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(Destinations of Leavers from Higher Education)
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Collection
and processing I
! Bespoke data enuiries. Other uses

Abb. B1-8: Quote befristeter Arbeitsvertrige bei abhdngig Beschiftigten in der
Altersgruppe der 35- bis 45-J3hrigen 2000, 2005 und 2009 nach Geschlecht
und Bildungsabschluss (in %)
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SOURCE: Docforafe Recipients from ULS. Universities: 2013. Related detailed data: tables 23, 24.

S ESTAT(Scientists and Engineers Statistical Data System)
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NSCG (National Survey of College Graduate)
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NSRCG (National Survey of Recent College Graduate)
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The first Japan Doctoral Human .
Resource Profiling (JD-Pro).

Targets: Everyone who completed a doctoral course at a Japanese university during FY 2012+
o

P

.
Aims and overview of the study+

About 13,000 people complete doctoral courses every year in Japan. They are widely active in society as highly
e pert uman resources and leaders in the fields of science, technology, and innovation. [tisalso trus, however, that the
increasingly competitive environment for research and today's employm ent situation are making it difficult to build
carcers that fully ulize their expertise. Thercfore, the National Institute of Science and Technology Policy (NISTEP) of
the Ministry of E ducation, Culture, Sports, d
Profile (JD-Pro) to grasp an engoing basis of the employment and life sitmations of people who have completed

the Japan Doctoral Human Resour

doctorl courses. It will be used for the design of polices and sysems that contribute to improving the career
environm ent for suchpeople.+
This is a first pilot survey that will contibute to im proving subsequent surveys. The collected data will be processed
statistically. No personally-identifying inform ationwill ever be disclosed.+"
v
"
We would like to ask you to understand the purpose of this survey andto answerit.
"
®  Itiakes about 15 minuies to answwer fhis survey complefelyce’
® I you would fike to receive the results of this survey; please indicate at the end of the questionnaire how you would fike us o
send them fo you.e!
®  We welcome opinions about how fo improve this survey: Please write your opinion in the bos af the end of the quesionnaire.
.
> Other Frequently Asked Questions regarding the study are here.c
.
®
Date of survey implementation: November 1, 2014
Minisiry of Education, Culure, § ports, Science and Technology National
Insiitute of Science and Technology Poficy~
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