
Strategic partnerships through SIGMA
Promote joint research and
SIGMA Online Joint Courses
Exchange of researchers/students
Expand the Double Degree Programs

Joint research through collaborative
partnership with AIST, etc.
Partnership with corporations toward
recurrent education and joint research
projects on social data science

Launch University Administrator Development 
Program
Dispatch administrative staff to overseas 
universities for on-the-job training
Administrative organization reforms to support
strengthening of international competitiveness

Increase revenue earned from tuition and
from external sources by JPY 2 billion
Formulate and implement Campus Grand Design
Expand commissioned research in social data science area
Strengthen fundraising systems for the 150th anniversary in 2025
Cumulative total of amount of donations to JPY 15 billion

Strengthen HIAS (Hitotsubashi Institute for Advanced Study)

Global Talent Procurement 
Program (HIAS BRIDGES)

Newly establish  
Interdisciplinary centers

Foster Global Captains of Industry
Enhance Social 
Data Science 
Faculty / Grad. Sch.

Undergraduate Program
Increase specialized courses given in 
English to 200, expand Dual Seminar System

Professional Education
(Masters) Enhance Law School, Business School, 
School of Int’l and Public Policy
(Doctors) Offer EBPM programs and management 
technology programs

Executive Education
Enhance Hitotsubashi Senior Executive Program
Establish new executive programs in response to 
the needs of society

Our Vision and Strategy for Designated National University

Emerging as a Hub to Lead the Reform of the Social Sciences in Japan
Towards a More Sustainable Future

Devote faculty members to research

Boosting int’l outputs
Target of 300 in AY2028

Strengthen research support organization

Accounting & Finance Politics & Int’l StudiesEconomics Management Psychology Data Science Global Law

Strengthening of
Financial Basis

Administrative
Organization Reforms

Collaboration 
with Society

International 
Collaboration

Fostering of 
Human Resources

Strengthening of 
Research Capability

Achieve international 
community

Contribute to society

 Select Strategic Priority Areas 
 Emphasis int’l track record in hiring
 Implement Personnel Roadmap

 Further reallocation of internal budgets
 Management reforms utilizing external perspective 

such as Global Advisory Board

Strengthen Governance 
under Presidential Leadership

Develop Young Researchers
Invite World-class Researchers

Data-driven Society
Global Governance
Climate Change
Psychology
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