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National Issues on Education in Indonesia
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National Issues on Education in Indonesia

High job seeker
(49,78% each
year)

Unemployment 3,68%

High number of
poverty (13,98%)
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National Issues on Education in Indonesia

Elementary drop out
(200.000/year)

ECE only reach 53,1%
of the children of 0
— 6 years old.
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PROGRAMME SERVICE
NEEDS AND
ENTREPRENEURSHIP
ORIENTED
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NETWORKING PATTERN P2PNFI ,SKB/BPKB/STAKE HOLDERS

0 CLC Association 0

CLC
NFE organizer

niversity, Indust
NGOs

‘ ECE ‘ ‘ LITERACY ‘ ‘EQU\\/ALENCV‘ ‘VOCAT\ONAL‘ ‘ CRC ‘

1. Data arrangement and mapping of CLC, includes
2. Human resources Improvement (manager,

3. Developing access and Service of NFE programmes

4,
s. Facilitating and improving CLC infrastructure
6.

Quality Impravement Strategy of CLC

institution registration
instructor, facilitator and educator)

and supporting the budget.
Developing the information system and networking

Supporting the annual festival, meeting,
benchmarking, observation study, seminar,
workshop, on the job training, etc.
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5 SUGGESTION AND
RECOMMENDATION CHALLENGES

1. It's necessary to conduct research and
development on CLC and the association.

2. It’s necessary to conduct a master plan of systemic
and integrated coordination among GO, NGOs,
Industries, stakeholders (from the decision maker
up to executor or organizer).

3. It needs to fulfill minimal equipment for CLC
(building, classroom, internet, learning material)
step by step.

4. ltis necessary to reinforce the competence of CLC
managers and educators continually.

5. Itis necessary to build CLC Pilot Project (CLC
Model) in each province and district.

6. Itis necessary to build networking with other
countries such as Japan, China, Korea, etc.
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There is no comprehensive and systemic of
working mechanism among the GO, Industries,
University, NGOs and CLC Association.

Different capacity and capability among the
CLC managers (organizers) and educators.
Limited access of CLC toward information,
network, resources, market, finance, fund.
Most of the CLC s have no connection to the
internet and IT System.

There’s no a standard system of monitoring,
evaluation among the GO, NGOs, stakeholders.
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