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Active Learning Strategies

Experiential Learning Complex

(site visits) Forum Theater

Jigsaw Discussion ; .
Inquiry Learning

Role playing
Active Review Sessions

Interactive Lecture (Games or Simulations)

Case Studies Hands-on Technology

Brainstorming
Peer Review

Groups Evaluations

Informal Groups riad Groups

Large Group Discussion~" Think-Pair-Share

Wiriting

(Minute Paper) Self-assessment

Simple Pause for reflection

This is a spectrum of some active leamning activiies arranged by complexity and classroom time commitment.

Prepared by Chns O'Neal and Tershia Pinder-Grover, Center for Recearch on Leaming and Teaching, Unnersity of Michiean
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Real World

Relationships Problem Solving

New Pedagogies

Student Aspirations Knowledge

Construction
Feedback

Collaboration

Learning New Learning Deep Learning
To Learn : Partnerships * Tasks

Digital Tools
and Resources ; Use of ICT for

Learning

Fullan and Langworthy, 2014

Langworthy,M (2014) ‘New Pedagosies, teaching and :Learning for 21st century skills &Y 5|
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