication

1} To take actions while being aware of the existence of differences in values and
communication methods on the basis of diversified backgrounds and histories (=
cultural differences)

i) Not to judge cultural differences as good or bad, but to be interested in and
understand differences and take flexible actions

ability in foreign Ability to : ! : ;
tigu age J mdemgﬁd and iii) To recognize strengths of diverse people with cultural differences and to use such
(particularly in take advantage strengths for the creation of new values through a synergetic effect
English, which of different
is widely used in cultures
the world)
Ability to step forward {action) =7 Ability to think well (thinking) ™
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Ability to work in a team (teamwork)

- Ability to cooperate with diversified people in achieving a goal

* *Fundamental Competencies for Working Persons” =
This is a concept proposed by the Ministry of Economy,
Trade and Industry (METI), that means basic skills
required for a person to work with varous people in the
work-place or local society.

Abdlity to provide Flexibility

m information

Ability to listen carefully

Submission to discipline

Abdlity to understand

e Ability to contiot stress
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International exchange & partnership

Knowledge hubs
— Singapore (global school house), HK

Acceptance of large number of international students & international
partnerships for multiple purposes

— Japan (1980s-), Korea (around 2000-), China (around 2010)

— International cooperation, acceptance and development of high-skilled
workers linked with home industry, income generation, etc.

Fostering globally competitive human resources/global citizens
Commercial based international partnerships

— Japan-US (in 1980s), Malaysia and others-UK & Australia (1990s-), facilitation
of multilateral and multi-layered student mobility (2000s-)

Regional academic/student exchange

— ASEAN countries: ASEAN University Network: within region, with Europe,
Japan, Korea, China and others., M-I-T, etc.

— CAMPUS Asia: exchange among internationally competitive universities,
mutual exchange in quality assurance
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The following figures were developed together with Kazuhiro Kudo, Sae Shimauchi,
Katsuhiro Nakanama, Tadashi Kobayashi & Yoko Jinnai
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Role of the State from Japan & East Asian perspective
Globalization vs Nation Building

‘Supervises, expands, shapes and drives the sector; more
managed autonomy’ (Marginson 2011: on Global Research
University policies in Post-Confucian states) to be
continued???

Request for further autonomy and more financial support
by top universities

— Emergence of globally competitive private research universities

as a key??? <- internal drive for enhancing global
competitiveness in academic excellence

Quality assurance of education: especially on learning
outcomes
— Quantitative/admission level control of HE sector?

— Assurance of accessibility to globalized academic & labor
market?



