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AERICHEHE LEEMBXZERNRE SN,

RE. aEEMABRAZAICRHE L TEMBRERFIEX,. BEESE, ZERH. 77141V
A, EFFRZE - HH, SHBEK, ARFELCEOFMIFICHIY, TORERRTITERORY
TH5,

PHANEMBREROFZERR (2013 £ 7 ARA)

»E I PSS NEE g3l 0l 47 Tt | ER U it
MO T Bk fareE BARE IR K | KERR

HRH 33 16 8 4 3 6 14 73 25 182
18.1% 8.8% 4.4% 2.2% 1.6% 3.3% 7.8% 40,1% | 13.7% | 100.0%

5. EMBXEROHE D ERIHE

—AREIHRRDHEEMMET L T % LFHMENREABRN T %, 3 L. MBICEREMENH S L
B, HEMRREOERLISHE L TES AR -FHEIIHAEL . REREZRE L TE/ICTHE
BEZ#oTW, LAaL., BEMESGLELIE, HBOZEERZ T TRIRZIEELAEL TN
LAAZEIFEL, 8FE, KDABEICEVWTHFOERIINMHEMNLGREICE > TELERICE 18
BRAODEDEVNWS AOBELOMENH S, WEFEFTRENZEZESEFY—EADFTEFH
BTHo I EMD, BRAADBDICEYEENKREZESEFTIGICEBRLTERLILICD
&%, BEDERIII—EDHEEZTHEICLLRMEMEALTLDIOME LAGL, FZ, HH
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ENSERFRRICHEIKFEZROALE 18 RAOEBMNOBRIZENMEZEYS—ERDFE
FREOHALE, EFICHTI2HBOERIMEZVLEL LTI HI ST,
XEHPZEODREEEBZST. FaL 14 (1999) £5 8., TXKZEOEDRIEZRIHELHESR
TLDEEIZOVWT] OFRIZEWNT, Mt - 8% - e/ a—/NLEAER L. EFNLEE
ENFETETELLED>TWKHT, RENHESDEREICIZADIENDTEEZEBN-AMESE
B L. iRl - JREINGAREED D ENEMNEICE > THOTEELL>THY . KEDHK
BHRRKEDELZLIAL, EFMIZELEBRAT L IBREZOEDORIANRIKRDEND1 £LT
FUVEBNTEAROBEVWVE=ZZTMOEENDETH D LIBE SNz, XERBEIXINIZE
DVWTEREBFZD—HHEZTL. BFIBRERIEHSEFRRITME 5 FEICRITH I LAR
Bt ont-,

HLEIZE T HEMBRAZRBAEDOERIIE. EFBXFRSZERENDE-—FE_BETIZD
ESTEDIHREEET, EMBRERZRETDHICWELGREOEELT L) LHRESN, &
SEICEVT IEMBRERIE. COESTEDIHBERELELYET LIKE l&bau;ok
TE5ILEFBELY, FOKEDRALEEZRZC LEICEDRITNIEESHEN, ] EEHTND, EM
BRFRREREICE, HEMHE. THEREL BRELT>FEY. IBRXOFEFL. THE
ﬂﬁ%ﬁ%@%ﬁ%xF%ﬁm@%w&%wﬁmwﬁﬁm&ﬁF%JF%Fﬂﬁw%ﬁwtmL
MhDKFIRICH T HIREHMBOBEEE). TAZHORERELEDRE). EMBFMLFED
BTEH], TEMBXERICESITHEZHMOER]. THEEREUE FJ%@ SERENHDZ &
Mo, BEEFHHAEEHZEMBARZRENCORERAFOKELXBRALIBEDNEHMFRALEZR
EFLTWAIEZBRIELTW 3 DTHITAIEESAZL,

WE. EPHRRX - MO THBHOEMBE KPR 2013 (FR25) £7 ARETIBEXHY.
® 33 ERORIMFMEXHBRFMICLYRIESN-BRE \%w\%mmnﬁm%%t&é
ABEST21 & XEZE#EW S 2 FEME TIToTLV5, SHEETFAFAITMEERE, THETOER
BRUFHE A EFE T EIC L. ABEST21 [XEMRRRIIEHEMKEICERM L. HEODERITOERERZ
HAELTLS,

W=
Rk HE (ABEST21)
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N 4AVFROTOERESART L

1. BEYERBOME

AV RROTOEELBEREIL., BE&XKFE (universitas), 7 H T = — (akademi). BRI XK=
(sekolah tinggi). 7K' 7% =% (politeknik), L TA > X T« 72— b(institute)d 5 FEFEIZ 5 H
Nd, MERFEA VATATaAa— MIXRERESLUVEEEMBHBF LT, 7HATI—, EH
RE.RIVTIVZVEREEMBEDOHZTI (R1). BERENMETAEIRST HFAMEFET
(Bachelor,S1), K=ZMREIENET (Master F1=Id Magister (S2)). t&+ (Doctor, S3) DL
NN TH B, BLTERMITDONTIE—ERDFAILDHEBIAY Master of Business Administration (MBA) %
BELTWAA ., ERHEA(I MBA Program [Z{8l7= Magister Management 21+ ZB&HTLVS, 5
BREOETOHRERENMETEICEALFXIIEZHRES L THY.. ZFEHEE Diploma I (D1)A
5 Diploma4 (DAFETH B, (R1. 41V FRITOEEHEHE)

Doctoral Program

Master Program

Other Ministry Program D-4
And

Professional

Program D-3
¢]
-
Program D-2 ¢
d
e
C
Q
<
Program D-1
‘ Ministry of -
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AVRRITOHEEDRRIT 4 DORTH L. 178, 4 FROFETEEBELLTLS,
EELELIESGTHI ERBICHFERELTHEDTONATNS, BEHKEIX. 2 ITE
B9 5FBHIFICHETEIENROONE—A. XMEHRNRELVLRAFEE. £ L TCEERD
DFEELTOHELHEE D, A VYRRV TOHEBVRATLIZEDNT, SEHEHEICEHK
B. . #te& Bk (77 Dharma Perguruan Tinggi EMEIEN %) NROLND, COEHFEEL-
TEOHIZ. SEHEREEIRDIDOREBETFLHETNIXLES AL, BENEE, 8%, F=E.
NFE, B, BE. BE. 25K aiElkt.

2. AVFRITICEBITAREHBEOH L ULVARME

BEHBICIIRNE LTADDEERHINREET D, 1Ty b, TAER, 7O LTy k.
ZLTT7IbhLTHD, B, FE. BER, XIEAE. s, B€. h)Fa15L BRELGE
NAVTY b THD, FETOLR, IR TOER, EETOELRIE, BELEDNT7I TV b
ELTDEEEOHEEEAETHONDEEL TOAELRATH D, aFHEVATLORYMNER
BlE. HRICRFTANONBHMINDIZEEEZEYH L, HECETREOEZEICMLEEIES
ZETHD,

JAa—NILEBEROSHIZEWVNT, EORHTHLELDEINAONS, M. Hifl. =Hosn
HHRRIZEELTWS, COLIBELRICHELTEERE R TLOEZTELZHIZTA VK
FOFTEAN XS LD ET VEERAREL7 IO—FhomigEE7 IO—FA~, DFY
A F1SLOABERENDFZARGMAEEZ TWLK FARGDA ) XS LEIK TRESE]
DENEZEHIZEZDERZR—RIILEAYF2ISLTHS,

ZEENEF. SEHEHREOHAELT . 1 —HF—DORTFT—IRILF—m L3l NnD, F
ARBEDOH ) F 25 LEFEEEDRFILDON—FELEITTHELL Y I FELEHRT S, COEEFA
ERT7 TA—FIIRERDFAEEEES> T, ZAZEMDOFEANZITET LV S DIFIZLDZEL,
EEX, 2PEOFHEHEO—XITR>THEAT 2E=ODFITEITS,

3. BERFELBAFMES R T L

SEHREREOBEREICL ST, RFHEEZRTECLREZDHETOT S LOEELEDE
NEMNEEZRET Y LT 1 T—3 3 U8 BAN-PT (Badan Akreditasi Nasional-Perguruan Tinggi)
DEHBHEEFHE-LTVDEWVWSEMITIZHE S, BAN-PT X TO LR EEE, T LTHRE j(?‘b
HLEZREOBM. AR, 7RIy FOMERBRICE DV CERIEZRET 5., DT
[FE EEITAIREEICH T AR XO—ETHS, tDNEBOEFTME L TIIHRBEREREICET S
Fli. EEHERBICEZA 0N/ R BEBMOL-ODOBMFHEEICK ST —2I&E. X
2S5V MITRAELH D,

1994 F£M 5 1999 F£F T, BAN-PT DRI IXFELREIEDHAEXER E L TUL V=, 1999 FLIE
FELTBERLRMRICEEN, 2001 FLRTZEXFE S IFETRBORAFTMEARIESNT, &5
[Z. 2007 & LAR%. BAN-PT [IEFHEHE (MEXP) IIxT HFEEFMEToTL S,

REFHEE T O RET O M AL LS, TOEXE LT, BAN-PT (E—fERIGREEICEDE
RERZOEBLREOEZITM. RET D é:l NEANTWS, 77 FALIK, BEXKFEDE

TREOEZHRICANT S L THD, RBAFHIIRRIE, BEuRME, EXEMORE. thoE
E*ﬁ‘éf‘ﬁlb\b@uﬂﬂﬁ?&t %(@%&aﬁ’]ﬁ%ﬁh\éf)é

RAEHME D B E BRI RDEY . REEFFHESN=HE T 05 S LI BAN- PT NEH-BE
EEm-dTELERIEL. BEZFBLILVEFITOI S L oHREF5, RAFE TR
FHETOT I LOREREICLDIEDEVHEKEDHRE - ALOREZRLLELTLNS,
BEHRHRITE - ERIEDHEEDIESH L. LITOBRFRFIZER LTS,
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1) BRHEF AT LIZET %% No. 20/2003
2) ZEn - AEMICBIY 5% No. 14/2005
3) ERHFEEICEY SBAFRH No. 19/2005
4) 2005 &FA 5 2009 F73 5 U< 2010 F£AH 5 2014 FOERBE S DEESETE
5) SFHEOERZDTMAEICEY 2 EREF AR H| No. 28/2005
6) SFHFEORATMFRICEHT SERHKFEMRH No. 17/2009
7) EREERBEOAE
8) HEEHE LMABICEET S BFF RS No. 17/2010
9) BEFFRRHI No. 17/2010 MRIEIZBII & BRAF &R No. 66/2010
10) ExR%E A H No. 6/2010
2003 LR, 4 2 FRO 7 OB S R T LIFKRECERE SN, 2003 FLIATIE. REEET
BIXEBRD TOCREoAREREBMIToNTNS, FEZMTMOMRIT, HERE (¥
B MoaFHEEHAET OHE (REXP) ’\&@?'—IL,'CL\%% Fl=. REICERIAEZAESR
FITHZENFICERBA T onf, FLEADEELE LT, REFHEMEIIE A SERICK

>7=,

=S S DADBEEFTEA~

ERHE R TLIZET HiE#E No. 20/2003 BNEHHBEY . FREEHEEHBE T O T 5 LOKE
RAEDRRATRERZHE T E2ELDTHD. B H S WIEBIFAZEOMIEELS, HopHHEFKR
BEORSDAR - FAXOBEFERBORMA L., HAFEZEMELTINEITS, EBELFHED
R, 2 BHEOAENSAOND, 5 %nﬁili%ih\n..nﬁﬁlﬁl17$0)n1%§I_A7F%L HEREZ
BTLECEDIEE LTIRESNS, RBNIEFHEHRELIEEENFELUARIZEZ OND
LT, FAHFHK - %ﬁb\%ﬁﬁ@'éﬁ%jﬂﬁ%ﬁkn*ﬁbﬁi&@%‘fﬂ’ééﬁkbf— itE LTIERES
nd,

BEITOT S L (PR l’ﬁ#‘éi&?ﬂﬁﬁb\%%‘%#&%%ﬂﬁ (BAKE) |19 HREEEFEA~

EREE AT LICET %41 No. 20/2003 IZE D&, BIFHEX. HoP 2BFEREOCES
DAR - FARXDLERBORMA S, BHETOV S LPHEERKOERAAEEZ T 25D
Thd, FEBFIEETOHRBERORKICH LZOEBEAREEZHIE T 5 -OIZRATHEZ 1T
S2&EEND,

RBERIAZE[RDHREIEEN SBHEA
ERBEEEICEHI H2BAFAS No. 19/2005 NEHDHEY . 2 TOHBEKIEX, 2K - LK
DHEERBVITIL., BEOERIEZRET 5 - ENEHF T O TNS,

B —H o\ ORI MmHEI~

EREE R TLICEY HiE# No.20/2003 NESHDHEY . HETAY T LOERKIIHT 55
AEETAE IS, BURF 85 & LME A ER 0)&11‘%%#‘3&%§1§E€EE’]& LTHT5. F-ERBFEEICET
2 BURF R No. 19/2005 MWEH DB Y . BEEHMEDERIT. BFFICK Y ARBRIHEEICEZ o
%o

AV RRT7HMEBRFXZORBEZELTo>TULEVD, FRIORFNERINIZIHEIC
|& Lembaga Akrediitasi Mandiri (LAM) & FEIE N 5 B8 O R ETHEMBENFET 5 2 &I 5, LAM
IR EDEMAFLEMMNICRITET 2B LGS, DFY., BE. AR, IZLELTNTN
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DHREFED LAMNEFET S &S5, LAM DERILIE BAN-PT DRE - #EZ L L ICEARBABFEN
AT D LAMDEAENT SERMED T BEHENTHON S LAMDEBEITEELRFTHRE & BAN-PT
EECTF—LICLEYEZSF—h, FHichd,

4. BEFHMEIAER
RITDIRT LTI, BEFHE T 01 X (EFEEH BAN-PT (CREEHEDRBFIRET S5 &H
SipFE Y, RAFEBEREZRMNT HL A THRDLSD, TOEXIZIEBAN-PT, BERK. £ L Tl
F—LD 3IEFELMDD S,
FTHERIZEEGEFZR L TCOVETNELZES BV BEH L BLREEEDS MU X,
LZEMLDEBELHREBEESA VR, FLZTOBLIREOEIHENREDALE - EREH/T
&L THDS
CDLET.BAN-PT HAHRENBLEREZEE L. EHERB-IHEICITARET S, © L TBAN-PT
DERREIEHE T O RICHRELET =TI, 158, BEEOVLEERBERG E—XZTBRBERITEMS
T5,
BERNCNODEHEEFTR I E. BAN-PT [TEfT#. BAN-PT (FEHEEZMHEL-5 2 TFHMEF
—LEEET D, FHMEF—LIEX. E7PLEa2—7— (MEEFEE) & LTHERMSREINT:
EfFLE DA —ILFEHEFTMET 5, FFEF—LIIELTEEOERORBALELEMRTHERS
nNd, BERMNLOIRHEINLSGEZEEF (1) BCRARBEE. (2) FREADHFEEL (Borang
Program Studi). R)ELEEFI-ILFEEEA DB IEE(Borang Pengelola Program Studi), (4) ##
EBETHD
LEEDORHEFAIIRD 7 HEICAIY, FHESh D,
DECar, 2yl ar, B, ERE
QHANF VR, J)=F—=y T IRTAV M RT L, BRI
Qh L ZrEsE
DAIEIR
OHERE. FERER
@B, 1277, &iF. BHRVATL
@HE. IZ 2T H—EXR, HEAHRE

REFETmEERIE B%E (“Accredited”) E1-XFRE (“Unaccredited”) OWLWIFNMNTRE
h, SEEANTHS. ETCOBTFEEBETEHNICFTEMEINS, TOELXEROEDEY
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2.

BLREOZIFE IO LR

BAN-PT —» R — FElF— L
c BEEEERT

o BB AORS
 REIFHMEFHEORE

« HLAAHERFE

_—

« FTENEEE (borang)
IZEEA

* BAN PTICE##1R
H

|

. EEEWD
. I — LA

SR EEEm Rl
T4—ILREHEI D ER A
HEMEERTE

— ,
/

- £4.L O
o SHEHRE
BAN PTI=zH

ZEMEML.

"l Ta— L REEO &R

]

l

T4—ILREHBD EITEBAN PTSETHRE

EDER

o




5. [E 02T aTlEAE
RELETREEIELRRETOT S L (FR) NELT EEROONIBE-—KTHD, Th
TNOREFFHEERNORY . BLTRETOISLOEZFBIHFRELTHRESATNS,
LUTITRY 7 DOEEF, FROBA-H—EREMRMLBHEBFIZOVTOEEZHEL TS,
®3. REITMHEE

H#E BRERHY
HE 1 Evar, Sy ar, BH. EREE 3
HAE 2, ANFUR, )=EF—=9 T IRZTAVMVRT L, BRIE 6
HAE 3. A LEEL 6
HE 4, ABER 11
HHAES, BEZRE. 2ERER 12
HEE6. M. 1275, &iE. BRORATLA 9
HE7. R, 332a=T4HY—ER, £RAHR 8

NODEEFERBEFRECRSOTRESN TS, BRLBFREIRNS. JOtER, X
HDREN. BELBE. 410735 LEE. BE. MRELZBFTHMOEEN M D, (R4)
F4. BERVHEEELZREEZE L OMHEBRER

ERBEEE FORERT M B4

1. AE AE 3>, SviPar, BHW., #E
RS

2. 7AtX BANFUR, V—HF—v T <
FTOAVNVRT L, BREE

3. EEEDHEEN CEHELFEL

4. BHEWE D.AMIE R

5. 412735 L&lE EXFRE. FERE

6. EE FEEL. 412075, &iE. BTHRIX
T L

7. B GHIE., aZa=T4sHY—EXR, #
Gk

8. WHEHM

E#¥1 EPav. svyvar, BM. EEE

mER

1.1. BAREME. HEM., B5UICEY 3y, Tviary, B, HEREZDRT—UHRILST —
0 BiZDEBERE®

1.2, ERERRICRET 2 BAREALHAMR & BT EH

1.3. ABRT—IHRILE— (HE. F&£. BE) OE 3>, B, BE~ADEMRE

B2 HNRFUR, V=4F—=vy T, BBIRTL, BRI

FEESR

21. ANFURIFEDavES v a v DERT. BEGER. BERORMEEUV &£ S, SHMK.
BN, HEE. AEMEL > TRILATFAELR S AL,

2.2, BE., . AHETOMRMG) —F -y THH

2.3. RODFIZETDHBEROHEAEER - EENEE LR TLONEMER : E. . X4 v
TJER. T4 VT B8R, 2. FE
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2.4, BRIADETICET 2AHDERE. XEILVATL, BTHREICHTE2 T4 — vy R
REEFAE

25. J4—FN\w o &T740—&KHIICEAL T, 24— FN\Y I DRITHRE. 24, FEELI—
HP—THd, 74— FRNV I FEEHMICZ, DG EL3FIT—HITTSDLELH D, F£1=%
D7AO0—Z2FALTH) F 1S5 LPEETOLRADBEIE, BHEROREIZDHITEIRET
Hb,

2.6. HERDBE IOV S LOEHREEHERT 5012, ROBRYBAFELTLDED, ARFE
FEOFH. EEOEURE. FXEEDEUE. B LOHE. ZLEOMAT IFEELUSNDER
DFER,

H#E3 PHEELEFRE

FHEER

3.1. 2ABEEHEEHOARLIORADOEBAENE., BETHEEHTAH. BE, REAHE. AZE
FHREEFETIDET S,

32. BEDAZELRTLOEYME, TRIZHT IAZFLEDEE. GHKED I BEEDODAZEE
. MABOLBAEEICHT HEE,

3.3. ZEHRDEIE  NEANFEE, FEREE, BEOEXE, B¥HE,

3.4. ZEADEE . FHMPER. T GPA,

3.5. EEAT—ADORELTH  WELEHFAORYMEA. BETOITSLBREDHDT—4
EH (FETRER, BETE. BB, *y DO BR. FELEQOEICET S A —Y—E
&)

3.6. HERDEREZXIET H-ODXEELEDEE : E¢ - XiFEOEMK. FE IO ELAHEDI:
HDERRHE., *v FT—U B,

H#Eg4 AWER

FHEER

41. HELBEDEEIRTL, v UTHEK. E=421U 5. 5,

4.2. FE. BIR. #LFBLEHCETIHEDOE=2 ) 0T &L EEFET,

43. FETO 74 —)L . BEHEDOEMMLBFEROLANILOEEHE, HEFEROEFE. HE
DEHLEE. 2HEICHT HFEEHHAEDEE

4.4, BEIEROEERMICKIBET X —BRERTE,

45 B@BEIEROBEIZLDEIF—, 7T—Uav T, HE. ZE~ADOSM,

4.6. BE DX  thFH - RZICHT H5FHEFS. 3>HIIL22 b - EMRELTOES., BN
S OMEMENEDEIF,

47. BEEHEDO®Y bT—2  ERNOEMY - 107G - 2RISR T 5816, BE3F
FOEEHBEDEIE,

48. BEOEMHLEE (NEEFAE. AREBE. 7FUR M ARL—4—, TOITS57—,
EBREEE)

49. BIEDEEHLENZEHL-HODOBBERDOEY fHA

4106 F BTV S LEEBAT IEXHEDEELEE

4A1ELTHEE TNV S LEEET IV IL—T0O. ERHEOEELEEZEHS-HDEY HH,
ffl& LTI, ARFINTRICITRAD LS BATLLEEEDHE. IR - Bk - EFKSMD
= H DETREERL. YT 1 WILFIE,

H¥E5 BERE. FERER

FHEER

51. ZBFHADAV XS LICEITSEEN : BERIEIZOED IV EI Vv a VICEBELT, %
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HEDRENZEHRLAEL TIEE S,

52. AUFaSLOFHEE. BBEEZTDERENESHIZKS,

53. AUFaASLORE  BES FRICET2RROERE. HHRBAERMTORRLETIEN=—X
[2EHEEAY TS5 LAE

5.4. BLFREOFEITROONDI BN, EETOER, FEXEEH,

5.5 MXERERERATL: HA R4 VDEE, TOHSILEERE. IBEETNFZEDLE,

56. FETORRDE=4 2T, AR, REOREDLEMEA - ERHABROEK. RREMHFINO
TR WXERTOER, HEDOHEEEL L TOREEMN. wmXOERM.

5.7. BXRRBOFANRELTILICEL LRAGEREZR-EHLSLFHOFE, BEDERE.
tIfF—, BHE. 7= avTEED,

5.8. FEREICET SIEHXE.

5.9. EMHELOHEERRERET 51075, #in. MEOHFE,

510 BEDIRE - FHEUNCEZMNSESZREL. MEXKZRET 5EFE, (32—, PV
REHL, D=9 avd, TuvoLEaL—#KHE)

5.11.MEMEBDRLE (HEMBICH L TRIG LAEREEZRTEEN)

5.128LRETOSSLEEETETIL—TI2&D, h)F1S5LDER. £, REIZHT S
HiE. EENEE. MBmEHL 5 DXIE,

E¥e6 M. 10775, %iE. WHRATL

FHEER

6.1. BEKICKDHBEERE. FBFHE. FTEES. EEIE,

6.2. EEFH E22RICHTIFEDOLE, FE—ANLLVYDOEHMERE. BE 3 FHROHE
DWE - HLFTEBES

63. 1VI7SOFE,. FIA - FAKRE : ZEMRARE, ZEMRE, TOMI2T7F (FT71 X,
BE EEE.REE, X201 %), BEEE (RAR—Y - XLk, FEORREEEE),

6.4. 1V I7SOEE, FIA - FRIKT : BE. BRNDORICOME, ZEH%RH

6.5. FE O LR TERAINDIBERATLERER. FLEBRIATLDOT—E2T7I X (I —
FOI7. VI rOI7, BEHE. REELL)

6.6. BIELHRERAREHSIY A

6.7. Tri Dharma (B&. MR, HEFML) XA IBEUHA U I5EREL. 5% 5 ERMOIRER
[E3]

6.8. ZE TOLXIZH T HHERIEM L FHE. TOFALPT S,

6.9. ERRE 7O RICHITHEMEEHEMOER. BRICHER - BHEZEAS-H0ERK. &
M IT > X T LHEEO -6 D EIEETH,

BH#E7 BHR. ASa=TF14Y—ERXR, XRHAR

FHEER

71. BEOMRZFEDNDERE L. ARFELHEE. IRV TV LOEEH

7.2. B8 - FEOMBICET2H LV T TO—FREZIADERY Ah

73. BE - FEOHAEEZTHADOSMN : EXEHEIZLS. BHEROEMLSFIZH > -HEOEHHK.
BESEROFEEILREICKIREHRIE. SIASIIZHT. BEOHAERSFICH - -FED
FERIXDLLE

7.4. BESEROHE - ZEORMX - FRD S5 5. BB FEIEIERANSREZZIT-LD

75. MIERROEEN. HREN. REOBEOMLICHT HEME

7.6. BESFROHEDOHEFTLTFEOEN - BHANR

7.7 BLTREEZEETLIVIL—TOEHERYBADSI L R - tSHL - HEBOE. ZLMH.
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AEM. FRTTREEZERTSLD
7.8. % 3 ER DI - EFRAIZHEEE

ENETNDOEEIEHEESE - ERETEN - EMICRE S, BR. BF. Y, F+2LVSHF
fATEIND, BEAHERRIIRDE S BERRALXTRES NS,
o 4m (BR): ThTIhORE - EROEENEBROEE
3R (BREF) : ThThDRE - EROEFENRT. KELFENLEVNGES
2R (BY) : TRENORE - ERORBELS T2 H SN, BRILo1BANLZNEE
1R (F+52) : ThENOEE - BERORENT+25E
O/ (ELLFT) : TENENDEE - BERORENE L TR FLBEELRES

REBERIIRDIERDMEFHYTHEINS,
o HOURBREBEE: 10%
o ERFEMMER L /-Z4%5(Borang Program Studi) : 75%
o BLITHRBEEEITIIIL—TELIIHERIER L 1zE 458 (Borang Pengelola Program
Studi) 15%
EEEMEAERIE BE (CAccredited”) F1-IEIFEE (“"Unaccredited”) OWVWWTIMNTERS
n. SEMBENTHD, BELANILIEANS COIERAHZ, (£5)
#5. PRIFEHBERES

FRTE A (BR) 361-400
B (BL47) 301-360
C(ZY) 200-300

RERE REE < 200

6. BHUIZ
BEHEVATLOHELLWVARMEDL E, ETOEEFLREHEN. TGN RDOIEENEFEEL
THUFLSLERETDILELNH D, FEHELEELGERTHD, LS5 OLEMMNBE
BltsWn53&YE, ZHEEEN., BEHEERE L TEE IO LR EESBEAEZEONLTH
%, REIEHMEFIEICBET 28 LULVREIDE &, HERBIEI—RHNERBROAE LT, BEMHEFIC
BEWTKOONBIEECEVWTHREIN, TNOAEEHEDEDR LIZOLENDL EHFT D, £
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BRZBOTCLICHNEZEANTVS, FEERFMTIL -V 7aFLEICHT HHAREH
fEL T, BEMICHELTWLS,

EELEAFT 2020 FETITHFELALD 20 DFRFZMUADRILZBEIZHIT TS, BF
FTITI0FADFHAQICH L THESE. BHFE. HiltE (RSE) HA 100 AEWSKEZER
ELTL%, 10MP (2011-2015) TIHBENEZEITHBMT. RIAXRFOBLESEH --¥E
HOENEZ., HRKET 75%., ORI KRFET 60%ERZBEFEELTLD, ERD=OHIC
MyBrainl5 70475 LMDR{TEEMR L. 2015 FETITHLTSMEERZ 18,000 AL &0
SERICHTHELRREOBAZITS.

5. BAFOEEE & BUERHRET
HEIL—ITBRE. SFLESTHFOREZ. BEREOEH LBEEMITT. ROFHEMIK
KEBMERERL,
o HAEEDKEIRTLOWK
o TL—IT7DHEKE/NTIE
o EHOREEFEMBALICEHR
BELRERDT-HZ, BFITEZEICEEHE VR TLOILKD =D EHE #Ninth Malaysian Plan
(2006-2010)ICE V-, ZDNEREEFHFTOERICELY . BEXKEEXZ. BFHEHEBEL, A
BAMOBREEXZDLOLGRBRLUIEMENBEF OFBANEABTRICHD, ZDPlanlk
SHEOBMMERZEELT ZEDOE%X. HITHE, %, NEEOLIHFCTRALIELIAKRETE
HTHY., FEIL— 7 2HEORAEMDODHIBMR LT E5-HDAREEDTNDS, F-EE
BEDRELREL TS,

NEHE

VERBIRETHY. 1 FELSCOFLEFTHD, 7EHID REOFHL/AZEZHFATINT
V%, ¥ L—3& (BahasaMelayu) EEBIEITL—L 7 DHERETEIHMERBETHD. BID/D
£#%1% National School & National-type School @ 2 f38ICHhh 5., MEDEZEWNIIEESEICH
L) . National School Tl&~ L—%&. National-type School Tl&# I JLEEF - IIIZEEREENFAHS
h3, XRFEDEEIIFHITMRER (Ujlan Peperiksaan Sekolah Rendah: UPSR) %1%,

PEHET

NEBE IR BEEBTHAIDPERFTELIA—L 1M 5D 5 FHRDFEENH D, ¥1HD 3
FREITATHAPERET. HED 2 EREIRPFELRETHLH, 74— L3 OFERICETHRPESR
E& (Penilaian Menengah Rendah: PMR)%# % (1%, C® PMR D#FER TEFEFERNXRIZIHMN
%, MEDWKHERZHELGD S -ERIIEMERTRELZBTZRITLIEZESLELTES,
7+ —L4L5 OFFERIZIIY L— 7HBILEFREX(Siil Pelajaran Malaysia: SPM)AMfThi b, D
SPM FEREDFEMEHBEA—RICLTHEY . TNNT 2 EDBICT—BBEABIAEO'LAILIZHE
Y. % L T GCSE (General Certificate of Secondary School) & %> 7=,

REZAZRI. KP#E #E Pre-University Education

SPM . fEIX T+ —L 6 FEY—TasFaL—2ay - TOYSLTEEERK TS, 7+
—L 6 FFIRLI-EEE 2 FEMZ A%, Higher School Certificate examination (Sijil Tinggi
Pelajaran Malaysia: STPM)# %114, STPM 2R T S EEFRENRILDKEANDEFERZET
b Tz =T 4F¥2L—23r - TOVSLOZEFZHELTCIEFT L2 EHERERKD
Wo, REEBRBEEIINL YD TRITEHILEBSERL VD, BoICIETs IO A L
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N)b, BFEBRI—T4FaLb—>ay - TS LFLFMEORZEI—XIZEDELH S,

KRR SHEEZH OV L—7

B TRKERERELDIERB S TVBHIAIK. IL—L 7 TORERZRZFARTHTRL TR
FLBEWESS, SHREBRRREKBNGEEAEZTHONDIIL—VT7DORERZEDOHIZIL
EOLHE - BRELBHICHEOW TAT S LMNROINBIET T,

R L—UT7 TR, BRAE, o534 VERY—ER, 4 08—y FERE. TOZIILKE
EECEOERREEXEOHMRICAZANTVS, BRFLN\(FTY/00—0OHREREITOS T
7 MIARBHIZEF L, RRETEER Y TURNLDEBEEAL TS,

RLU—V7ICEHATERLEVRATEMLHY . BROBRCALOREDKIFOERE T
Bo SHIT, IL—UTIZEFERL LLWAYMSHENEFET 5. B, 1EY. BRRE. BFE
R EFIHFRMARDEENERTH S,

EETRRE
RFERBIIROEENSEAFOI—RZRHE LTS,
o IUKZFE: HIRALDER
o FAMIALYD: XKE-EEH-A—X+F) T7OREXRZEOEBNKERER
o RIIKE: EEOKFRRE
o BAKREDSE : EREEDER
LALEZERE. BAURR, 2ADFERMEICE>THTOoN DS,
A EFEEREZFEFARBDDORBEICL >TETDOLARILIZERA S,

EESERUEORE(ICRET S8

CDEHIIERHICBRTNS ERDONTVIERHICF - -EBEHELTWS, =2
DIEHIEHEP KAV L L EEEZZER L, HEMICTOISLOMLEETZD LS. YR— T
51=0ND1LDTHD, ChlFIRT, IL—IT7EFBAEZHBFODLMET HEVSELED
FEEEEHT H=-HTHD,

BEE7 7O0—FoMEZELT. BRNADAM =—XITHIGTES LS ICHRI SN TS, 15E
FEETHEEHRBEOREEZTED. ThEH LEIZEFNFND HEP ARIEMICEE OIS LFH
L. EYPay, 2vyvayr, HEBE. FERRICZE-TEREZEIIREATESLSITHS
T,

COPPA L [EI#kIZ, COPIA £RMD 9 nHFHDEFHHEZEITS .

Evayv, Svyay, ZEEW. ZERER

HFaSLERGTEER

= S Ei]

4 EIR & IR
=]

BEER
HEIOTSLDOBEELEREL

)—HF—=2w T ANFUoR, EEEE
BT EOMLE
50D 9INEFILCOPIA BN HMICELETHABINS, HIZIX. BEOKREMEED 3 Y
[CEATA2FEIEZTOHBEICE>TEBOTEETHY. EARNLGEEIOISLAZTODE D 3V E
BELTWLWAHNESNEWSRKEVIERZFENND, EHIZ. COPIA AA Y 25 LKEHZD
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WTERZBRBEICIE. ZOHYF25LICEHT IHEELEAOBK. #E. JotX, EE%
REICEWLTWLS, NI LTCOPPA L. BHEDND IOV S LOHA. RNE. BEICDOVTEHHE
179,

9 NPHFINTNICERESNEEEIERNLEELOLRNLEZEDTHY . RRDIEZEL LS,
EAEICTIELELARILEBRIELALLD D,

B LR DEET, SELEFHBEOMESETICSVTERN MV EDRETHY ., FEAIELLTE
TOEEZFH-ITENEFELL, LML, BEAFLEKREICL>TRHIOEENFH -INGL
BENHY. CORICIIHREETZOELLEBRERIGITNELESHEL, COREREDZERIE T
Al THb,

GREEAE (L, MGEMICH EEZREITHBEICE > TERTRERETHD, COREIESEHE
[ZHITHEEFN - ERMIZEH on-EBh-EEAERIEL TS, HEP IXCDEEELTEL:
F—HTELBLTWEIE, HAIVIFDELTHEIEEZRIVELNH D, HEP DEREDE
AULO, BR, BERICKY., BEOEREEEL D, COREF TERINDIRE] THD,
ZHELBIE. 2DDULANILOEREDHFEAEHIL. HEP OREBESVVLIZETATHEL Y., ML
BHETOCRTHEINDE, FICRIEEEDITS . BEDRIENRELZRT SHELEAEE
EELTWLD,

. FRRA

RESNZAZEEHIIEFTLEEDHEIAZDEREZHTIVS
EELEEZ T AMOHEEOTVRENDHD

LEHEDAZHBNFE LG

HEDFEAVLREENDTIZITHA TV

Py TURILDEREF OHREZEOCITVRENHD

SHIZZB L DLEBIARE - FHELLBICHDODHLEIRETHD
QADEERELHE T MBIV ETHD

EVEHROEELEDRERDE S (12%H8)

EEHBLEXDEEDHS

MRELDEEOLEN

FASTHEINEIR GBS D E WV S BRE, —HOMBIC L > TIEHESH & Y £ 20
WE,

ZEO—2OXIVWEDES

HEIIL BEBEOHRATEE AT LEZREFT . ANFTUANHBL, BAFITBEIROHRE. ¥
EDAZE. BEDHELEIZHERZL D,
o HESHFHEENSDATLNGL, EEBA 2T 14 THEL,
® NI - FATL HEIIZFNEFNBDBEIOHBIL—ILICE > TEESINTHEY., —Shi-5%
BE R T LD,

e 6 6 6 6 06 06 06 06 0 0

BhYIC
SEHELXILICERIEDHI LT, BFIEIAFELGHEZFRLSZLDHKRD, BEAKOHIE
FHLEORREZBRELTWS, FEFEXEL T, BHENERBRERIERE. JO—N\ILEHRS
N, MEBRBOREICY. AMEERZFBELTLS,
TL—I7HhAHEOFILMMEBIETRINE LT, BFIIERFED 2 2L EEHE LIIBITE
WTWW3, ZOEEF 17 M5 24 BDAOD4EULAEEREEZTE2 L. 2 TOFHELY

30



ZYEEZTDHE, NIAKRFOEMD 6 E LU LN BELERBEETHD L. 2015 FFXTIZES
HEMEDEREHE 15 FANICEDTETH S,

EBRLEILANLTRH . PEDEZRALSEEZENBETH D EARIZIE, 10MP (2011 - 2015
F)DRELGHBRBLICKY. MNEBRBED S bREZEEEDLLES 28%H 5 60%FE TIZ5IELIF
52¢. FEEXERBTHLHEE. KiE. HFE. BFOFEXELANILZALEIELZLETHS, &
SI2, PEDZFERBIZEY., 20 RMESFRE LTRE SNz, 2012 EFXRFTIZEI/MER, &
FR. 284, FEFREARICIOHZ 100 ([THEPT,

L1530 EDDOBRDHEL LTI SR MR —IILFIEDEALH D, CNITBAFDERL =
FROEEICETIEREEDIRTLTH D, BFIE MR FRY—LIZIEKIBLEERRED
BHZEH., TORDYICERIIBEATREEORBEOEEZES, FRICEEZF IV X254,
FEED. BENDA o2 T4 TOBBEOEGRLEELTHIMICHETTE S,

IOMP [T B H SN -BELBOERHEICHHEY BEREIIEOBELEOERKICEY
HUTz, 1IELARNL (T+—L 155 3) ICERBESRFTZEAT EADTHoNIz, BEIE
BISHEHABEHAL Y DIZEHL, SKM1 &£ SKM2 28T L1=FIZIZ SMK 3 & DKM 4 HEEERK
#RELTWLS,

EBISTLRY—IVIZAZET 5405 5 mOFHDLEEE 2010 F£0 67%hH 5 2012 F£D 87%
[CHEOT, BRRIMNERICTLI SRAZEOTE, FEMIOT LRI —ILRIDHRIZLY
INEERT 5

WE

Dr. Ali Khatibi

Dean, Faculty of Business management & Professional Studies
Management and Science University, Malaysia
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VI. 3A4ADIRAY FEBOERIEVAT A

1. 1 DEFHEFVRATLOHE

BEHEOESR

BUFIC & 5B 19 gtk DI FE o=, TR, LWERERASFA{MBHEE < —
BOBHERRIST> TV, BOBMLEERIEDH, Fa5A0a0E (5T51#) (41868
FICEMIH. BFOBEHEHECEL T, BRERBRAHEET o1, BEOEEEZMY AnT:
BEZERENRIS, OHNTERLV, 21 DEEHENOELF 3 D OHRIZHNND, &
RAERIHI (1889-1931), Edwfk (1932-1949). % L TRAKATEEH (1950-1#) TH2.,

EHALHIE1(1889-1931 4F)

EDHDOEZRTH S Siriraj RRAEZ LA 1889 FITHRI SN ENEEHBEDHLFEYTH
% 8LV T 1897 & ITEFE M iRF4R. 1902 4 (< Royal Pages School (M % ? Civil Service College).
% L T 1913 &I the Engineering School AYHor Wang (2Bt L f=. 2 h b O#ED £ 4 B,
EWAAANE MRLEBFOABEE L TERT S ETH 1=, 1917 FITHEERIZTE YA
DEAKRENFZRISINT=, B &(E Civil Service College TH > =HEANKEANEFEHK L. BEDNE
. TERICHZICAXREE, Z7#. BUAE %A T Chulalongkorn XZF & %% iz,

E&E (1932-1949 £)

1932 FDOEMER. M TEHBRFIREEIRZFALEZILICLY . LEEEFI~DBITHID
BEllgotz, BUAD Y —4F—PHKEIF. REFEOREBIIOVWTHEZZITHRELHY . F
c—RTRASEFEEETEZTORRDILKRILVETH 1z, TDK 37T University of Moral
and Political Science (IR8#E® Thammasat University) A% 1933 FIZHRII i, 1943 F£(ZIEE 5
(2 3 KEMERIL S Ii=, University of Medical Sciences (Mahidol University). Agricultural University
(Kasetsart University). % L T Fine Arts University (Silpakorn University) Td%h 4., chbDKZED
Bt FEf-. AFEEL L TOEMMLGIEEZZTE-RIADHIAMEETCLHZLTHO -,

BASETERH (1950 FLIE)

1950 £ 12, RAEDEFHLEFE (National Economic Social Development Board, NESDB) @
BB DMEBMNRIINS &, BFIE—&ED 6 v EFE5 v ERFHEZH > GERIE~DRAHE
[CEF LTz, 1961 EREDE—RETEIL 6 hET. TORICHEL ZRHEEXS v ETHo1z. 2D
BRICEEXEFHEIIBERICHEX - T L

/W

- REFHLEARTEI D 10 ED S B2, 3 DDA REMNEI Sht-:LEBD Chiang Mai .
JLEERD Khon Kaen, % L TEIERD Prince of Songkla T#H %, 1964 E£h 5 1967 FEIZHIFTRA
LRI INI-INEDRZIE, BEOHMASBILMHED—IRTH -z, EOREFHSAREOEM
HIZLE=N- T, BIZEX. EE. BAMFEOSFICERINEMI NI,

60 FRZBEN DS 70 FRADICHITTIX, HAKRFZDOERBELUNCEL EELGEAFENTTHONz, E
REAREEMZER (National Institute of Development Administration, NIDA) [X4TEXBAF & &P &
T HREREMNFRIL SN, 1967 FIZIEXT7 O 7 TRIBFZE AT Asian Institute of Technology (AIT)AY., E
BREARERE LTHRIIN, FTOTANDZELNRE - TZEZSRKLSITH o1,

ZOMOEPKEL. BEOERPAL Yy COMEITIVRE LTz, 1971 EXIDEVY Y
FEIMKRFEIBEHOIMNZROMEIZL S, (ZO®IODOMIHEBEICTHMINT)
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Srinakharinwirot X2+ RB L &S HEHE - E > T 1974 FIZHI S hi=, Maejo Institute of
Agricultural Technology (@ % @ Maejo University) (& 1975 FICHBEETEDH L v OHh b KEFEIC
BEFEhiz,

CORRIZEEEZEFAFICE OV TRAILKRE - BEINFERZELTHEY. 2L<OEOEEN
EEHEERZCCTHREBL TV, F 6 REFHEMFAEFTE(1989-1991)DH T, BUFIFEEK
RETH. BETOTSLDEELTH=HI2, HICHAISEFHERE~NOHMBXEZELTL
%,

FERCHEHIC, AIOBFLBEIN\ OV LAORNATERNEATE, ChIFEFLEIC
WTEHEN=—X¢E, BRHERIEDZ—XICHE LEHKETH D, BIKFE - HLyDEFE
1 DEELEOERILEZRET 5120, BENETOT S LERBLIEDT,

1990 FRICIEFITHA 6 KEMERIL SNz, Burapha University. Naresuan University.
Mahasarakham University. Thaksin University. Ubon Ratchathani University., Suranaree University
of Technology T %, M D TI& Srinakharinwirot University ® ¥+ /XX TH >4 DD KE., &
@ Burapha. Jt® Naresuan. JtE® Mahasarakham. E® Thaksin (. FHFNIRI L1=-KFIZ
F#& L1z, Khon Kaen University ®— &% ®i1& & 9 % Ubon Ratchathani University £ XZIZH
L7=.

=W

MAEFEHTOEELGEHRELL T2 OOLHKREORBEMNHIF 5 b, Ramkhamhaeng &
Sukhothai Thammathirat AZhZh 1971 F£& 1979 FITERK LTz, CD2 DDKREFXERDH
TEENEFIFHELNRNTRFNLGAEZREL, WThIEZ DA OTLELREDR
MEES>TIYESDERICAITTHRERFTZITo-THEY . RE. SEHBFELZTLFLEDH 6
BN D 2 REDZHFELETH S, I/ Ramkhamhaeng University [CIZIELAFRDEREL HY . FE
LALT 16 7RG S5LE. ZRZENICHELSELT - BXTREEIEBALTL S,
Ramkhamhaeng University D& 7045 5 A TIEAZHERICEB LEEEDFEEDT=HIZRD 16
DTATSLhHb. TFE (TFFEL) (2458) OLARIH, EXI% BEI¥ aVEa
—3—I%, IRILF—I%, BRIFEHRORERE (FLIZEM). BFEFT (M EHES).
EREARZHOBER. IRDA D (EB). I—TT1 27 (EB). S\ F T (EHB).
EREE (X5B). BREE (PES) . AXNFEROREDIIa=r—2ay (BE). JILFAT
AT Ov—FURXL (EFEB). 04 - TLERKE (HEE). EEF (EHE).

1990 %31 M Suranaree University of Technology (&, % 4 DAL KEFTHHDEETICEAI N
THBEIZEESNSVDRETHD, BANL XEFEHNHEMEEZIT TS, FFE. thOAIX
ENBBEZL O OREZTDFARLELGEHIENPFINTLS, 2 DHDOBAKRE L LT Walailak
University A% Nakhon Si Thammarat [ZE%3L &4,1998 F (2 & FM X 12,1998 FEDO#WHIZIL King
Mongkut's Institute of Technology Thonburi AABAKXZIZHF# L. King Mongkut's University of
Technology Thonburi &224 L 1=, Mae Fah Luang University ¥ Chiang Rai 2SR S hi-BAK
T, 1999 F(ZTFEEMNAZFELT=,

Rajabhat Universities D&

40 @ Rajabhat Universities (. ¥ & ¥ & & Rajabhat Institutes T&H o 1=, BAKZFIZHR LTS
Ih, BEHEEES (Office of the Higher Education Commission, OHEC) M EETICA 1=,
EFMEHFFTOME L LT, HEAD Rajabhat Council DEETICHD b DKEFIER
DEEHICEHSIE-> TS, HBORKERIZR Tz, 8 FIL—TI2ohh TS, 2004 £D
Rajabhat University ;% ClIihinFKEEZ 2 5 2 & % HH & L T Rajabhat Universities ] T 034
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DEEZEHTLD, CNoDKRZFERDERETIEIHSHH,

1
2

3. MIRDEE L XiE
4. T, HEKEE

HFIZ/RIDOCZ

BALIZBITERFEE

NIBEHEHE (Public Higher Education Institutions)

EREORRMN L LHEREE
SNFRESN., 40 NOBRENSHE L TERETIERICFHEL TV S, RE0BMITRDEY
. MIBORREXZASEOICEBATERL. £EHEIT S
. AMEBRDORGR

NIAKRZE, A DOTEBFRZEEF TN, BFSLEMICKIEL TV, RETE., BFOX
BEZTGALH, MILTWD, BEFIMNDTOL I BLABEDRN TG, AEFEK.

FII—EDEE—FAZHRZZIT5H. FHLIIHEFOEFINTEANH S,
BERODNIRZEZENTNHBORADEL &, REFBRITEEERZRD TS, KFFE
RFER. FR. 2R, FRHEROFEHMAKRENGTHFMEZZITHRVE=ZZETER SN, ZRIEZ
DFBEOBRICETVTERZEET 5, FHESPHERBLRFEEDT F/\1 F—HEE

D, NIAKRZFLUTORAY,

BAva KELH BE 5 FrfE i
(FEF v /1 \R)

1934 Thammasat University TU Bangkok

1943 Kasetsart University KU Bangkok

1943 Silpakorn University SU Bangkok

1949 Srinakharinwirot University SWU Bangkok

1964 Khon Kaen University KKU Khon Kaen

1966 National Institute of Development Administration NIDA Bangkok

1967 Prince of Songkla University PSU Songkhla

1971 Ramkhamhaeng University RU Bangkok

1978 Sukhothai Thammathirat Open University STOU Bangkok

1990 Naresuan University NU Phitsanulok

1990 Ubon Ratchathani University UBU Ubon Ratchathani

1994 Mahasarakham University MSU Maha Sarakham

1996 Maejo University MJU Chiang Mai

1999 Pathumwan Institute of Technology PTWIT Bangkok

2005 Nakhonphanom University NPU Nakhon Phanom

2005 Princess of Naradhiwas University PNU Narathiwat

Bi& K% (Autonomous Universities)

REDQHEAGEEZRET 5102, EFHLGREEBIBEASATNS, BBBEOTE
VATLEETHBEIIREL., EEEEICHYIIERREEZTI. COXILEHABRZFIRAEL
TO@EY I58HD. DIAKXRENERFENGIRITHT C L ZRET IMBEALLINTND,

B KEL B 5 Fr7Eih
(FEF v /1 \R)
1887 Mahachulalongkornrajavidyalaya University MCU Bangkok
1893 Mahamakut Buddhist University MBU Bangkok
1917 Chulalongkorn University CU Bangkok
1943 Mahidol University MU Bangkok
1955 Burapha University BUU Chonburi
1959 King Mongkut's University of Technology North | KMUTNB | Bangkok
Bangkok
1960 King Mongkut's Institute of Technology Ladkrabang | KMITL Bangkok
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1960 King Mongkut's University of Technology Thonburi KMUTT Bangkok

1964 Chiang Mai University CMU Chiang Mai

1968 Thaksin University TSU Songkhla

1990 Suranaree University of Technology SUT Nakhon Ratchasima

1992 Walailak University Wu Nakhon
Thammarat

1998 Mae Fah Luang University MFU Chiang Rai

2010 University of Phayao upP Phayao

2011 University of Bangkok Metropolis (Navamindradhiraj | UBM Bangkok

University) (NMU)

Rajabhat Universities & X 7 L
i DEEHE %27 5 Rajabhat Universities (& 40 £, %3 (X Rajabhat Institutes & FEIEAL.
ZTOHEIEFHEBEHAL YO THoTz. AFHRIIERCEIZLSH7FE TH S, Suan Dusit Rajabhat
University 7z &, —&F® Rajabhat Universities [Z#E#D ¥+ /R E2HT %,

By KEH B&FR AT 7E i
(FEFx v \R)

1892 Phranakhon Rajabhat University PNRU Bangkok

1896 Bansomdejchaopraya Rajabhat University BSRU Bangkok

1913 Nakhon Ratchasima Rajabhat University NRRU Nakhon Ratchasima

1919 Songkhla Rajabhat University SKRU Songkhla

1920 Thepsatri Rajabhat University TRU Lopburi

1922 Nakhon Sawan Rajabhat University NSRU Nakhon Sawan

1923 Udon Thani Rajabhat University UDRU Udon Thani

1924 Chiang Mai Rajabhat University CMRU | Chiang Mai

1925 Maha Sarakham Rajabhat University RMU Maha Sarakham

1926 Phetchaburi Rajabhat University PBRU Phetchaburi

1926 Pibulsongkram Rajabhat University PSRU Phitsanulok

1932 Valaya Alongkorn Rajabhat University VRU Bangkok

1934 Suan Dusit Rajabhat University SDU Bangkok

1934 Yala Rajabhat University YRU Yala

1936 Nakhon Pathom Rajabhat University NPRU Nakhon Pathom

1936 Uttaradit Rajabhat University URU Uttaradit

1937 Suan Sunandha Rajabhat University SSRU Bangkok

1940 Chandrakasem Rajabhat University Chandra | Bangkok

1947 Ubon Ratchathani Rajabhat University UBRU Ubon Ratchathani

1948 Dhonburi Rajabhat University DRU Bangkok

1954 Muban Chom Bung Rajabhat University MCRU | Ratchaburi

1957 Nakhon Si Thammarat Rajabhat University NSTRU | Nakhon Si

Thammarat

1964 Sakon Nakhon Rajabhat University SNRU Sakon Nakhon

1971 Buri Ram Rajabhat University BRU Buri Ram

1971 Lampang Rajabhat University LPRU Lampang

1971 Phuket Rajabhat University PKRU Phuket

1972 Rambhaibarni Rajabhat University RBRU Chantaburi

1973 Chiang Rai Rajabhat University CRU Chiang Rai
Kalasin Rajabhat University KSU Kalasin

1973 Kamphaeng Phet Rajabhat University KPRU Kamphaeng Phet

1973 Kanchanaburi Rajabhat University KRU Kanchanaburi

1973 Loei Rajabhat University LRU Loei

1973 Phetchabun Rajabhat University PCRU Phetchabun

1973 Surin Rajabhat University SRRU Surin
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1973 Rajanagarindra Rajabhat University Chachoengsao

1973 Suratthani Rajabhat University SRU Surat Thani

1985 Phranakhon Si Ayutthaya Rajabhat University ARU Phranakhon Si
Ayutthaya

1997 Chaiyaphum Rajabhat University CPRU Chaiyaphum

1997 Sisaket Rajabhat University SSKRU | Sisaket

2001 Roi Et Rajabhat University RERU Roi Et

Rajamangala Universities of Technology System
£ET IR, FIFIEIRY T =5 Th>1=0DAH Rajamangala Institute of Technology system &

HRSIN, TORKFLELTERD Nz, AZPEERF A

B KEH BEFR FRTE i
(FEF+ v/ \R)

1975 Rajamangala University of Technology Isan RMUTI | Nakhon Ratchasima

1975 Rajamangala University of Technology Krungthep RMUTK | Bangkok

1975 Rajamangala University of Technology Lanna RMUTL | Chiang Mai

1975 Rajamangala University of Technology Phra| RMUTP | Bangkok
Nakhon

1975 Rajamangala University of Technology | RMUTR | Bangkok
Rattanakosin

1975 Rajamangala University of Technology Srivijaya RMUTRV | Songkhla

1975 Rajamangala University of Technology | RMUTSB | Phranakhon Si
Suvarnabhumi Ayutthaya

1975 Rajamangala University of Technology Tawan-ok RMUTTO | Chonburi

1975 Rajamangala University of Technology Thanyaburi RMUTT | Pathum Thani

REZRIHES (Council of University President of Thailand)

EROREZRZAVN—LETEHIDRERIE. RIADEEREHRE ORI TEHNICEFY.,
BEROBBREHAFISILZEMIC 1972 FITKRE Lz, FEIORERE. AL KFHOMEE
XELHAIOE-HOHBE LT, BEEROCHEDEERM LG CESERBEZEROEBIRIEA
VLWARICLERL TS, SHICEFHBFRZERVOBMICH L THRAGRIEICET SIREZTo
TW5,

A EEHEHES

1979 FLIF&. K2 (Minister of University Affairs) (XEAF &EFA I S S A FHEADBZRY
DA—T4r—F—ELTHELTE -, MIXFRERIISFHEHREZ OEEORIT
MZERIET H-ODRACESICEAL TKETICEBIE %2 L TE 71z, Office of the Permanent
Secretary IEICNDZELNDEFRE L THELTWS FH-EELEILBHEOHBFTIOT S5 LI
B 3RBICEMDNDOTINS, EFIHBIEITNETNORNBIEE AR EIELT IEES
FDo, I KFIILUTOEY,

B KEL BE 5 Fr7E i
(FEF v /1 \R)
1940 University of the Thai Chamber of Commerce UTCC Bangkok
1941 Huachiew Chalermprakiet University HCU Bangkok
1947 Asia-Pacific International University APIU Saraburi
1952 Krirk University Bangkok
1962 Bangkok University BU Bangkok
1965 Siam University SuU Bangkok
1968 Dhurakij Pundit University DPU Bangkok
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1969 Assumption University AU Bangkok
1970 Sripatum University SPU Bangkok
1974 Payap University Chiang Mai
1976 South-East Asia University SAU Bangkok
1983 Christian University CTu Nakhon Pathom
1984 Vongchavalitkul University VU Nakhon Ratchasima
1985 Rangsit University RSU Pathumthani
1986 The University of Central Thailand TUCT Nakhon Sawan
1987 Kasem Bundit University KBU Bangkok
1988 North Eastern University NEU Khon Kaen
1989 Saint John's University SJU Bangkok
1990 Mahanakorn University of Technology MUT Bangkok
1993 Asian University Chonburi
1993 Ratchathani University RTU Ubon Ratchathani
1995 Chaopraya University CPU Nakhon Sawan
1995 Stamford International University STIU Phetchaburi
1996 Eastern Asia University EAU Pathumthani
1996 Hatyai University HU Songkhla
1997 Rattana Bundit University RBAC Bangkok
1997 Westhern University WTU Kanchanaburi
1998 Yala Islamic University YIU Pattani
1998 Thonburi University Thonburi | Bangkok
U

1999 North Chiang Mai University NCU Chiang Mai
1999 Pathumthani University PTU Pathum Thani
1999 Shinawatra University SIU Pathumthani
1999 The Far Eastern University FEU Chiang Mai
1999 Webster University Thailand WUTC Phetchaburi
1999 The Eastern University of Management and | UMT Ubon Ratchathani

Technology
2001 North Bangkok University NBU Bangkok
2002 E-sarn University ESU Khon Kaen
2002 Bangkokthonburi University BTU Bangkok

I ESHEHMEE (Association of Private Higher Education Institutions of Thailand)
IIABEREMBEA VN—LTHRREFERPRE. BFEORAZIERT 57-OICHKRIE
Nz, BTRIL 1969 FICHKRE L. 1979 FITHADEIFICERT SNz, RRLUK., FAAISEHEH
EOMEMEEIZEIML TS,

2. 3ADESRRARI—ILOLEBEEN
BLITBFBECSRRARI—ILOBE
MBA in Economics Blooming

1990 HRICF M BHFEIBRFRR L ERBEDEME VWS BINGELEZ XTI, TOHER. T1i5
D MBA LNILDZEBIZRT HRENZEICTEFE oz, CORK. E<LOXRENEEAAITOTST
U747 MBA I—RXPOERZERTDOY Y MBA O—XZHE LT, BERERBICHEL. FL
W Z FITA T -EEBOFTENRHIIEFTY .. REFBEEDI—RETTRZOFEICHIG
TEY. MBA IR 24AIFHE DI —X . BIRIKART—7 T4 >, IAREE. ikE/m. G &
[CASBEF LIz, IN6DIA—RFEDFERDEETHERB TESRIENTELLEHTH S,
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MBA in Globalization

BEOTO—NIIEDOF THEMTEFOESOT O IIVERBRDEIEKICEL Y EEDERIFE <
BY, EDRRABERITIHRREL G oz, FHEIEMBOBBEICIYZAMBEENMNDTHEWNZE
DFRRIZHEY . P ECERBEORERA. REDTE. TEEMEDTE. BULVKEE,
YA FTARRLEESDBEFRZAALE, CORBRBRICKYFIADEDRRARIIEFTLEAMDE
BOADELERERLEZOTHD, BEFITO—NILEOXKRIIBEEBOKRIICELEZRDT-, EXE
BORAMZEIENY . EAOCRBEEOEZENEZITANDS ENREIZHEST-DOTH D, A3 RDHEE
HESH, JTO—NIILGREFREZEFENGETNSEHEEL. SVEMENEBEEZERIT S0
ENHof-. BREFRMEE., €. EfE MBA G EDHF TERMEBE (245E L -EMBXERA
I Ent,

MBA in Economic Recession
1997 (T2 A BF LR DRREIIBE o 1=, FEFIEIEFTELCRY .. RERGE3IMEEML
ZoN—YDMENEE LIz & THIMEBHLRRICEML . EXGERBEANFRIEL TV o 7=,
CDEIBHRTEDRAGUVRRT T, MBA ZEHRIIHEAZARBL LT -z, LHLELS,
CHBREHICEREZERA-—HOMEANICE>TIEMBAIEFH LWVEZYIYRC AZE Lo T,

MBA in Internationalization

EREIZHEVLMBA O —XEFERNDRKEFELEDFRFICET SNt thEDEREZIEN D T=OI,
FHEIREICEK D MBA O—XAH, NIDA G E7 D7 RKEEMBICETIABITHHFELIZAUF2S
LTHRESNTz, FM1VDEILKRFETHS ABAC TIXEEETOMBEINEERETHY., LR
BHRONBEABZEICHHIET HEEIZEE MBA O—XDY)—4—ThHhof=, &5IZ School of
Management Asian Institute of Technology (AIT) (FAEEIE L EFNRHTEEDO S EF TIER MBA
EITEY T 47 MBAO—REFHRITTULS, FAILKRZED Stampford University T3 EEBIREHIIT
HnTLVS, Chulalongkorn University £ SASIN & L THIBNBE DR AR Y —ILEBRKRLT=,
SASIN [& AACSB (The Association to Advance Collegiate Schools of Business). Association of
Asia-Pacific Business Schools (AAPBS). Chartered Financial Analyst Institute (CFA Institute), the
European Quality Improvement System (EQUIS). European Foundation for Management
Development (EFMD) MEE %=1+ TV 5, SASIN T MBA %{ET 9 % & University of North
Western. University of Pennsylvania (Wharton). Chulalongkorn University @ 3 K= %41 % EEF
cERE5E=h5,

New Market for MBA (new niche)

FLWLMBA O—XRDOHYAELTRD&ES>HGA—AMNEAZEI N TLYS, Ramkomhang
University 12 & % 1§k F# & # Management of Information Science (MIS). the MBA in FHEE
Innovation Management, MBA Advance program &##fff MBA (RY¥— 7RSS L), EDx
A& MBA in Business Law, ¥4 7+ X vV /I EI R T A 2 b MBA in Dynamic SME
Management, A¥— hY R ¥—MBA (R 704 S5L), UTCC 12L& CEO MBA, >S54 >
MBA, TV T4 TMBA, SWUIZED T—Ta42J. IRxTAD M, 77— —HA#IC
DWTEFNEND MBA, KKU ICKBEREEE SRR ET—Y T4 D%¥+E MBA, National
Institute of Development Administration (NIDA)IZ 2 1 1D E R XX —JLT&H S H'. have been
operated MBA course since 1967 LIk, AFEMITOEHR MBA I—RX G LW EI T4 T
MBA O — X #Fii L T Z 1=, Chulalongkorn University, Thammasart University, Kasertsart
University 7 EZ K DRENZED—EE L TEDRRARY—ILEHRELTUVS,

Thammasart University (& ABEBLEERE DR XIZHEELT- MBA O—XZERALTWL S,
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ABAC [XfERtEF2 ) T+ BB, BT EHEE, V21— 42— BEE. A— b A—-J a3 LE
X5, BAEEEED MBA % L TLV5, Changmai University CIXEREEBET—47T 1
>0 MBA, MU TIXEERDI=HOERTAT S L, IRIAT b, HBREE, —fvRIA
Vb, ABBEE, IRTDAVMNEH. T T UUBHE, FEMIRUOFY—LGELNH D,
WEAMICIEHMDEDRAR I =D HDH, TDIH A0 KIERXIKFICHY . &KY 4 K(ETF
IIKRZIZH D, 40 NI KRFDORNERITKZE 13, BIEKPE 9. Rajabhat 18, Rajamangala Universities
of Technology 1 T#% %, FASLTIEMBA/DBA I—RXE#HBE L TLEDF 4 KEDHTH D, £E
DHRARY—)VTHEEBLIAANEBICLDERENTOND, (TiEK 1S8E)

MBA - DBA 7u 7/ 7 A

ISR A
(40) (4)
¥ v ' v v
INST R EREVNES Rajabhat Rajamangala
(13) (9) K2#(18) Universities of

Technology (1)

1: 24 DOXKED MBA-DBA 705 5 L

2.1 ESRARY—)LABDES
HEDESRART—IL BREBE, TRJAVIEED) FRD 4 DOEHEICHINTE
Y., FNFNMBA-DBA-Ph.D.7O45 S LEREELTINS,

1. 28

B4DKRENESRRARY —ILEZHO—HELTEY ., FMBAERD LS IZZRKITHT=5,
IRTAVE EDRR, BRERMZE, BREREF. EDRAPRE, KRFHEIRDAF TR
DAV ERRBE, BFLRE. BFLazazr—Yay,

2. R -WRFRF- ALy
S5DONEDRARY—ILA, BREBEER. BELIRTAVIALYD, BEHLY D,
IRCAVNTHTE—, BEDLEHRTHEL TS,

3. K&¥#Be
4 DODKREFREDKRARY —ILAHY . KZER. BEEFREZRLGCEDLZHLH .

4. FER & KPR
FERERERMADHEDN S &£I12 1 ROFET B,
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PN

—Z S

N\

r = &

n - —5

28 PR - KF ke FE- K
(34) DA 4 =l
hlwo (1)

2: MBA-DBA-Ph.D.O—X%HET HHBDIELE

2.2 240 MBA O1—X
24 TIE3EEDMBA I—ANFET 5.
1. I MBA
- AN O REHOIRN L 16 FE TOEAHIIRSE
2. ¥ -TT€Y T4 TMBA
- 2~3F DRFRERMN AR E S
- THOIRMN L 17RICIRE
3. TJEY T4 IMBA
- S~7FEDRGRERMN AR E S
- THOREMNGI7RICIRE., HAHWIAERN o RERDKMIRE

2.3 MBA O—XDHNRSEH

B4 DMBAD—RDELE 2 =RERFIEI—T T4 VT, 774 F VR BEFEDRR, LB,
TELETHD, LML, ROES3 B FRHERRICLTLAMBAOI—XLBELTL S,
IRTAVR, IEIRTDAV M, FREANILRTTIRDA DM, ICTEER AT A kb, INE
R=TTAVIRRZDAV N, Y—ERT—HTTA40TIRTAV M, BBREDRATIRDAY
e ABYRDADV M, MBIRRDOA D M BEFTRDAD M, BAEEIRDAV M BR~T
ROAU M BERHTRDOA D,
B RIEH(MBA)
- 2ERDEE GELAIZET)
- 1ERMIC2%HA
- 1ERIZ3~40—R 2T
=4 (DBA/Ph.D)
- 3ERDEE 6FLAIZET)
- 1ERMIC2%H
- AEEA L EERDEE

24 MBA-DBA:-Ph.D. HUFaSL

X5 A (iR X4 B (EAFE)

BLt¥E | MBA ZHEH 39 | FREH 39
wEI—2R 24 | MEO—2R 24
BIRI—X (RIER) 3| ®ER3—A 12
Zi 12 | E3I%E 3
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BrPu | BLFAES 60 | EXFMEH 60

O—REE 24
ZE 5 - PR X 36 | Zi - FHIMX 60

F: MBA RAEIKMEHRICERT DI ENEXEEH,
DBA/PhD. &MAFERHRICERIT D ENEXEHR LD,

3. EPRRRI—ILO—EEHHEEEN
SEHEOEMICIZ4DODI v avhEEND, TRIT. BB, R, FHBEE. L&
BEORTELER. THD, F1DREDI VLI VEIROS EICEAEZEL.,

1. %8 REBEBA-EOEVELEZELEHO. FHHESHECESZHSV-%ED
R

2. BE: BAVABTOMRICEYHSBEENREBICET2EH AL, FFcigE, 3
B, BifiBEAEORLEEBIET,

3. FMEE . AHOEHERIEMELEEII 12T ¢ ITIRH

4. XLLBEOREEER  XLEEORELBR. REXIE. ARBEES

5. BENBEEE SR TLDREE : BEEHEOBVEE S X TLOMR

HAHES (Mission Statement)

1) MEBEREZGA-BFLGERLELZREYHIHFTZIRET S

2) BEHMNLGHRBAR IO Y FERE - 1795

3) MF I AT AICHEBRLBE DR RMBERMT S

4) BHEICEDW -z RET IREZIRET S

5) BOXLEEZRE - BT D
ECRARI—ILOEDa PRIy avid, REOED3VvIZR->T, FHEER @EIL

FEHE. BIFESE. FHEOZMEFZRRNOLLIFZMEEZERNOMD) ITKYEESIND,

FHMEERFIZOED I VEBEROARER/IOICRET 5, FHOEDa Py 3y

FERERBRICTENSIND, TOERFEOV Tz THA FOERIR. =2 —XL2—. T0OH

BEREZBLCTLEINS, KFEELEDSODOEKRER (KELERITEA) 2FEHOFHREE

i 2REEL L THERAL,. @FBENIMODEBEZELHKTSILSRT, KEICL-TEE

FERFELGLIN. ETOXRZOERIFERCEEICTITONS, 21 DEFEHFREIR—DE

HELRAFFMICEYRNBBE LI UNTRIEZEEL TS, 21 DKRFOEEAESEOHIGHERIC

BT E-HDDELELANLERDODONEINOTHS. LMLKZICESTIE, A—XFZUTD

CPA (Certified Public Accountant) {>k[EIMDAACSB (the Association to Advance Collegiate School of

Business) % EMMD AN Rl Z RO D FER L H D,

4. 340 BITERIHE

SEHERE. BICBFROKRZIZOVTOERIFEISHFHE ERAS (National
Qualifications Framework for Higher Education) M+ &IZ3 DDEEMN LK D, EXEEDE. &
ZYEEEDE. T LTHEICRIS LE-MBLEZEORROER. THD.

1) SFYEZESNEEDT. SFHEZTEH. FHMET 2 EE,

2) ERHKEEEEZESR (Office of the National Education Standards) & ERZBEE%EH
FHlE B4 ONESQA (ARIfER) DEBEET TITHhN A EREFFMICE T 5 E%E,

3) MHLEERBOERTIKREOHSH, AH#EFEFXEZEER (Office of  the Public Sector
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DevelopmentCommission Thailand, OPDC) 2k YU#4AHLEZFMINS, I EBFRING
NOSEHEREILSEHETREROREE(CR T, REFTFMENSBTFEEET. 2 OULD
BEEICKYFTFEZZITHIEMROEND, SEEFE L L CIIERBEREETMHEER
ONESQA (ZARUFRRE) F Db D EUFFHEREIC & 25 EBEHEL H S -

BEEIEFHENDERLZBELTRD4DDEEZHT LT,

1) ER%E % B.E. 2542 (1999)

No. 2 B.E. 2545 (2002) D EH#FiE-F =HIZE TOHRBEHB TN ERIIFE Z=FH-4<
TGN, ZOFREFHEREOFTMICHT 2 EEHTMESSDONERETEEZIRTS
53DET B,

2) EZEMICL S8 A7 BtHK., 8FHEDERAEZ B.E. 2549 (2006)
HISEFXELNOCEFHEZEM. BTLANLET, ETORFRMBIIERIORMEALE LT
COREEEZFRATLH L,

3) HBEHIZKSDH 11 A 12 B FZ*E. B.E. 2551 (2008)
EBEHBICBITOZMBELEF T OHDAN_XLELTOREE

4) HEELIZKDH7 A28t F*F. B.E. 2552 (2009)

EEHEERAHIEIETOEN., ERHEBICET5FXENEORIIL I VEVWEEFR-T
CLEERE
FEBAIEESERERF AL CHEHBOREIETEZRILT I ERIAFMELZRFELz, =
nizkY, HBEKENZEORT—IRILE—IZRIEEShS, ZENERIIE L. FROFEGHT

HAEAZEDHRGHERLORREFSE - HOFEZHT. FROEELFEBZHIFILILETH

5o APHELBREZEZTAATHENERIZITOICLICEI DDEELH D,

1) BOEWEEZHELSLDICT S, ChICKYBEBDOREZRIRT HMEICEESEDOS LV

WETITEMNTED,

2) BEOBWHBEDENETD, HEEZLEMIZSTY., BEOBVWBEEZZTI5FELHREE

BEZB5ZENEETHD,

3) HEEENHEEENELEEICOVLWTEHEAIZRYBO LS ITHEMITE L, TOHE. &

BEIAODEN R LY RGN ET D,

3.1 314 DGR FIE (System of Thailand QA)
EEYEOERIFIEIIERHE X B.E.2542 (1999) RIE No.2.B.E.2545 (2002)IZFEH N
2EY, FEERESE & UCNRIEN KD, RICFHMERAT 5,

1. REERFREFIE (Internal Quality Assurance (IQA) System)
BEREIINSINroDE=2— - FHEDLEHEAZHEY . KESE DS, FROEBEETAHOED
LARNLIZE>TIThnd, BETER, HOAWIEBEEBIZL>TEEIND, HEHBIIER
i 4TV, TORNBTEZREFES. RERLGEEBRBICRET 5. F-EEHBIIREESEE
B- 2BL. BEMLEICETOIRMBEHBREE, FLNBERIAFEICEAL THLLAMT 5, AEE
RELEETXRDEY ,

1) -1 BBEOEEHERELTEE,

1) -2 ZEHOEBEIRESN-RBERAFIEICK>TVINEHERT 5,

1) -3 HEDEZEATLHIEFOMNE - WRZHIFELT S, CE: SFHERBICL > TR,
TOMEDERESWVCRE - -ERIAHFHEZHREL TS, BRFLEIEREMNGZLARIILTOE
RILHENFET S LEBIC, STEKRE. FTEET. T4 Y., . AL SEEEE0
BRIHFELHFET D.)
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2. SMBERIEHIE (External Quality Assurance (IQA) System)

NEBERILE I BEHEONANCHENELRELZE 24— - AT S THD, HERET
R IE. ZRDEM. &, BHEEZZEELLELL., ELRNLTOFEEZITS ., HTFIE
HEFTHEZEES (Office of Standards and Quality Assessment, 2AE9H#RE) FH-XERGEH
#HETHEE S ONESQA  (Office of National Education Standards and Quality Assessment.
DNHIBBE)AIT S,

ER#E % B.E.2542 (1999) XIE No. 2. B.E.2545 (2002)IZ &K A EE(IXDEY .

2) -1 2TOHERBIERFOTEN DS 5 FELURIZFTHEZZ TR TNIET SN,

2) -2 HEEEBERA/EIC ONESQA [Tk AT M#ERZHE L. —MRICAMALEL TER LA
LV, E—RI%2001~2005 F. FZRIE 2006~2010 £, FE=XIE 2011~2015 FIZEE,

2) -3 HEOHMEELPHLTMEIND, BENASA—FNMET HHE. SHMEEETO
FEMEDTEZXNREHET D)

2) -4 2008 EOHBELEDHEMBEEICED OB E-IEEAEEEELE L L T
15, JIL—TIF420n3 1505,
Group AdZIa=T4hLyd: FITREOT A TOTULRILOFEHMEEEEEYHL.
2HH - EFAMY—EXREHRKICRBTILEBNET S,
Group B 24 . ZLLANILOHKBEICERZES. thiORRICHEEZENIL. BLZRT
CEEEMET D, FEHELETEDETLREFIES,
Group C KERE(AXR) FELANETOTSLIZE>TIFXZDLORELDHKEZEIT
5, ANZDEEDREPLCRRBICMBELGAL. TOMBLEIAOME ZHRIZEOHHEE
85,
Group D KZRE (BAZR) : KERLANLOBEELH L LVANBORIEOMERICEREEE. 21/
SHMEEED. BRNOI—HF—(CHEZEZREL. EEMICHEEFNEZEDH D,

5. 2141 DEFENOTA+ER
1) NEPEHFEI S R 7L (Internal Quality Assurance (IQA) System)
EEYERESIFARERIEICOVTROIZEEZEDT-,
1. AEE#HS (Internal Quality Control)
IQC LISHEDHENETH D, BEREZFH-T ZLENEE,
2. BEE%E (Quality Auditing)
HRESNHEEITR T, BELIRRLEEBEDOEERHET S,
3. Bi{f (Quality Assessment)
WELEELRMNARICHBEOEZTET 5. aFHELE. DFVIHERE. EiE.
T—RUE, REEEE. 28BS 570X ERTET S, BEFME (PDCA) DREFR
DA4DDRATY TS,

] %A )
P=Planning 2012 F 5 A~ | ERFHEDER . FENDISFHBEIREDHHATHLH. #l
6 A FEOHENREICEET 5. ERFIECHER. sHEE

HIZEELNHIGERICEEHKEICRET ILENH D, 6
RIZET—2NEDLENH S =0, FHEEDHZLHER
FRETEDE5

D=Doing 2012 % 6 A~ | ZEIECHEA >S54 VU R TLTEELIRA~12ADT—4
20134 6 A IREEE T,
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C=Checking 2013 % 5 A ZE - FEHROEF,

2012 £ 6 A~ | 28 & % SAR FHE DR,
201354 A FROFHEFEE Z C ORI,

2013 £ 5 A~ | FRFHEE Xk,
6 A

201346 A FEICE D SARFfi & CHEA > 54 VL R T L EDFFE,

2012 &£ 6 A~ | FEHEREDR, #E1 6 AICFHEZR(T 5,
2013%7H

A=Action SEHEHREOEERICL S, BFEELAICEITTOFM
DELFEDRE. REERICI LN RROTME 18 F
%, WEHELERSIN., CHITEKRZOFEREEFTE A
REFEFH., 7OP1) FFHEORKRFRICOVTOER
AEFEND,

2013 £7AR KEICELDFEBDFHBEIC(E SAR &, CHEA >S54 UHMERA
Ehbd,
BZEHBICEESITRED,

2012 £ 7 A~ | REOCHEAX V54 VAL AT LAIIREEDKRERED
2013 £8 A HEOFMIZE 2HA B,

201348 R SO AILEHE. REFTEANDOER. RESECHEETE.
FREECREEFREORMEELT S,

013498 | #EEFEEROD 120 BATE Tl SAR HaHHI< & - Tl
SNIFELALBEREESHESAS(OHEC) (= CHE
T34 B LTRET %,

REHRILOFIEOHA K51 VIEROEY.

1 2 BELERTHEOELNEFLEAREEHT 5. EHSNEARTRBDE
EORE. 8. SONNCHELTEEERD, FOMMBLESL T, KEFTRSLTO
LALEBNTHENTHS S & £ RIET 3.

2. 2 BEEESREETASARE LLBECRECESVTREOEEEE, BE. i
T 31 HONMERIHE - (HEH £BRT 3.

3. - MEEKEEE IO LRO—BE L THRNENBERENEERRT 5.

4. 8 - WHIEEREEEHMT OOBAEREEET 2HE - HAHEHMRT 5. HREX
FROBEY

4.1 £EHOH K25 L4

42 BELFD Y RT L

43 BEEIE EES

44 HELCLTER

45 TOHOHERHE

4.6 FEBHFOFMY—ER

4.7 P& R

4.8 TOMBELSEY LR SER

B2 DEE - MEFTENENICRE-HEOEONEER - FHEREEZHIL TEWNI &I
BO2TWA. BFHERERLFMUANILTOERIFIEDORER ZMIGMICRE - ZELTL,
5. AERERIHRES

NEBERIEFEL. BFELHBCHNDLEER - BN RGN - BT SINEHETHRT
AtAD—#EAGEIND, BRAFIEIL 199 FOERLAEE (2002 FI2FE 2 RHETDEI
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ERBRIRNETHD
6. BiBOE=2) T

ETHHEHBIETFMOFRBEEZERN L, EFLBEZERICRELGLLTRAG LR
Lo CHEDLECELIFIT—ET, 2HALROEND,

2) BEBEONBEE (EQA)
ERHERELGTMEES ONESQA  (Office for National Education Standards and Quality
Assessment, 2NEIBERE) (X 1999 FDEFEHE X B.E.2542 (2002 &[22/ IE No.2.B.E.
2545) ICELTEFHBEEELRTEL TV D, NEBEFMELEIRD 4 DEMEL TS,
1. BRDOBEBE LN EEEOHER
2. FETHEEE
3. FAEGRILDOFEE
4. PRERE T4 il B
SHERES SR (X EARIEIE. EMIEE. HENERIEZED 3 DOETHEZEITS . &5t 20 DIEE
[ERDEY

1. #£44$54E (Basic Standard Indicator)

E#E1 : FEEDH (4158

-FIBEEFOEEFEDS L, FER—FUNICHZEZBLIFEEETEHLES

- BEYEREDLFERKHICELS L2, B, BLEROEEENE

- BEmXERDS B, RRIN-HBXDOEIE

- BEXmXERDS B, RRSIN-HBXDOEE

HE¥2 : IREEH (3FEH

- RRIN-MELEH

- ERNZLEEST-. HEAVWIERN THERASN AR OEH

- BERIISNEHEEEFOLH

E#¥3: BfY—ER (248

- EMEMANLGY—EXDNSRF(MBLBEBD. BE - 2T - HIE~DEA

- ZMEMMGTESC. ). 332274 B, HROFERICEIE. ——XII®ELIz-FB
oy b+

HE¥4: EMLRE (288

- BADTATOTATA—. Zfff. XMEERFELEESEIEZHDEE

- LEEBOEMHE

H¥ 5: - AMER (31EH

- AN, MLOBHERFOHBKMGEE —BRSE 58

- )—=F—=y THE

- EBEN S 5ERNN CTEMME - B 5 T BEADEE

H#¥6 : HRMAHE (1158

- MBI IHEME R IREBNARTET S

2. {At%#E4E (Identity / Uniqueness Indicators)
- AER R SMYMBADER

- AERARBT HEEEEDHER

- EHICESWVTERL-ZEE
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-RACEREHEEMUZRCRRLULER

3) & EFEIEIE (University Social Responsibility Indicator)
- HEMREDOFHEIEMFRICET-ERY HADKER
- AEBDHEMEDFHFE = (TFERIZME T YEADFER
- NEBDOHEMEEDFHFE = (TFERIZE (T =B Y EADFHER
NEFFMDOBICEREINSIKRFZEEICERASINDIINET -2 EXRDEY
1. FHMERTD T — 2 (EIBZICEDW-REEFEA,
1 1 EMIEE  FHERTO3FERDOT—2 Z2FEA. BEDT—IANLVWEEICIEAFTEIRFD
—R%EES,
1.2.%%?‘6‘1‘%:Eﬂh‘ﬁﬁﬁ@lﬁlﬁw?—’ﬂ’éﬁﬁo
2. BEEEDT—4, EREICK-TIE, BFIEEDT—4,
3. ONESQA [FEFHEMRETH Y ZDERILEFH L HELA IR SNz, BEEX 3 FAHBEIZA->TL

%, EFE—RIF 2001 A5 2005 . FEZRAH 2006 i 5 2010 F£. £ L THREMNFE=ROD 2011 H»
52015 FEDHEFTHD.

SEREEED 7O X (ZIFRD 3 BRENH D,
AT7v 7 1: §AfAT (Before the Visit)
1. ONESQA MEMEXREE ZNDEEF—LERETET S,
2. EHENEEEF—LOLZFEBEICOVTORAZTZHEEL., BCARBREE - ERARESE
DT—RE9HL. TOMEEMNIRE S308RTE TICHEMNIRE LE=-BH 2 S ?‘60
3. ONESQAIZBEE R EE - FRMEEEBETF —LITEMT B,
4. BEF—LIZONESQADIETRIZH > T, RHESINEEHOT—FITOVLWTORAE. K. £
BEREE, BEICESVTITS,
5. BEF—LIE TF—LATR7ZMAT) RAIZESVLWTFTHECHBBEOFEEZIT. THh
TNOHDEERBEETRD D,
6. BEEAFARIDFIRZEY DT, SHRPICHEBENTHOBIFIZESHEVWKSIZEEF—LHMEE
T\, BHIZHBEHLENTEEBMZAELTIL S, FLRABICLELEHDEREZSE
HICIKRES 5, M. HELEAMEDERDOHNRIEFHFED1EMATE TICFET 5,

ATy 7 2: Bl nFOo+ X (The Process during the Visits)
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B, BACETIERCTHEDBEALHITE SEROASFABAZHROELLFREET S
BN HSHERSERE, FHE LTHRT 3.

15 B RIEDHM
SRELETMDREIHARMIE S FEE L. BRI SESLICRIFTMEZT5E0DET S,
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ViIiT ABEST21 Asia Quality Assurance System Model

1. Purpose of Quality Assurance

The mission of a business school is to nurture world-class management professionals who can
compete in the age of advanced technology, social, economic, and cultural globalization, and
accelerated informatization. To achieve the mission, it is indispensable to develop an education
system at an internationally recognized level, accompanied by educational quality assurance.
Accreditation by a third party must ensure not only the educational quality expected for the school
to achieve, but also ensure educational quality enhancement to the stakeholders of the school.
ABEST21 was founded on July 1, 2005, as an accreditation institution aiming to nurture world-class
management professionals and enhance the quality of management education at business schools
in the age of globalization. Business schools are responsible for nurturing capable management
professionals who can contribute to world peace and prosperity, and the quality of business
education is indispensable for achieveing this aim. In accrediting business schools, ABEST21 is
involved in not only the quality assurance of education but in building the education system which
will be the base for enhancement of education quality in response to the change of environment.
Accreditation institution will assess the quality of educational research activities of the business
schools in a fair and objective manner. In addition, it is responsible for supporting the
establishment of education system which provides enhancement of educational quality through
promotion of PDCA cycle operation toward the future.

Thus ABEST21 Quality Assurance System aims to assess the system of management education
quality enhancement in response to the changes of educational research environment, in addition
to education quality assurance.

2. Main Viewpoints of Accreditation

ABEST21 conducts accreditation on educational and research activities based on the following

viewpoints, in order to achieve the aim of accreditation as above.

1) Positive reviews which enhance the distinctive features of management education at the School
ABEST21 reviews the educational and research activities of the applicant school from the
perspective that recognizes its distinctive features and aims to enhance the uniqueness of the
school through utilizing its original educational and research resources.

2) Active reviews which promote globalization of the School
ABEST21 reviews the educational and research activities of the School with the aim to promote
globalization of the educational programs so that the School’s educational programs meet the
needs of the globalized society.

3) Active reviews which enhance the quality of educational and research activities of the School
ABEST21 reviews the educational and research activities of the School with the aim to enhance
the quality of educational programs so that the School can provide world-class management
education.

4) Social reviews to meet the needs of the School’s stakeholders
ABEST21 reviews the educational and research activities of the School to meet the needs of the
stakeholders in order to nurture world-class management professionals.

3. Scope of Quality Assurance
The accreditation unit — the institution which is seeking to earn or maintain quality assurance —
must define the “scope of quality assurance.” The institution is an organization through which
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management programs are authorized, supplied with resources and overseen. In determing the
“scope of quality assurance accreditation,” the applicant academic unit that is faculty, school,
college or department will negotiate with ABEST21 to determine the inclusion or exclusion of
degree programs for purposes of ABEST21 review. ABEST21 is targeted for the business schools
which offer management education programs. ABEST21 basically focuses on the educational
programs which confer a degree commonly known as an MBA (Master of Business Administration).
Today the term MBA program is used in a broad sense to cover areas such as Business
Administration, Management of Technology, Accounting, Finance, Intellectual Property and
Management Information, etc. The Model covers these areas.

4. Period of Quality Assurance

The effective period of accreditation is 5 years. Before expiry, the School is subject to another
quality assurance by ABEST21. The first accreditation is “Initial Accreditation”, and the
accreditation to continue with quality assurance is “"Maintenance Accreditation”. In maintenance
accreditation, Schools are expected to exceed the level of education quality enhancement achieved
at the initial accreditation stage.

5. Analysis Guidance under Advisory System

ABEST21 is responsible for providing appropriate advice on self-evaluation analysis so that the
Schools can conduct it smoothly. Group guidance system is more effective than guidance given by
individual mentors to enhance the accuracy of advice. Advisory team will be organized to provide
necessary advice on an as-needed basis.

6. Review System

In order to nurture world-class management professionals, management education needs to be
implemented based on industry-academia collaboration. Thus quality assurance of management
education also requires assessment based on industry-academia collaboration. To realize such
assessment, ABEST21 sets up a committee to conduct peer review to provide substantial
assessment as the first stage of accreditation. This “Peer Review Committee” consists of members
who are experts in management education and research activities, in terms of academic theory and
business practice.

On the other hand, the management professionals nurtured by the School must respond to the
needs of companies and other stakeholders. Therefore the second stage of accreditation is
evaluation by the stakeholders. Moreover, the accelerating globalization of the economy requires
the cultivation of global management professionals, and evaluation based on the global stakeholder
perspective becomes indispensable. To meet the needs of the age, for the second stage of quality
assurance ABEST21 sets up the “Accreditation Committee”, which will conduct assessment based
on the global stakeholder perspective on the needs for cultivating management professionals.
There are three key bodies involved in the review system.

1) Peer Review Committee

The Peer Review Committee consists of members who are academic experts in management
education and persons with considerable business experience. The Committee will conduct
substantial assessment on “Accreditation Plan”, “Self-Evaluation Report”, “Improvement Report”
and “Progress Report” prepared by the School. For this purpose, “Peer Review Teams” are
organized.

2) Peer Review Team

The Peer Review Team consists of three to five members who are appointed by the Peer Review
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Committee. The Peer Review Team reviews the “Accreditation Plan”, “Self-Evaluation Report” ,
“Improvement Report” and “Progress Report” submitted by the School and enforces on-site
interview, and then prepares the PRT Review Report.

3) Accreditation Committee

The Accreditation Committee reviews the draft of the recommendation provided by the Peer
Review Committee based on the global viewpoint of stakeholders. The result is reported to the
ABEST21 Board of Trustees.

7. Management Accreditation Standards

For accrediting business schools, ABEST21 offers a basic perspective for each of the 19 items of
accreditation standards, as well as a detailed perspective for each item, in order to evaluate the
School’s quality maintenance and its improvement of education and research activities. The basic
perspectives for each of the accreditation standards are fundamental criteria which serve to
guarantee the quality of School’'s educational and research activities. They also function as
evaluation items for the Accreditation Plan. The detailed perspectives serve as evaluation items in
order to guarantee the quality of applicant’s educational activities from an individual and specific
perspective.

Chapters Standards

Chapter 1: Mission Statement Standard 1: Mission Statement

Standard 2: Mission Imperatives

Standard 3: Objectives for Continuous Improvement

Standard 4: Financial Strategies

Chapter 2: Educational Programs Standard 5: Learning Goals

Standard 6: Management of Curricula

Standard 7: Educational Level

Standard 8: Measures to Improve Educational Quality

Chapter 3: Students Standard 9: Student Profile

Standard 10: Student Admission

Standard11:Student Support

Standard12 : Student Incentive

Chapter 4: Faculty Standard 13:Faculty Sufficiency

Standard 14 :Faculty Qualifications

Standard 15: Faculty Support

Standard 16:Responsibilities of Faculty Members

Chapter 5: Staff and Infrastructure Standard 17:Educational Responsibilities of Staff

Standard 18:Infrastructure Support

Chapter 6: Internationalization Standard 19:Internationalization of Educational Programs

Business Accreditation Standards

CHAPTER ONE: MISSION STATEMENT

Standard 1 (MISSION STATEMENT)

Common Standard

“Any School of Business Administration which applies for accreditation by ABEST21 (here after
called “the School”) must define a mission statement for its educational and research activities. The
mission statement must provide a framework for how decisions are made by the school’s
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management.”

Criterion 1

“The School must establish its mission statement with the aim of nurturing highly skilled
professionals in the area of international business.”

Criterion 2

“The School’s mission statement should reflect the views of stakeholders.”

Criterion 3

“The School must publish its mission statement in brochures, such as its school code, student
admission materials, syllabi, and program outlines, and post its mission and goals on the School’s
website.”

Standard 2 (MISSION IMPERATIVES)

Common Standard

“The School’s mission statement must be involved in nurturing highly skilled professionals in
business administration. The mission statement must also follow the larger mission of the
university.”

Criterion 1

“The School’s mission statement must cover expert knowledge, fundamental knowledge and
sophisticated expertise in the realm of business management.”

Criterion 2

“The School’s mission statement must support the development of its students’ careers.”
Criterion 3

“The School’s mission statement must contribute to the research activities of its faculty members.
Standard 3 (OBJECTIVES FOR CONTINUOUS IMPROVEMENT)

Common Standard

“The School should have defined processes which ensure continuous improvement of the School’s
mission statement in response to changes in education and research environment.”

Criterion 1

“The School must have systematic decision-making processes for reviewing the school’s mission
statement.”

Criterion 2

“The School must form an operational control framework to gather and file relevant information
and data in order to review the school’s mission statement on a continuous basis.”

Criterion 3

“The School must seek the opinions of stakeholders on reviewing the School’s mission statement
continuously.”

Standard 4 (FINANCIAL STRATEGIES)

Common Standard

“The School must have both short-term and long-term financial strategies to secure funds to realize
the school’s mission statement.”

Criterion 1

“The School must have a stable financial basis.”

Criterion 2

“The School must develop financial strategies for securing sufficient funds.”

Criterion 3

“The School must take appropriate action to secure adequate budgets.”

n
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CHAPTER TWO: EDUCATIONAL PROGRAMS

Standard 5 (LEARNING GOALS)

Common Standard

“The School must define its learning goals which improve innovation and discovery, global
engagement, and diffusion of technology.”

Criterion 1

“The School must clearly stipulate its learning goals in brochures such as its syllabi and publicize
them to its students.”

Criterion 2

“The School must set guidelines for assisting its students in choosing courses appropriate to their
own goals and provide academic assistance to students in accordance with the guidelines.”
Criterion 3

“The School must enhance communication between students, faculty, and staff, and provide
academic assistance to students to help them achieve their goals.”

Standard 6 (MANAGEMENT OF CURRICULA)

Common Standard

“The School must design its curricula systematically to realize the school’s mission statement.”
Criterion 1

“The School must organize its curriculum systematically. The curriculum should effectively combine
theory and practice in line with the mission statement and follow current trends in management
education and research.”

Criterion 2

“The School must organize its curriculum with the aim of helping students acquire expertise,
advanced professional skills, advanced levels of scholarship, high ethical standards, and a broad
international perspective, all of which are necessary components of educational programs for
business professionals.”

Criterion 3

“The School’s curriculum must include core courses to provide a foundation for management
education and research.”

Criterion 4

“The School must define a process to review its curriculum and update its curriculum periodically
and systematically by the reviewing process on continuous basis.”

Criterion 5

“The School’s curriculum must be designed to enable students to take related courses in other
departments at the same university and at other universities. The School should also have a credit
transfer system with other schools and allow students to receive academic credit by completing an
internship program.”

Criterion 6

“The School must utilize appropriate educational methods, including case studies, site surveys,
debates, discussions, and question and answer sessions between faculty members and students
and / or among students.”

Criterion 7

"When the School provides distance education, it must work to maximize its educational effect by
utilizing various media.”

Standard 7 (EDUCATIONAL LEVEL)

Common Standard

“The School should design a curriculum that enables students to achieve their learning goals.”
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Criterion 1

“The School must provide an environment that is conducive to learning and teaching.”

Criterion 2

“The School must secure adequate classroom hours to complete each course.”

Criterion 3

“The School must design time schedules and set a limit to the number of credits which students can
take to assure students’ learning efficiency.”

Criterion 4

“The School must establish clearly defined standards for calculating grades and for evaluating the
academic performance of its students in accordance with its school code. These standards should
be publicized by the School.”

Criterion 5

“The School must take measures to ensure that grades are calculated in an objective and
standardized way and that the academic performance of students is evaluated fairly.”

Criterion 6

“The School must set a quota on the number of students it accepts in accordance with the Schools’
educational methods, the availability and condition of its facilities, and other educational
considerations.”

Criterion 7

“The School must provide adequate guidance and advice to students, including foreign students
and students taking distance education programs.”

Criterion 8

“The School’s faculty members should share information about students’ course records,
attendance rates for each program, total credits earned, and academic grades in order to improve
the School’s learning environment.”

Criterion 9

“In case of providing establishment of shortened programs, the School must offer its educational
methods and design time schedule for its students which enables them to achieve its learning goals
in order to maintain educational level.”

Standard 8 (MESASURES TO IMPROVE EDUCATIONAL QUALITY)

Common Standard

"The School must improve its curriculum in a systematic manner to realize the School’s mission
statement.”

Criterion 1

“The School must issue syllabi which state its educational goals, course contents, course plans,
educational methods, class materials, faculty office hours, and standards for evaluating academic
performance. The syllabi should be publicized and examined by peer reviews.”

Criterion 2

“The School must review its curriculum by both examining students’ course records, total credits
earned, academic grades and career options, and reviewing opinions from stakeholders.”
Criterion 3

“The School must do periodic self-evaluations and publicize the results.”

Criterion 4

“The School must collect feedback on its self-assessments and evaluations, and make organized
efforts to address this feedback in a way that enhances its performance and produces high quality
graduates.”

Criterion 5
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“The School should establish a system for awarding faculty members who achieve distinguished
education and research result.”

CHAPTER THREE: STUDENTS

Standard 9 (STUDENT PROFILE)

Common Standard

“The School must specify the target student population and profile of its students to realize the
School’s mission statement.”

Criterion 1

“The School must make efforts to secure students with target profiles through its selection
processes.”

Criterion 2

“The School must provide opportunities for candidates to fairly take entrance examinations.”
Criterion 3

“The School must update its target student profile to meet the requirements of the School’s
admission policy on a continuous basis.”

Standard 10 (STUDENT ADMISSION)

Common Standard

“The School must clearly stipulate its admission policy.”

Criterion 1

“The School must have an admission policy which is designed in line with the School’s mission
statement.”

Criterion 2

“The School must clearly articulate its admission policy and selection criteria in brochures such as
student admission materials and show them to all prospective candidates.”

Criterion 3

“The School must evaluate the scholastic abilities and aptitudes of candidates in a consistent and
objective fashion.”

Criterion 4

“The School must limit student enrollment to a fixed number. In the event that its student
enrollment does not meet the required number, the School must take corrective action.”

Criterion 5

“The School must take measures to attract a diverse student body that possesses a wealth of
knowledge and background in the area of globalizing world economy in the selection.”

Standard 11 (STUDENT SUPPORT)

Common Standard

“The School must have appropriate student support services that help students concentrate on
their academic work.”

Criterion 1

“The School must take various measures to give financial support to students who need it.”
Criterion 2

“The School must gather and manage sufficient information to provide career advice to each
student in accordance with his / her aims and abilities.”

Criterion 3

“The School must take measures to provide career advice, academic support, and any other
support that students require.”

Criterion 4
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“The School must provide academic support and lifestyle support to international students and
disabled students.”

Standard 12 (STUDENT INCENTIVE)

Common Standard

“The School must take measures to enhance the academic progression of its students to realize the
School’s mission statement.”

Criterion 1

“The School must establish a system that rewards students who achieve excellent academic
results.”

Criterion 2

“The School must have a system for providing financial and academic support to students who
need such support.”

Criterion 3

“The School must hold orientation programs; either at the time students enter the School or before
the new academic year begins, to provide incentives for students to achieve high standards of
academic work.”

CHAPTER FOUR: FACULTY

Standard 13 (FACULTY SUFFICIENCY)

Common Standard

“The School must maintain an adequate faculty to realize the School’s mission statement.”
Criterion 1

“The School must hire adequate numbers of full-time faculty members.”

Criterion 2

"The School must maintain a sufficient number of full-time faculty members (Professors and/or
Assistant Professors).”

Criterion 3

“The School must secure adequate number of practically qualified faculty members.”

Criterion 4

“The School must hire full-time faculty members and part-time faculty members in an appropriate
ratio.”

Criterion 5

“The School must establish a diverse faculty in terms of age, gender, and nationality.”

Criterion 6

“The School must maintain qualified full-time faculty members for each of the majors it offers in
accordance with the following criteria:

(1) Faculty members recognized as possessing a record of accomplishment in research or
education.

(2) Faculty members recognized as possessing outstanding skill in their field of the study.

(3) Faculty members recognized as possessing outstanding knowledge and experience in their field
of study.”

Standard 14 (FACULTY QUALIFICATIONS)

Common Standard

"The School must have a faculty body that possess and maintain intellectual qualifications and
relevant management expertise to realize the School’s mission statement.”

Criterion 1

“The School must set rules and standards for recruiting and promotion of faculty members.”

76



Criterion 2

“The School must have a promotion system for faculty members and evaluate each faculty member
fairly and objectively through the system.”

Criterion 3

“The School must periodically assess its faculty members by reviewing their educational and
research performance during the last five years.”

Criterion 4

“The School must disclose information about the educational and research performance of full-time
faculty member during the previous five years.”

Criterion 5

“The School must insure that professional faculty members have the appropriate qualifications in
the major fields in which they teach.”

Standard 15 (FACULTY SUPPORT)

Common Standard

“The School must have an educational and research environment that enhances educational and
research activities of its faculty members.”

Criterion 1

“The School must limit the number of courses its faculty members teach so that faculty members
can secure time to develop their educational and research activities.”

Criterion 2

“The School must secure the necessary funds to support the development of educational and
research activities by faculty.”

Criterion 3

"The School must secure administrative and technical support staff to assist its faculty members’
educational and research activities.”

Criterion 4

“The School must involve development of its curricula to promote educational and research
activities by faculty.”

Standard 16 (RESPONSIBILITIES OF FACULTY MEMBERS)

Common Standard

“The School must involve its faculty members in promoting their research and educational activities
to provide programs which contribute to realize the School’s mission statement with stakeholder’s
opinions taken into account.”

Criterion 1

“The School’s faculty must make continuous efforts to develop their course contents, materials
used in their courses, and teaching methods as well as reviewing course evaluation by students and
self-assessment on that.”

Criterion 2

“The School’s faculty members must teach cutting-edge expertise and specialized knowledge in
their respective fields to its students.”

Criterion 3

“The School’s faculty members must help students achieve their academic goals by setting office
hours and having active communication with students through e-mail in order to provide
educational guidance to students.”

CHAPTER FIVE: SUPPORTING STAFF AND INFRASTRUCTURE
Standard 17 (EDUCATIONAL RESPONSIBILITIES OF STAFF)
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Common Standard

"The School must have an administrative body to support educational and research activities of its
faculty members appropriately to realize the School’s mission statement.”

Criterion 1

“The School must institute management systems, such as faculty meetings and executive
committees, the decisions of which should be respected, in order to improve the School’s
educational and research environment.”

Criterion 2

“The School must institute appropriate administrative systems in proportion to its size and status.
Criterion 3

“The School must institute administrative systems that adequately support the educational and
research activities of its faculty members.”

Standard 18 (INFRASTRUCTURE SUPPORT)

Common Standard

“The School must provide and maintain facilities, technical support, and other infrastructure in a
manner to realize the school’s mission statement.”

Criterion 1

“The School must maintain full range of facilities, such as classrooms, seminar rooms, and study
rooms, in order to improve the efficiency of its programs.”

Criterion 2

“The School must provide individual office for each full-time faculty member.”

Criterion 3

“The School must systematically maintain a collection of books, academic journals, and audiovisual
materials for the educational and research activities of both students and faculty.”

Criterion 4

“The School must build and maintain facilities and equipment suitable for its educational and
research organizations, and its educational program.”

Criterion 5

“The School must provide study environments which enable students to engage in self-study, and
encourage students to make use of these environments.”

”

CHAPTER 6: INTERNATIONALIZATION

Standard 19 (INTERNATIONALIZATION OF EDUCATIONAL PROGRAMS)

Common Standard: “The School must make efforts to design curricula which respond to social,
economic, and cultural globalization.”

Criterion 1: “The School must make efforts to set its mission statement based on a global
perspective.”

Criterion 2: “The School must make efforts to accept foreign students with various skills and
experiences.”

Criterion 3: “The School must make efforts to internationalize the faculty to promote globalization
of management education.”

Criterion 4: “The School must make efforts to internationalize the administrative organization.”
Criterion 5: “The School must maintain a system to provide appropriate advice to students who
intend to study abroad.”

Criterion 6: “The School must have international exchange programs.”
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8. Peer Review Process

The general process of accreditation is as follows.

Initial Accreditation

Step A: Application for Initial Accreditation Eligibility

The School submits the completed Eligibility Application to a Quality Assurance Agency. Upon
receiving the application, Accreditation Eligibility Assessment Committee will examine the
submitted documents and determine immediately whether to accept the application or not.

Step B: Submission of Accreditation Plan

The School submits its Accreditation Plan. In preparing the Accreditation Plan, the School should
examine its fundamental strategy to realize the Mission Statement, analyze the self-evaluation
based on the basic perspectives of the accreditation standards, and plan the actions to resolve the
major kaizen issues, with the support of the advisory team. The Peer Review Committee will judge
whether the Accreditation Plan is “Successful” or “Unsuccessful”.

Step C: Submission of the Self-Evaluation Report

The School submits its Self-Evaluation Report. In preparing the Report, the School analyzes the
self-evaluation based on the basic and detailed perspectives of the accreditation standards with the
support of the advisory team. The Peer Review Committee entrusts the Peer Review Team (PRT) of
the School with the review of the Self-Evaluation Report. PRT conducts document review and
submits the SER PRT Review Report to the Peer Review Committee.

Step D: Informal announcement of the Draft SER PRT Review Report to the School

The Peer Review Committee informally announces the Draft of SER PRT Review Report to the
School, providing an opportunity for the School to give its comments or objections. If any objection
is raised by the School, the Peer Review Team shall conduct a factual survey and coordinate the
statement.

Step E: Conducting the On-site Interview

The PRT visits the school and interviews the university administration , the School administration,
and the Students. By interviewing these groups, the PRT aims to clarify the unclear aspects and
coordinate the positions concerning questions raised by both the PRT and the School. During the
visit the PRT also checks up the School’'s educational and research infrastructure. The PRT
accommodates the opinions raised by both PRT and the School via the On-site Interview. The PRT
completes the Accreditation PRT Review Report based on the Desk Review and the On-site
Interview and submits it with the Assessment Sheet to the Peer Review Committee.

Step F: Drafting the Business Accreditation Report

The PRT Chair presents the Accreditation PRT Review Report drawn up based on the Desk Review
and the On-site Interview. After deliberation, the Peer Review Committee ratifies the Accreditation
PRT Review Report and decides on the rank to be assigned to the School based on assessment of
its current and prospective efforts to improve the quality of management education.

Step G: Ratiying the ABEST21 Business Accreditation

The Accreditation Committee shall examine the Draft Recommendation for accreditation submitted
by the Peer Review Committee and deicide by vote whether to submit it to the Board of Trustees.
Based on the recommendation of the Accreditation Committee, the Board of Trustees reviews the
recommendation and finalizes the accreditation. The accreditation result is reported to the
stakeholders after the ratification by the Board of Trustees.

Step H: Submission of the Improvement Report

The accredited School submits the Progress Report for the previous school year by the end of June
every year. The Report clarifies the progress achieved in resolving the kaizen issues based on the
action plan. ABEST21 will have the School’s Peer Review Team review the Improvement Report and

79



its correspondence with the action plan and prepare the Review Report.

Step I: Submitting Maintenance Accreditation Application

After five years following Initial Accreditation, the School is subject to Maintenance Accreditation.To
go start the Maintenance Accreditation, the School submits its completed Eligibility Application
together with materials designed for submission to ABEST21 by the end of June. ABEST21 entrusts
its reviews to the Accreditation Eligibility Committee (AEC), and then AEC informs ABEST21 of the
results of Eligibility Application based on reviewing the submitted documents.

Step J: Submitting the Progress Report

The School prepares its “Progress Report (PR)" following mentor’s guidance. Advised by the mentor,
the School implements a Self-Check/Self-Evaluation in accordance with the 18 common standards
and 77 criteria which comprise the accreditation standards, and then prepares the “Progress
Report” to be submitted to the Peer Review Committee. The Peer Review Team reviews the Report
and prepares a draft of the desk review on the PR that includes some questions to be clarified.
Then it submits the PRT Review Report to the Peer Review Committee. After deliberation, the Peer
Review Committee approves the PR Review Report and gives sanction to conduct the On-site
Interview.

Step K: Informing the School of the PR Review Report

The Peer Review Committee informally announces the draft of the SER Review Report with the
special focus on the questions to be clarified. The School makes its feedback to the PRT and also
submits its questions on the SER Review Report to ABEST21. The opinions will be discussed during
the On-site Interview.

Step L: Conducting the On-site Interview

The PRT visits the school and interviews the university administration (President or Vice President),
the School administration (Dean and Vice Deans), and the Students. By interviewing these groups,
the PRT aims to clarify the unclear aspects and coordinate the positions concerning questions
raised by both the PRT and the School. During the visit the PRT also checks up the School’s
educational and research infrastructure. The PRT accommodates the opinions raised by both PRT
and the School via the On-site Interview. The PRT completes the Accreditation PRT Review Report
based on the Desk Review and the On-site Interview and submits it with the Assessment Sheet to
the Peer Review Committee.

Step M: Drafting the Business Accreditation Report

The PRT Chair presents the Accreditation PRT Review Report drawn up based on the Desk Review
and the On-site Interview. After deliberation, the Peer Review Committee ratifies the Accreditation
PRT Review Report and decides on the rank to be assigned to the School based on assessment of
its current and prospective efforts to improve the quality of management education.

Step N: Ratifying the ABEST21 Bussiness Accreditation

Once the Peer Review Committee ratifies the draft of the recommendation for accreditation, the
recommendation is sent to the Accreditation Committee. Based on the ratification of the Peer
Review Committee, the Accreditation Committee discusses the reasonableness of the
recommendation, advises global perspectives in light of international dimensions of the School's
educational and research activities, and ratifies the recommendation for accreditation.
Recommendations for accreditation that are ratified by the Accreditation Committee are then sent
to the Board of Trustees for ratification. Based on the recommendation of the Accreditation
Committee, the Board of Trustees discusses the due process and reasonableness of the
recommendation, and finally ratifies the recommendation for accreditation.
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After examining the coordinated Draft Recommendation, the Peer Review Committee finalizes the
recommendation for accreditation and ranks the School based on the extent of meeting the
accreditation standards and the perspectives for enhancing the education quality. There are four
ranks from A to D, as below. The result is reported to the Accreditation Committee.
Grade A: Execellence
“The School’s educational and research activities satisfy all or most accreditation standards. The
quality maintenance and improvement of education and research are very promising and
excellent.”
Grade B: Good
“The School’s educational and research activities generally satisfy the accreditation standards.
The quality maintenance and prospects for the improvement of education and research are
promising and good.”
Grade C: Fair
“The School’s educational and research activities satisfy the accreditation standards. However,
there is room for kaizen in quality maintenance and prospects for the improvement of education
and research.”
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Grade D: Unsatisfied
“The School’s educational and research activities fail to satisfy many of the accreditation
standards and leave many kaizen issues in quality maintenance and improvement. The School
will be reviewed again after examining the result of one-year progress report.”

10. Announcement of accreditation results

ABEST21 informs the applicant school about the accreditation result. At the same time, ABEST21
announces the result to the authorities concerned. The result is also publicized through the
ABEST21 Annual Report and the website.

11. Information Disclosure

In order to enhance transparency and objectivity of accreditation, the Model discloses information
concerning accreditation standards, methods, implementation system, etc. and other appropriate
information on its website. Upon request for disclosure, ABEST21 normally satisfies it except if it
concerns personal information or information which may potentially jeopardize the legitimate
interests of the School.

12. Period of Quality Assurance

Accreditation guarantee period is 5 years. The School is subject to accreditation by the Model once

every 5 years.

1) The first accreditation for the School is the Initial Accreditation.

2) The accreditation conducted within 5 years after the Initial Accreditation is Maintenance
Accreditation.

13. Compliance Rules for Committee Members

For neutral and fair evaluation, ABEST21 prohibits members of the Accreditation Committee and

the Peer Review Committee from being involved in any documentary and on-site evaluations

conducted by the Peer Review Team which are directly related to the accreditation process of the

applicant in the following cases:

1) Elimination of interested parties, etc.

Committee members having a direct interest in the case do not make documentary or on-site

evaluations. They are not allowed to vote on the evaluations or accreditation results of the

committees. However, they are entitled to attend meetings and state opinions on topics not related

to any actions which are taken. Members are qualified as having direct interest in the process in the

following cases:

@ The member is employed as an academic of the professional graduate school, full-time or in
conjunction with other institutions

@ The member serves as a member of the board of the university

@ Other cases in which it is difficult for the member to make a fair and correct evaluation.

2) Confidentiality

Members are prohibited from leaking information obtained through the process of accreditation

and the content of evaluations for schools which are being evaluated. Any information obtained as

a committee member must be kept separate from other information and under strict control.

3) Disclosure of the names of the members

During the process of accreditation the names of the members of the Accreditation Committee and

the Peer Review Committee are not disclosed, so that fair and appropriate evaluations can be
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conducted. The names are disclosed only after the accreditation result is finalized.

Developed by ABEST21 Accreditation Division
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