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20 9 29 10:30 11:00

1 InRoads
2 InRoads

Eiko Moriyama

InRoads
InRoads
InRoads 500
InRoads 25-30
GPA 2.8
http://ww.inroads.org/
1,500 2,000
10 150 position
InRoads Staff
IT
1
3,000 4,000 school year

InRoads
InRoads
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InRoads

graduated student

not target,not focus

$4,000

InRoads

http://extl.inroads.org/10L%5FApplication/Login.aspx?Contact=Intern
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GPA

internship@valt.com.

138




Valt

10

Valt

Valt

10
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The Complete Job Search Book for College Students
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BruinView
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9 00 5 00

(WEB career. .edu/HowToFindUs)
2
2
B11
2
2
(WEB career. .edu/DroplInCounselling)
(WEB career. .edu/jobsrch/resume.)
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(WEB career. .edu/OnlineWorkshops.)

(WEB career. .edu/jobsrch/ OnlineWorkshops.)
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career. .edu/Students/Workshop
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G
G
/
G ISPAs /
SPA Service Planning Area
1.
2. SPA
3.
4,
12/20/2007
148
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G/

(Collaboration Project)
Project Lead: ODT/PHTU

School , Dean, and discipline
contact information logged into
database

Tracts list completed
by Dec. 31, 2007

° /
Tip list content:
e Types of paid/non paid e Create: Feb. 27,
N internships options (e.g., SPW, 2008
Summer internship program, e Disseminate: Feb.
R volunteers) 29, 2008
¢ HR steps needed (e.g., Life
scan, physicals needed,
HIPAA, etc.)
G
SPAs e List of internship coordinators | e Point person

Establish point person for Division or
Program/SPA as Public Health School
internship coordinator

e Description of internship
opportunities including tasks and
minimum time commitments
gathered

and internship types
maintained on database

¢ Allinfo listed on DPH website
for student accessibility

established and
description
collected by Jan
31, 2008

¢ Website updated
Feb 27, 2008

Contact local Schools of Public Health:
e Letters drafted and mailed to Dean of
Student Affairs from Dr. Fielding

e Letter sent and communication
initiated with the 5 local
Schools of PH

Mailed by Feb. 29,
2008

(PHTU)

Ongoing communication via email,
phone, meetings, student
orientations programs, etc

Ongoing

PHTU G

Ongoing communication via email,
phone, meetings, to identify gaps
or overlaps in DPH College
Collaboration Efforts

Ongoing

149
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